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W2 2Ff2E HOER - X Qs

z=

19900 02 HOIA 032l Aet0| XSHMO= SHEAUZE, MEHSE 257 2H40] of

=9 Y318 ¥ UEE TcHol| 0jxl= F0| st A= (S| SO E O|R0IMICE 0]
F= MOgtE XX 0|2(Gendered Organization Theory)S &850 72024 Ozt QIHAIEY
A REE HIECE O Y 455 ¥ ISR tist /" 2018 EMSIID. 24, 0F
1,22082 &2 2|2 AUiet 0|50| A2 HaiE ¥ USE Hjof LHES HTHEQIC.
a2l 13.8%%t 14.2%7+ 242k K|tk 37t A% W 2R E= dSISS A o
NO= LEHL} Helg2 Zalet Ot tiat =3 Ijoli7t =57 Ldck= o)
UL 2M AN YT HE AL G4 M gl AE W 1S
(IRR=1.027, p¢.05)dt 22|0/5t HH0| QUL E5t 2o AlM
§_740| 0r<4Z(IRR=.897, p{.01 ¥ IRR=.915, p{.01), YL
064, (001 % [RR=1.081, p¢.001) 352t W& Do A0
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Jﬁ
rlo

ArpH oz Yol Gge] FEaldl Fol, 4
=

Ao shEA 2k EAIA QA BAo] 7% EAolthFEY £,
2022). 9 2L olgolA £57} ATFEOIYT AR 27 o]
A EE S40] Q. Aol 19504 Axol@Fa T F4 ol <7

o] 2 20249 7] 9F 1% 9,200 2.2 HA| 7}‘1‘ % 10.9%9] ®HE&=S AHA|
Stal QoM (=, 2024), FHE-= 202797HA] o] H[EE 15.3%=2 S
T Aolgh= AYS DHEYT. Ly SR Ao wt ot HR7E S
HEEe 10%Hl 1A= vl&olH, S FAPEEH I A 7799 JAMY
o g Ho] ofF Pk HiESHA] ER T AP, 2024)2 o3| o
gol o2l RA oA AAH R HiAELL ot F2A AES HojFes A
oz} & 4 U

o4 #919 FA F7h= FHCE o]FofR|AL Qlon, ofF JAANT A
HRAHZHEA] 9, 2024)2t =345 A& A=) =9, 2 59
43lE 1,7304, AHY 91579 A7t HLEAL 53] A, A
T A5E #A7 A S50t FAE Holal AohAITel, 2024).

of A A& tigt Bilo] EorA Al YSol= 11 3 ¢
w3t ASH AF A oHs] F53 Aot diFEEY o Y A=
o] 7]&A Rl Aol IHAY HsiAt 9 F+ A o] Bk AJ3lF, FE£=Y 4
ol = 2HE WH7] gHizolth. ERF tiFER9] 50l = 78|, 53]
u]=tof| A Yo YTH|: Harris, McDonald & Sparks, 2018; LeardMann
9], 2013; Sadler €, 2001, 2003). ¥ = Malamuth? ¥I7F =g
(Malamuth, 1986)& &-83t Stander 5(2018)2] Ao of/do] st
A A G347 v1d4 A0 AP (Impersonal sex)E EFHote] 2] 7H
AH EAS Auyg=t, olet 22 Q1A B0l A3lE I19a AEHE
HE d&sts AR UK HEC, *E]ilij’f} *E]%‘jf!% ‘5o ALA|
(Continuum of Harm) 4] A5t A35l52 T =] Q9 = H
o] ERIFUE=T, ol= A3l gk B4 ﬂ157} % o Az FH
9] ZOo & ojojd £ Sl EUrl "Hohes A AR AAR 224 &
9] F 242 Fitzgerald, Drasgow & Magley(1999)°] AToAE FxH
vl Qlet. o] Aol 25 Roi7t GASHALsS, AFRE AR U 4
352 EQct= ALoE QIATFE oLE0] H3eS § AEY 7ol
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wHe o] HREV|E Sk

SRR 59 2 AH E4Jo] ofFof ot gfe}t 43lE9 8 ¥ &
o] glH H} Ut u] ol HH1F, 2023). 7]&9] ASATES
W 4= 9 A3lSol tigt olsiE ol dl 7lofsigtey, Ay #HE &
HHd5HA] k= SHA7F ok 294 (Hypermasculine) 491 #+019]
ATisl A 229 AYo s EEE= Ay 18l Al gr
o] ofd JFZ vA=A AYst=tl 3o AHH A|Zto] F7s] ¥
Al Z3

Institut du Genre en Géopolitique(2023)& H=9 7303t B84
(Toxic Masculinity)@t 9147} A% 271 44 sHiE F57130 AUS2

_H
=
=

A vk k. whebd 9] 2] ofF T AR BAIL Bt A 21
AR} obdl ATishE 24727} BASHE AAH Eeow ojsjslolof

2ttH(Acker, 1990; Bonnes, 2017). =7FIEAHLE] (2013, 2021)= A&H
o= o Jd S AR} A A= LS LY, FFHE Aol o
A3 WHEEE= 5 424 2A7F sfasEA il

&0l IUolA TRE o I FF AFEL oy 24, o Fo
S 50| Gt HfEths 25 v 52 249
dickrRal, 2E g2 Agsvo] Zd W oY
AdY BT AHES F3 e AAoIt o] Zol ofF #HH A7t &
Hogh AAorlk tfshA| g2 AL ool & 22| HloA o3| vl
el st A= FEo Hu= JHERAE, 201972
AAE I Q7] Wi Aot} olo] o] Aol o W Ajste £l
olgA EBPSE oMISteAE AH¥sts AHIE £Zo]E(Gendered
Organization Theory)& Bl 2& oj#o] F+= A3led AFY Hsf &
AS AHEIA} sFA.
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4= Slot AEA] 2020249 o AAGE A AR T2, 20209 %
B 2024E71A] AR Aoed o7t AEY 5 Alils 2,645710]H
43T AEZY Aal= 20209 1357004 2023 867722 6 o] F5
et

27118 L) 2024)9]) ZAE 20124 0l 124 o] AAE o=,
2o o FHEE 2ARoke 48 9@ ol Fe) 4F, 4o A=Y 9

©)

HAS mYHor WE FAWIL &, 20179 S o+t ARG AR,
20219 9 ool FAF AH T WHEEE HS2 o 279 124 24
E HAEtHE7RIENES], 2021).

ofFo] = AEY9 Hof fI& oIt AR SRIE I et F7IRIdA
E3(2004)9] Tt W A= AejRAlo] ©h=H, o f32 2-8(41.2%),
AA T2171(33.5%), A7] THA171(12.9%) Solew, majte] 50% o]4to]
53] o4 RIEHoZ molE Y2 ASE UEth E5|, 4= TRt
81.2%7} dJA A= A2 9 A4 AGF+2rt =Y F33 vl
A AlAkS —t— Aolgt & 4= St}

¢

ole} HEo] 7|24 o= o]fojHor & ofFof Higt 2T &Y A 2A
Al AZpsiet. F7HRIAAES](2025)NM = oAt BgAldo] AAHA ek
FA7F v FRIE RO, HAJo] 45 AEolAe o eAld mjdA] A
g7F B E TS ARAAE Z1E el IR o BeAlde 49 T
3, Y€ AAAEEEA (&), o148 P S5 HABIES Y=o
Aot T o]t Aldo] ofF] ZEHA|A] got olitE HE e

ol-§sh= AtEIZE Bk, A @9 slES A SFAIA ol 3]

+>4
AU
i >
=
X

SaF ®715 B9 HASIHE7IRIEAYS], 2025). 9%
Agsiorshs FAANES oA BAld ol 8o Halste] {4 A|ofo] of
719 % QA= AHE SRl Qi) 0]9F Ze Hul of70] oFF Z7ow
=701 I 24 AMle 2HH R A AHEL QA grke Ae AlAREH
= Aot
2 2 A 4EY Y 2SS ARSkL glon oo Hidt a2
27T %}(ﬂ?ﬂ?ﬂ & 7 24 & A7 242 2 W A
'

29 A2 X 1 w BEst 54 a7E BAYHE
1% YrHANG, 2024). o= B Aol WA 2
9ol MFEo] e Ak Zolt.

=2
e} Zo] 2d/d&(Hypermasculine) - 8|4 - 222 37 &ofA] ofo]




Hshe BAL B8] oy o] 2efjo] Q7] o] WA RO *
H, ol ‘ol4'o] Zrjo FA4YUo] ohee AL % .
AN 2 Hle] oI$ES FE e 2o Bae L, o
2 94 298 571 58g iz} Atk 0% &
ATHKim, E. 2024).

LRV

2. 2 WY B3 B o2 A

1) AdshE 2Hol2F} A it =

AtstE % 2Z]o]Z(Gendered Organization Theory)2 2 WolA A
Ho| oj@A dZHBA} EPSZ FXRIot=AE HYstaL %E}(Acker

1990). o] o]&& FZo] EHAoRE 4 SHA LR HolAvl, A
4A Mt S SHoR F2IH0 A2 AFA Acker(1990)w
7\7:]9] 14]1319}7]- Ao mE FE9] 4 (Construction of Divisions), 4
23} o]u]Z|(Symbols and Images), A& 2-&(Interactions), HE 3 72l
Zé7<ﬂ/}‘§(Genderec1 Identity), &3] +=8](Organizational Logic)olgt= A
7HA] B2 AEA BS S5 APErka Hd

gk 244 dgoA AEsld dgdAe SRR YA A= E
oA Htt. #i= AeAHor Y AFEE LAt 2SS 7t
132 e, o] F2A 0% oig FHMI= 7A= AEtitt. 53] o
T AFAA, Ad-F4 A, AfAAT= A4S A F2eF HHH
Al gAYl AetEo] Qlof AE] £%-50] g A3k bl e 24

o o1s
2L ZF1 e
1=

N

20244 o QIR AALAE BEG o] 0] Wk Aol AL
24 Y oj4go] v go] the B, F9 BAA WAHE 5 FINY Sof
X A ARTAYE DA 48 SAL Belk Ag, ol 7x
4 S92 oiFe WYY Tl ohd ‘Ald T AAsIE £

O]/] 01El—o] 0]-14 LJ—/H Al A %

W 40l ool 42 S AT 49 -Hrrﬂ 29118 stk Ul
@A 2% Sefel] =29 el 1 ok 2 A% Zadt
25317 HrkConnell, 2005). °19] o] &
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d 2k AR 24, T8 3 AA A5 W-H 2pEo] 43lE E MEY T
3 Ao ux= Jee BAsle] AstE xH oA o Zthr}t AR Fx
2 BAE AFHoz FysiLiAl i,

2) AG3tE 2Z o2 A9 £

+t= AGstE 229 7MY S94R] FHiE HEh Sasson-Levy
(2002)7F AE2t HEF Zo], d = AN B34S HHAolal HZ ]l of
o2 AAst AT B85S AgArStLL ettt o2t EA42 W
F7H o2 Yetue Q1% 7H HEA 02 t#ot= EA HIE AR
Y& g4 (hegemonic masculinity) °]tH(Williams, Yates & Connor,
2024). o= ASAR! At dF, & =71 o} AT 7o FH YAkt
SA| A ZFRlgto] A 247 oAA 7] ol FHiolAe] A% 59,
ChAl o] Z92 & Jo 99 AFE 2 THSchwalbe et al.,
2000). €2 “HAAKwarfighter) 2= €0]& £ EFs5l= e ol A9
Sk ZZAQl Au|E ARE QI T8y HAL Algte] AU HEH o R o
ol FE T T A o] iA=L AHA] HFE Y Y2
207} FAtHWilliams, Yates & Connor, 2024). ©]8st EAOZ 9l
T A2 G4 59 2N AAE FE5HA HIALH, o= AAAHA
o 22 U GAASAHA oHeEste] @42 E olofXA HUu

o|e} o] S & AE3HH 7|oA ATE52 WRARA Y] A= FA
St7] {8 AHile] HAdE FAAISHL ME9lS FAISHAY A3etshe A=
< "3th(Bonnes, 2020). °li= +Hiet HEo] GASAHE RFOE AR
= AEA EAE A9 e A= FARRE FAdolti(Martin, 1980). &
2] Yol el BES Aol e dF2 P EE FHH = SHAY,
S FABHAA He HxE S U= F 7] A 5 shE g5t
Al == Aol

HEo] SASAHA £3F HolA oA A5 AAA Aol= Qs HAdE
o Zoltte HAS WO, dHH0 R A4S U6k 7les HoF
of gt AAS 7|Holl= AHSFHKim, E. 2024). IH = &5t o
T2 7|E 929 YAE AgSHA ge AR 2AoARE S8 it
(Williams, Yates & Connor, 2024). o]e} 2 #9] 133 B2 4=
9] A5t 9w AMASERE o]ojA]A EHW(Sexual Harassment and Sexual
Violence in the Military, 2024), 23422 o|&gt &35} Y] o2 A



APt 4ogol o Hokt gixe] FelxA Hek.

oFA Qg vieh Zo] Zrj AEHE 229) sby FuAel Pejet &
ok BE @AY P4 NS @ ARA geld BFHAL ol2Y
% oo W Bgsln oy 29l Ml S0k 4 7Rse Wbt 2
3 9 B Aoltt. Tl oA o4 2alg] ot HgHel
Aol Frstact, ‘GAHH 2he P49 MGoR REYA T Rolek
2P A

7124 AT Qe AFoltk (A, 2012).
AS7HA 9] =08 EYE o

1L 97 A= 9 gy

o] A9 EAd= o dF AT Lol F=3et 2024 o AHEA
B 2ANHEA] 9, 2024)71 22 AR S&E AT i RAIA = dd=
o] A@g FHAT Aol LI FAE FEEC] =M=, e
44 E3HHypermasculine Culture) WollA9] 44¥ E¥53 pE &
I, o AE Al 2 EEo gist L, 3] A7t e o7 d-
d, 94 &3 98 AHA F24 o] AE Bl BF ZFE
A & BT 5 432 TS et FE9 83 15 =5 A
AFEIQITE 2024 79 1YRE 7Y€ 199714 AAE 28] 48X

9] JuZALH-SAEE Bl BA7F FRHEJL, F 3,214%89
Ao ZoJstqitt. o= 20244 6¥ 7|E 19,172W%1 &+ AA| o+
16.8%°1 si33tct.
ME HEO AL T2 F2 T ER 18A1~24417F 66.7%=2 7HE Bk
I, o FAFORZE 20t FFH0] 32%, 30t 2R 1.3%0l E3si3ich
71 SR v &2 4.2%= Ao IHY. SEAEY + H5F 717o] BluF
ol 32.7%7F 18 oJsh, UMA= 2~3d9] BF 7|7+E Bistgon, Ayt
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0]4H(59.8%)°] SFAF 741101311:} a}
7F §3(68.8%)0l14 BE-5t Qe
7.6% <=0l ict.

ohgt, o] AoA= 34 oJstE EESE o4 FRIEERH #3E Hol
(N=1,229)7 B3t A7 4] L 4
742 ol wi&oltt. AA, Aol 83t F8 W Y EYL F=2
34 olyi9] AP 27 f&oltt. EA, BF 7%t =S
o EAoA 2= 9 8913 Zof W g Fd
g8s] gofst 4 Qlth A AWE Ay} go] AR #
| 3ol ofZ Zot71o] ol B3 FF At
oA f-83t AAES AdstaAt skt

]4

Aoz, dEo] 3Het o F "=
o, B 11.2%, B 12.3%, o

O

S|

jus)
i <o

Rl 4o

2]
%

R
do K

2
g m& o AT 2 A B S Sl

_Er 7}7<] o:hqu e e = _qio]_q— /H_,] o 24<
orxQit AAZoR, SEHAES + R 5 E]'ij B9 A 43lE
=4 0=AE §)FE 4=1S A7 gAE
oot 4, dojd 4384 Bl € Bt SEHA,
FAHE 7] 48 5), A AIFAA BE AttEs 39, A4 41
&2 BA ste B9 5), AAA A3F (YA Bste] ojflsF5t7] 5),
716 dotA] o= FARHEQL i, 8AQ1 870 St E 85k F9)
of 22 ] 7Hx9] 43F o Al et £3o] SFEIUT. o g <
ofd AFI(: =, &4, AdF HE dold v, Z&, FoA ¥d 5),
AAA AFAE: FE 5), BAR AFA(: 4H AF Fx, @‘:}E}E
4, dck= 39 5), IF HY B IF AIRE Q9] =gk AA] 2 89S
2 TRt FHi HEFE H=E Telsty] s vl 7HA] £330l S-S
o} o] £&9 Cronbach’s et 27} 6773 .652%, ol&=
d@go] f2E & Ue FFolvh. ot Koss et al. (2007)9] AF-ollA &
Q1= i} 22 A 7|5k £ 542 24Fog oottt FA(

= 1T

©
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Cronbach’s e gto| @old $Hhof gl #+2
<

A Acker(1990)9] AEstE 22 o]2 ARE-ote] H]QFil 59
Age BASE H87(2020)2 2ZA3}E FLE(Construction of Division),
AR A1} olu] x| (Symbols & Images), A& 2-2(Interaction), AH s &
A4 (Identity)e] Yl 7] }HS SHH 02 QIElR 4 &4 24 A+E A
Fotdct. 12y s Aol B8 EAlo] ARREGleH, U] itk
AZATLNA = A B4 22 E3 Y FARRE olEoE =& W 4
APEA Zo37F S =gt Rlat mRVIA R of o] Fo] A EHUE
HFEES 2 FIE ATEHNA BiEHE FEF £117(2022)9] A+
A= 24 W 4-7H FHESH 247 Al 25 HiK], @ AZ Q4
¥ o7 &F Ak, BHA o] gt o9 ojHR 5= E-&sto] AH 43/
g, 2AAY 7HA g 24 MeE 85kl 2k AY A
°](2020)2] AFolA= 22 W A A
0| =2 YT E THEEYY A2t ol & AY Ad %
o] =25 A=Y JLrt o= 27t e fet 2ol Arid
oA o] 2AFITE 2AT Ak, AREA] HA= ¥

T i
rO
z.,‘ [0)

. B
oE
N
S|
£,
N
i

o
_EL
e
rpr
oM.

m

AR A5
At 7t 54 WeE0) olge Ygtont gEHoeE 24 Y ¥4 A5
Q% BHoINY) o4 A, A L 7P AL FEWLS BT
% 9t Wb o] AFoIAE Acker(1990)9] AT SR ZZo|ES o]
2 B2 /)28, P4 AT A Zo] 72 8T WSS Wdsle] o
o e A BB BYUSE TN

A, Acker(1990)9] AAAd3} o]u]X](Symbols & Images), A5 +
E(Construction of Division)°l sfFoh= H4E G4 A5 TY S &8
ofT o 20|49l o]AFE ]l HAEYZ HF/d4d(hegemonic mas-
culinity) @ LA EoJ2rth(Williams, Yates & Connor, 2024). 4 A%
BP0l SIAEY A Aol FHCE, BYPCE A|LdtH FE =

H



28 & QAE sHe WeTh g Wek 20 WA Adske 249 o
3 Swe AEshs 157] B3 WAkstel QST A BYES ol
7ot et A3 £ % A S99l A, §E T2 L AR o2
73] 59 gyt 2o] ofZo] AR Hi The bz A5 AY 2 4
o tiigt 24o] EatElgih. FEES 148 1A SrhiE 4o 19

hH7HA19] 43 GAE A2 SAEGoH, oF T2 w2 WE 4y
€ HEA™HCronbach’s ¢=.927).

oz ‘o HFH JF A2 2ZIE F+E(Construction of
Division)& ¥rgst= MR S85 A Acker(1990)2 &84 5719 Hj
Z|(Locations in Physical Space) GA] s EA3} &7 Aty &9
ZIrETHY PAE B St} olof sig W= o] AAA EAE et
HOAA & AJHO] HA] o], Te HEET 22 A8 v A7 o7&

=T 87 ==& T4bste] FAEUT 2 FE2 T Aol A EHIUAY
AR7F AFE A 1, %A G2 4§ 028 FJFEHU

QEA 01%@' %ﬂ Z i x])<} gEo] o u-E EA(Divisions of Labor),
5]8%E Y= FAl(Allowed Behaviors) 18] HHO vjE(Divisions of
Power), 01—3 I AedtE Su7bA] BE AEskE AR &3ttt
(Acker, 1990). w2t wix], AF, &4 7|39 EH5S & IF #A
W' T 2Z35}E FLE(Construction of Division)< ¥HYsts HE4E S5
Qith. o]= A 3W7H2021~2024) SR} ojAolgh= o] 8= Hix|, XF,
AT 22 53 7135 ARG WEE 7ok 87 52 4k o
17 B2t 13](1), 23](2), 33] o1 (3), E= A5 FAHIA L=H0)2E IF
™ A =E RIEE S50, oY 2e2 2 WE diS B
N Cronbach’s @=.808).

UlA, et Aol Sofl et A/dA 2
2 Acker(1990)94 9] A5 28 (Interaction)
2282 Ao e AHiet ESZ Erdle &2
= YA digt & & Fr1eF A9 244 A
1990; Clark-Saboda & Lemke, 2023). sg Holl= SEAEC] AAl, &

A H 25 S Ao AH Sl dig AArEE EAd A5 dukdt 7‘]'—7?—
BARYU=AE B 2F0] AHEESIH o] 17l 5% 135 gls)FH
4EAR)7IA Y 47 HAE FER SHEoH 22 W B8 Bt
(Cronbach’s @=.945).

opRlE el SEATL &3 Rolel T vE S Wik Tdd 3B
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2, AEskE FAd(dentity)& ¥tFste MR LEEUT o= 27 <t
oA 7HRle]l E19] A Q1AlstaL, 1o BHA F5(Presentation of Self
as a Gendered Member)alAl &= IHgo|tHAcker, 1990). e} Zo]
oju] /g0l o R A5dtz A oA 22 o9 HlEWHA W A%,
o i1 HEH £R19 ‘g2 AT ot gl Aotk ETUE
52 B2 A o]Z(Tokenism; Token identity theory)?] IHoAE
of/do] Sl RA A LAl o2 7HAA, tiH], 53] FElE B9
SHA "th(Kanter, 1977). i3 ¥ 1=5% H|THEE 6=30% °©]/d7AY
HEgoz FAHHJK1=5% v, 2=5~10% w©|T, 3=10~15% W9t
4=15~20% W9t 5=20~30% HIRt, 6=30% ©l4).

3 AS APS v SHHSY FAARI S £
Al gl 4= ot

ot

}2 off (=)

Q.

§9

3) BAMS QA 54

o] AFoA= oA 79l AFAESHE WHETE BARSE AFSEIC A
F(1=18~24A, 2=25~29A], 3=30~34A, 4=35~39A, 5=40~44A], 6=45A]
ol4), AMA7IZH1=1¢ oJs}, 2=2~34, 3=4~59, 4=6~99, 5=10~144,
6-15~19L=1 7=204 o), AlF(1=5tt, 2=FA}, 3="FAL 4=9A} 5=%9,

&%), 7=, 8=t¥, 9=4%, 10=5% olPHHsE EXA d&Fo=
Tt}ﬂ%ﬁ}. AL AH(1=84 712)<} A9 9] FF(1=9%) ¥4 ol&d ¥
F2 AMREQ L uiA g R, §HAF BR Sl o A4S YR E HEP

7 SEEHAHEE=1, =2, T=3, AFH=4).

4 g

W
M

o] Ao F &S ool it A%
A3 (overdispersion) E4& o X(negative bino-
mial regression)& AAISIITE £ W4t L9 g FY 7t HAE
A5l sl o2t 22 9AA £4 AAE usith A 1A dA A=
QIFALS] S T 40 OqﬁJE—ﬂ'% A5t L, olojA At £2]9] E40]
9] 43E 2 A W IFd msfol vA= dFE A5t SHESe
EAPIAA]S(VIF) &2 1.03791A4 1.673 Ato]2, gHtd o= VIF go] 55
ZsHA] ety teaAde EA7E glvkal ddEnh SxKTolerance)

EAT dslsel A

Ni
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Al B5F 28 AFlol=t], ol AT By thEaAAde EAVE 9l Al
ARscHMenard, 2001). Ao € Q3sE BE 54 B4L2 SPSS 26.02 A&
sfo] =P YT

V. 24 Ay}

Zat, 2o 1 oo H2l% W) AL 9 B AOR epit,
3T 5 13.8%7 451% Wale, 14.2%7F 4 o I8 Wsle By
=
=]

£2 o8} AAHTE FauTE AU /Aol Frhe 7
DAL o Bt FAAARAT2004)9] ZANAE 2o ] HE
Mo 4 ATES 440l BASAOH, £GF022)% ofito] ArhH
a0l 2A0|4 W) LS wele o] 2 A AL L o]ojX7]
wo] 823} 23 |sho] o3t Felgo] AN AT HA v k.
webA] o] AolA LRt mof Wy Elee AR el FRo RS v
SH= o= sj4slolof B Zoltk. o By H2l% L A% v UEY 79
7h Az A wlgE wAsks o] ohusks Zold,



HCIshE 22 277 OfF Chyt 45i2 U TSEO| I8 291 87
(B 1) 2 Ha9| 7|84 2 Ao 2o 2y
1 2 3 4 5 6 7 8 9o 10 M 12
11
2 B
3 20 260% 1
4 -3¢ -24% -3 1
5 30 3 3 o
6 416%™ BTH -38" AB* 1
7 -027 -003 -081% (07* -029 -035 1
8 A2 4 18 -106% 101 3% 02 1
9 056 0B 063 -078% 020 08* -016 6 1
10 -042 019 039 -084% 062 01 076% 312¢ -02 1
11 425%  119% 064 -12/% O77%  39%  -001  249% 0% 03 1
12 019 047 011 04 -026 -006 .138* 119% -048 009 03 1
M 381 48 30060 5231 738 24270 1990 1345 042 2419 672 159
SD 123 1507 779% 1917 1878 9517 1161 502 201 1805 469 974
Zx} 633 82 771 5% 95 7% 95 82 911 9%
VIF 1581 1202 1297 1673 1037 1258 1047 1134 1098 1.046
14812 2. MY U UEY 3. 94 NS BY 4. 01N HIX ¥R 83
5. Y A XY 6. YT o A 7. 2O W 014 HIE 8. ¢
9. A8 92 10. AZ 11. B2 ZHY 12. A%
*0(.05, **p(.01
H 2) 7 HEXIQl QIAtS|stY E4 2 miai 23 A
&9 %)
QITALSISHN E4 g3 2y W =g
18~24M| (n=829) 10.10 10.70
SE 25~29M| (n=393) 21.10 21.40
30~344 (n=16) 18.80 12.50
. 71 (1=52) 25.00 21.20
HIZ (n=1177) 13.30 13.80
BHA} (n=735) 15.10 13.70
ZAF (n=30) 16.70 16.70
Az At (n=2) 0.00 0.00
QA (n=144) 5.60 5.60
Z=9| (n=312) 14.40 18.30
49| (n=6) 0.00 50.00
- 14 0[5t (n=402) 6.00 6.50
2~31 (n=827) 17.50 17.90
S (n=846) 12.50 12.30
N sz (n=138) 19.60 20.30
- 23 (n=151) 16.60 17.90
ST (n=94) 11.70 16.00
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FZ Ao
Z BIEJGIRR = .915, p € .01). o= Acker(1990)7} A ste &9
dAlZ2 AFet ‘ETZ] 3719 wiA](Locations in Physical Space)’, & &g
A 718 B3 FHo] 7 2 2AolN AdHoR WEIT Yk AL
A et o 4 AT olg e WS A8 BFE vlvls
# 20| olgolA] 15¢ 240 AR WA G USE AHY
o7 I3 dAFo = At AW tERinh o]Fe 7o) A3Fe] T

Ay5t7] golgt 29 FxH gRloZ 7|50t EH+= Ao|th

dhd | AR 9] Ao o Wol] =&F & W(RR = 1.081, p € .001) A3
T g3 W=7t HotAls ALog S A=, ol= Acker(1990)7F &et
A4 5} SollA ZJufe} F49] HeS AHAJ4kcts A5 H-&(Interaction) 2]
gol AA= 43T Hoi9 S =Rtk A= AlAbsts AAE 4]
7he sttt Eel Ao, 3b o Ref 4l WS4t o] AR Qo] S
oA 23 W 22 29 &, ‘FHY 2E2ZAT} ofd o 0B ERISleH=
elolct. ol=gt BALSF HA ] 43)Eo] Wgst7] golgt 8RR 7|5 4
S HojFes AyEa & 4 A

38 #9UE © ASshs 7 285 UA4eks F(RR = 1.027, p <
.05) = 35 J-QOHJ &7} EolAl= AR Oﬂéﬂﬁi‘:} o]= Acker
(1990)9] AA AT} o (Symbols & Images), & % -r(Construc—
tion of Division)©] OH‘%}O} 2ot} ulabA] o]
stel Xg 2 &d 7|34 9] X}go] Z2] Yojl A
AlZ1H, B Yozt & 43lE m&i9 #ds =°
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H48 5 Ak
=7

= 9A BT ot |foust #HAE B2t AY(RR =
1.736, p < .00D)3} AA7|ZHIRR = 2.783, p < .001)& A3E Wlxel 4
HA TAE 290, 32 A2 w2 1 TYEL FHE EIH(RR
= .899, p ¢ .01). €3], }=(IRR = 1.886, p ¢ .001)7} F(IRR = 1.480,
p < .0D)olA BEFSl= o2 S0 vl =2 43 fofles Bttt

Aestd 22 B Wt A% W IE5Y g ¥k 7He] BAE AuE
Model 2914 % Model 13} A &d oz |ASE 23S 91T 4= Q). &
A A3t A5 FA FEIRR = 1.033, p » .05 Fof W o4 HE(IRR
=.851, p ) .09 A9t tjFE 4Tt o B A W AFE TE
I #o] Q= AR Yt o X3t $75<l FHojolA LFoh= o
2 A% W AEF9 "ol TYEC] FU=TIIRR = .897, p € .01), o= 43
% HoiE £4% Model 13} HI7HA 2 &84 F7ke] AHskE F&0] 1
E3 oot fFouleH] dd" = RS HolFe= Ad.

A A5 BYJIRR = 1.038, p < .001)T AT+ ¢ APEJRR = 1.064, p
.00 =2 FF W IE5Y o HeE St A& Yehgtt o]
HA] Model 1914} 7R R ofto] 24 oA 4 2= d=ut
, Tl'o] ofd ‘o o0& QIAE= #2F glo] & IEFY ot A
H1 9SS g% & ATH
Aste 232 89 o]QoE= AYURR = 1.495, p € .00 E2F HY
(IRR = 2.599, p < .001) Qo= 7]& AE(IRR = 1.698, p { .01) FA] F%
W A5 3719 98 8%les Rl E9], F+(IRR = 1.770, p <
.00 (IRR = 2.109, p < .001)A9] EF= & vlg] &2 A%
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(B 3) 0j 9= O gd3e g 29l
o Model 1: M3|2 Model 2: =1zt Lf 1|58l
T b | se | IRR b | se | IRR
107
SE 552 113 | 1.736%* | 402 108 | 1.495%
#E Q= 421 234 1.523 529 217 | 1.698*
A -.107 .033 899 .008 .03 1.008
=20 74 1.023 153 | 2.783** | 955 135 | 2.509%
S Ref. - - Ref. - -
R a2 635 163 | 1.886*** | 746 152 | 2,109
a Iz 392 169 | 1.480% | 571 AB3 | 1.770%**
I -.356 244 7 -.004 204 .996
LR Chi-Square 133.342%x 130.471%**
AIC 1884.041 2184.607
BIC 1932.953 2225518
257
SE 448 128 | 1.565%** | 265 12 1.304*
#E Q= -.097 274 .908 -.074 248 1929
A -.155 038 | .856** | -.003 .033 .997
=20 74 769 A71 | 2.157%* | 891 153 | 2.43g#
S Ref. - - Ref. - -
R a2 384 194 1.468* 72 178 | 2.054%
a Iz 652 197 | 1.920% | 512 183 | 1.668**
sy -.261 267 77 245 219 1.277
L M 027 .009 1.027* .037 009 | 1.038%*
oA ZIBHH o2 BF | -.089 .064 915% | ~109 031 897
AD 2 xp 012 019 1.012 032 025 1.033
AR 9 A 078 006 | 1.081** | 062 007 | 1.064%
o U oy g -.104 .039 901 -.01 051 851
LR Chi-Square 483.559% 497.061%*
AIC 1543.824 1828.017
BIC 1610.305 1907.499

*p<.05, **p<.01, ***p<.001

V. 3&

A 2097 92 2 W A9 = ALH R FUste] FA A oF
10%5 AAISHL Qlon, SR 202797H4] o A HES 15.3%= H




5 G AYS THRFHSohn, 2023). 7oA = 0]} 22 o9 &5
= AFAtol oIt @ AR A7 Aol HFt dik(Reid, 2024; Hong,
SP7| & SRR, AAIA AR obdEl AAA BH AT HE A

[\]

o

(@)

)

S,

o
mlo 9,

mu

A Y2 B S A0 Al A ¥ A gy 5
B4 gu uaE Aolst ol 4T B 29 1k A% ol fojulat Hol

J—‘r(Shm & Im, 2025)= o+ 39 T84T S
AAH oz SRt 98 o] AAEE ol AT AT HisiA &
H3t 985 B P ACE UEtH(Shin & Im, 2025). E, 4144
20X AA zpo] A FE B} RS B afHor S5EH
Ql2o] &9lH HF ItKNindl et al., 2017). FAELH YA F4] o|F Hls}
ki o] FFE 1T o], V& WA bE T 9] HIlk= AAA 73l
A AR 1S 5 v0de g2 25 Ao digh 88 ol
tH(Office for Democratic Institutions and Human Rights, 2013). ©]
of o9 g5 A Fie] Qo Bk HF Aol
23 2ZoA og=0] AHst= BA|, &9 4350 4
Y2 AdFor A7 BEI Rofr dol glon £9] o|= wuofA 1
SsttH (A - $2, 2023; An]-olMF-etHl7, 2023). oo o] A++=
Acker(1990)9] AEstE 2Aol2F B 8 = W &0l F= Y
A 4= Aok 235 AASHIH 94, o] A+ QU AMIE
P 9 2E9] o] Ity Hargk ofFto] 2 W HFH 43lF
T BT 7Fsdol =t AL SISk A 3|%t ojwit JF
PEE FHok] g2 S8R = 21.3%00 E33ct. T2y oA o84 =
QoA AmE A} Zo] 5‘-96”47‘4 ZAOA o F dF= FAATHA 24
of &=7] s AEAA o444 E*éﬂr FsolA Holut GASH4 T
g5}7| % 511, o]& QIdf ApHo] & 4 AtHAlbright-Tolman, 2019)+=
e AE sfAS uf ar2jx|ofof 91—1:} Z oA B o] HiH =R 27| 9
SiA, o ZE2Q1 PL= o7t == RS Hotr] flsiAl ool AMgs
= 71Al & stu7E APEY 4=80)7] WZo|tt. wEtA e 2 Ayt o
of thet AdF 9 Apdo] WS HHAo g WAsI QIS HolEth
202 oJA9 A7} FALS X|Yst7] L5t thoket A8y HEEo] B
A W s *3@%% BT 750l RUTE HA A
Ll *]"4—4 ] H| 52 ofFto] AHSHA He= B4 -ARE &
FE0 B34S HojFe Zojth Karin(2021)
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st |ojo] A7 okt ol ool WIS RS st
1 ol S 99 AR UL, Fehot 2ol 4] A4S

o, ofio] Ak® B HolHo U AT Yol F_F 45
HEUT 42150 W3] 9Fe] EolAE Ao treget. tha e Acs)
o A

H, 23k FEo] Tt APEE dol AR U o4dS AR 99
SHAE 7155t = Aolth ol & W oA Holsty AE EAE
W sIARY A FdE F&3ohe Aolgks AgA+
(Kanter, 1977; Riddle & Heaton, 2023)9] B3-S A A|5l= Ao|7|%= 5}c}.
e, 5 B AP B9 fouet 9FE ST o g/l
o] Fo| FE FT AHgt o ARASE =0 AH A T
T A SEAES U478 ¥, 55 718l gt AgE HE
WA o] AoE & goZ AT AL QAT QO HAE o]ET EA|
A AY5IA] LAY AHto] HglE EsfjAut 7Aoo E AIAPL 7
go] Q7] wiiZolh. HEo] o] AtollA= ool EAd AuiA AFolA &
e g8 9dol wre o9 AYA(Berdahl, 2007; Fitzgerald,
Hulin & Drasgow, 1994; Gruber, 1998)2} €2, S8A &% Hoijo] ¥
T30 JFEE &I 5= gt O'Hare®t O'Donohue(1998)2] A+ 2
7} olet FARRHE, SiF AFolAE AE Hle2 Fou|sHA] 2gtont Bl

)

ol

1T

o I

A4 BB EEAE FEsHA AL AY 34140 A5 ool XA
e &5e IS 7IdEe @A)olu Aolee] AR A4FHA ge
2Ad BF AolE T8 7FeAol w2 AR YERET

o] 7= tad &2 Al A AA, A AR FHH EHow
el AHBAE F&s] +93H7] ok Aol ol A = Ul
&Y s T 2K, IF= A5 AY FE 2APE P EofoF
ok =4, 5 SEAE I Aedol: dEdelu A3lE Fde Ealst
Al ok & Ao ol &2 AH2 HfE s7e AL sk YA, =
g msiRbgel o A Hug dstAu AL A4 Ree BAStAA}
o o Bot= W4 (Casas-Muifioz et al.,2025)2 = Slct. AR, 2 HIF
o= Qsf A+ 2HE T LHIPL ofEE & Uk AFolA 23 ARE
83 ‘ol ABLT HEiRAFE 202449 BA 2ol BF S oFY
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16.8%°ll ExFst7]o] @AQ] AA| olv-S thH#sHA] £ o Urk. 53] HE20
Ae Zt Hod SHES £27F E453th A8 7 5
S v HE A 28 FoIld dEES &
$o], A+ FAf T olsfet A v Hiet Fx
H3f i o2 ul2Zo|dd Fi7} UE o AL 1= <ls
Eo| #55H EE 5+ AT

Aot Z2 A= E51L, o] A= Tt W oA FRlof gk 43
T 4 I53el AHA #HS A8kl 224 Ao FEFth= HoA 9
o7t ek £5], o] A4 A= ZHof W H5Rlo] ©edt /el 4 Y
o] 237} otd ‘HFALE 7St sk 7hsiAE Eeshs 24 279 4
1l 7HdSRt  Bonnes(2017)9]  Asiet  dARTE FAFOE,
Bonnes(2017)= ‘#a3d AL HAIFo7 RASH= 71209 P (actions
of individuals who actively manipulate)?} IEIS 71514 skl 714
A5 BEol= 24 FLZ(organizational structure that enables harass-
ment and protects perpetrators) EFo] Zil/} vHIZ ‘TwZH HEFF
(Bureaucratic Harassment) ©|2 H I3t o]&st 304 o] A= -
AR F2= A998 A0l Q= ols°] HEFBA A E= HA] 52
)= AF=olA folet Ao s ofget 4= SIAHE Bh oF BE 7|1t o]
Jo g2 AYS KA 6 A=EAHY AAo] 3l&Z T Mo ot o+
2 o]0 thS5t7] ofH A Feute] glek. 3 FARE B2 RA AT 24
Y5 YRS AEA717] Hs 24T A™UE© AF)e Z3qS AFH
Ao| AMEE7|E St (Davis et al., 2023).
Sadler®} 555(2018)°] =2Jgt v} Zo], Atiete HF3lat Z2of tf
st7] Yelixde 8 = A 2 23t 2F R oA 9] Kol
Zasttt. o7]ol= 2 AFFY Aol FAHGE S5t} o A9 FofA
A D T FuEo] s 2AE 22 E917100 s AU E L8
ULt ol= 53] AR AAoly H=Z F7]go| 7|E9 HHE AEA
Z o J2fsirh. A BRto g 24 HgE X6 EotAU ol =4
0 g Asfistz B, AA &2 o] o|FojXof Tttt W, AT EFS
SAstaL HEO] F2F Qlo] A1 AA 9 &8-S AUsty IR HE J&
7] §18f =5t #9715 24 A5 8 5408 sk o+ A9
HE gl dA1S QlAdtotol stti(Sadler et al., 2018).
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Abstract

Gender and Power in Organizations: Risk factors
for abuse and sexual harassment against female
officers in the Korean Military

Riccardo Ferraresso™ - Da-Yoon Park™ - Youn-Oh Cho™**

Despite the expansion of women’s roles in the Korean military since
the 1990s, there has been limited studies on the impact of a gendered
environment on the experiences of sexual harassment and other abusive
behaviors among female officers. Using Gender Organization Theory as
a guiding framework, we examined data from the "2024 Survey on the
Human Rights Situation of Female Military Personnel" to investigate the
risk factors for sexual harassment and bullying against military women
in the Korean military. Specifically, using a sample of 1,229 female
officers, we examined recent instances of violence and abuse
experienced by recently enlisted personnel. Both bullying and sexual
harassment were not rare occurrences, with at least 13.8% and 14.2% of
female officers reporting at least one incident of bullying or sexual
harassment in the previous three years. Our study found that perceived
workplace bias and injustices were associated with bullying IRR=1.038,
p<.001) and sexual harassment (IRR=1.027, p{.05). Likewise, the lack of
features and facilities taking into consideration the needs of female staff
(IRR=.897, p<.01 and IRR=.915, p{.01) as well as experiences of
work-unrelated discrimination (IRR=1.064, p<{.001 and IRR=1.081,
p<.001) were found to be significant risk factors for bullying and sexual
harassment, respectively. These findings support that sexual violence
against female military personnel occurs not merely as interpersonal
deviance but within structural conditions combining male-centered

organizational culture and routine discrimination. Accordingly, our study

* First Author : Associate Professor/ Depart of Police Administration and
Criminal Justice at Dongguk University(Seoul)
** Co-Author : Ph.D. Candidate/ Department of Police Administration in Dongguk
Universtiy(Seoul)
*** Corresponding Author : Professor/ Department of Police Administration and
Criminal Justice at Dongguk University(Seoul)
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discusses the need for measures fostering a work environment that is
more receptive to military women, as well as the need to look into the
bureaucratic policies that covertly contribute to the preservation of
gender inequalities.

Keywords : Female Military Personnel, Workplace Harassment,
Sexual Harassment, Gendered Organization Theory,

Violence against Female Military Personnel





