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« Austrian Academy of Sciences
(2026.2.11.) “Unabhéngig von
der Qualifikation: Elternkarenz
wird fast nur von Frauen
genutzt,”
https://www.oeaw.ac.at/
news/unabhaengig-von-der—
qualifikation—elternkarenz—-wird-
fast—-nur-von-frauen—-genutzt-1
(B&YUXt: 2026.07.15.)

* Bundesministerium flr
Soziales, Gesundheit, Pflege
und Konsumentenschutz
(no date) “Eltern-Kind-Pass,”
https://www.sozialministerium.
gv.at/Themen/Gesundheit/
Eltern-und-Kind/Eltern-Kind-
Pass.htm!

(B4 2026.7.15.)

*» Bundesministerium flr
Soziales, Gesundheit, Pflege
und Konsumentenschutz
(no date) “Elternkarenz,”
https://www.sozialministerium.
gv.at/Themen/Arbeit/
Arbeitsrecht/Karenz-und-
Teilzeit/Elternkarenz.html?utm_
source=chatgpt.com
(B4 2026.7.15.)
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+ GOV UK (2026.7.10.),
“New training guide launched
to revolutionise health of
servicewomen’,
https://www.gov.uk/
government/news/new-
training—guide—launched-
to—revolutionise—health—of-
servicewomen
(B2 2026.7.20.)

* Ministry of Defence (2026.7.13.),
“Guide for Servicewomen
Preparing for Arduous Courses”,
https://www.gov.uk/
government/publications/guide—
for-servicewomen-preparing—
for—arduous—courses
(H4Y: 2026.7.20.)

« Forces News (2026.7.10.),
“Fit for the fight: MOD spends
10 years and £20m researching
women's bodies”,
https://www.forcesnews.com/
women/fit-fight-mod-spend-
10-years—and-ps20million—
researching—womens—bodies
(E4Y:2026.7.20)

* THEIPAPER (2026.7.11.),
“The Army is letting female
soldiers down in one key area —
lives could be at risk”,
https://inews.co.uk/news/
world/army-letting—female-
soldiers—down-lives—risk—
46361687?srsltid=AfmBOogb
czjYatJwOHYgJWsut7GgNLr—
ILa2RwsSezKxiFGzYHhonFhO
(4 2026.7.20.)

* The Guardian (2026.7.12.),
“https://www.theguardian.
com/uk-news/2026/jul/12/
how-to-build-an-elite—
servicewoman-—british-military—
top—scientists—look—to—
unleash-oestrogen—advantage”,

https://www.theguardian.

com/uk-news/2026/jul/12/
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European Commission
(2026.6.5.). “New EU rules on
pay transparency explained”,
https://commission.europa.eu/
news-and-media/news/new-
eu-rules—pay-transparency-
explained-2026-06-05_en
(H£Y:2026.7.13)
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LEWIS SILKIN (2026.3.7.).
“Sweden calls for a renegotiation
of the Pay Transparency
Directive —is the tide turning
against Brussels?”,
https://www.lewissilkin.com/
insights/2026/03/27/sweden-
calls—for-a-renegotiation—of-
the—pay—transparency—directive
2026.7.12.)
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MAYER BROWN
(2026.6.30.). “EU PAY
TRANSPARENCY DIRECTIVE:
PRACTICAL BRIEFING FOR
INTERNATIONAL EMPLOYERS’,
https://www.mayerbrown.
com/en/insights/
publications/2026/07/eu-
pay-transparency—directive—
practical-briefing—for—
international-employers
2026.7.12.)
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Nordic Labour Journal
(2026.4.13.). “Swedish
government defies EU on equal
pay rules’,
https://www.nordiclabourjournal.
org/swedish-government-
defies—eu-on-equal-pay-rules/

(B4 2026.7.13)
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TechSverige (2026.5.25.).
“No renegotiation or
postponement of the Pay
Transparency Directive”,
https://techsverige.
se/en/2026/05/
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