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I A&

SA78(2024)°] m=w 20224 9] 94 1852 60.0%%= OECD F+t?l
62.3%EcH W2 Fo|ty, E3 2 15 o459 [ AAS(Glass-
ceiling index)7} 2016W5H @A7HA] 129 A& OECD 2970= & XstE
7155ka! Ql=H|(The Economist, 2024), °o]=|3F W2 1-8E7} =2 F2HYA
= 359 AR AA Dt 23 Y S ARl o] Rt A
Al @A) ALY TEE o4 SEAEY] 67.8%7t 12 ZHdo] ik
I -SEHom 53] o4} o]Zgh FHEAE 9.4%0] SHlok= AoE UERITHEE-
of, 2021). ol=gt o/3R1=9] og2 7] Ape] AR £AZ Zefob At
o B4 JFS v|ZItHAlY, 2023; LAA-AEA, 2009). o]Fof e 23]
9] &AL T3 A8HIE-E ol AV A, 22 E5H 4 © 52 A5, BAE
&4 5 24 Auto] FERt JFE vR)7] fiZoltiPark & Shaw, 2013).

ojF TFst QRlEe EIAQl AoALo] gf o]Fojx= FAAYoR
(Rubenstein et al., 2018), €3] oJAJQ] o]&] 49l %7 ojgr AF A &1
715 AASolgks tidE 8Qlo| oo A== Aol ITHMAIA-HEA,
2009). £3] =2 AlRlEet A4 o/delAl HEE 7HAKRE Sof Feh2 -7t
A 452 AsA7IE 8R10 2 Agsr] wjFo|tHA 3 - 41AH, 2023). o]2gt
Wetof| 4] o] g5 o] @A olsfistal ofof thgt Azt A HRbS nhAsh:
AL 29 QA A Y Zgoleh= SHA e F83F FAI= & 4= Stk

°5% 0§/39] o]Fof 3t 7|& AFE2 T2 FF3| o= FF AE
g, -7 45, 32 24 Y A 52 78 Ajacle s oA
AFA, 2017; AH]-FFH, 2017; £F9, 2012), FHH AIFHL =R of4d9] o]
2] P& o A7=o] BAUTHEGTY HeY, 2013 A -ARA, 2009; ©]
SE-HIY, 2017). 224 o] AF=2 5] oF @At Al gt
oJflofl= o] Hou AFae} o]F AFT 4= Q= AFAYI e B9t
Ql 8212 1 ESkA] gk SHAIZE QAT ESE o] of RS A= 8]1E0] Al
7ro] 80 wit o2 Halst=Ao] tigt FHAHRI olshE AlFoHAl ZHT
olof £ ¢AtoflA= offet APATY TAFLS vl R AHEQF-AY o]E
(Job Demands-Resources Theory, JD-R, Demerouti et al., 2001)& 7|5FS.
2 oy BAEY HF8et AREAY et JIARHE ERotals} g

2 A7 oA BHAEE R A7 S FAISsH=d], o9 ol
A2 o] 719 A ol S ol RZ9 v = JFYo] A, o4
HA=E9] A 2ANA TEANA 845 =2 £59 A5 HAF AI7HY
2 7oA 9] I3 FE5S Jo7= A7 B mioloh3 3] - AlX Y,

¢

N



014 D2jAj0] HD0T-NH 014 ST Hat YA YAOIZAS B8 T 291 U 013 Ho| 43 115

7o
r&

2023; 41493, 2023 HAIA-AFAL, 2009). £3] 71 JD-R FFES
89| AolE A o= A AP A= o4 BERES AoA H“ﬂoﬂ
TR AL =AY S st (B oA, 2022; Diehl & Dzubinski,
2016; Ragins, Townsend & Mattis, 1998), HEH, HELZ], HTAY 3
o 2Tzl 2HaHA] EalAL A AA7F AlstE A7 RriHoobler,
Lemmon & Wayne, 2011; Ragins, Townsend & Mattis, 1998). T3t o173
TAES ol57<%(double bind) &, & BAZ 0]l AdE A Fsshd
O JAHA FIt = W, gEdoR JFEst Frqle] RESid = Bl
o] AHst=H(Eagly & Karau, 2002), °]2{gt #2224l Aok} Fg2 JD-R &2
oA o RS Err Jgor itk Ao EaAds STt
ole] & 7= JD-R o|=°] 7|8ksto] 04“ HER] A 2t FEe
S92, 7 mawele] B4 TG AS BHE Uk 3 DR 94 22
L A A PV RS RAshL 00 S8 HE RS
o] Y At o Yo, A Zratd Holof ot FFE viRl= 2l
< THsRL, A Zaupdof| w2t o4 offof Ao|7t lEAE AERH. ol
A3l & d7olde =98 ATde] B d 2AL 271 17H2020'9),
37K2022'), 47H20234) dI°lHE &gt or, FA Z=utd E4(Latent
Profile Analysis, LPA)¥ FFA|7Ho]E-4(Latent Transition Analysis, LTA)Z
A&t LPAE 7H°]ﬂ SH HEe &9 FFS =&oiul= WAeR AT
el et A2l EAdoll tish & <= tk= 3ol 3lom LTAE ARt &
ol g +39 HM'— olsfste ©l =wol "t
2 A7 JD-R 0l oA BHAA A-gsto] 159 AT a7} AFA
UAFFZS Estal, 1 ¥k P ol3jie] IAE FH s BAte=H
o] B3 2 Fegoll mE Aok Adrde % »Eﬂk —’F%C’ﬂ A ZAE A

ﬁu:

oA} Bt ol ,_—.«o] HE oA BYANA SLT ALE ABoh= Ao
ofyzt, :’-‘é‘O] Adsle 193 TAT} e st ¢E2y IS B oA
TR A A58 70@}’5 AL 2219 IARY T BE4S =ol= Hl 719

T 4 98 Aoz e

II. o]&% H73

1. o7 A9 oA FF
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o}, TR 1Y o)A iRt &2 2,540 Gol= AHH|E(HEHE, 1
S 9 2EY v, E3] H|E 5)o] TAstH, B4t Aot I 22|73} o5}
OF Z2 M8 A HAIEHA7IH, 2003; Park & Shaw, 2013). Z1Zof
A& ZHHE-2 R3] ofE 4714 SA4E o]ojd 4= Ql=Hl(Hom et al.,
2017), A o]22 "©9] A7] Askel Al o]F] HA(turnover con-
tagion) A4S U 4= 9lon, E5] 9] WAL o]F2 2Z|9] AHE|H A2
(social capital) @ HIEQZ &30 7|9 A714Q1 Adfol] 52Q0 JF2 &
= S7] "ot AAR AfAtolM= THAEY =2 olFE°] 7199 3t
(&, ol9E) P4z olojAH(Kacmar et al., 20006), 24 W #AFyAlClA &
At 229] AFSJA A 9 A Ao 52 Fdohs A ERISITKShaw et
al., 2005). TehA TEREY] o2l T<=dt Q18 A4S Hol Uxt 2 YE9] o]
Zof| vlsf EA FHYAT FFE vA= Ao= ERIEUTHHom et al., 2017).

53] o4 #AH] o)A A of| SRl &4 2T & k. o4 T
Ato] o] A2 22|9] tpH FAaet o o4 mpo]meElele] ofst 5o = ojojd
4 Q7] Y&Eo|tHChambliss et al., 2023). o]&= & W o4 2549 ti#A
< ¥k, Ao gFdS 7|Hto = 3 Aoy A sj2=a F4lido] sk
7Fs/3& &AtHEly, Ibarra & Kolb, 2011; McKinsey & Company, 2024).
3L o WAL BAl= FHl o4 AlYso] 23] Y A HEE HEo] 14
Sh= H ojEleZ A otH, A9 QA FA] o= FHARI JF v
4 QUtHRagins, Townsend & Mattis, 1998). o] A= o4 QIA7} 1Y F o
2 QRS 7S WL, 2 W o4 i mo|zmegle] TE= TR
o]o& &= QltKIbarra, Carter & Silva, 2010). ©|2{3t WofA of4 H]z}2]
o|2] Tej= 229 A=A AT oA S TpA|7} Eofof ShH (A,
2023), o]49] AP21S AAH SR oL, ofof 7|5t oA T Wk
Y= o] S8}

2. 4287-AA(D-R) 0| o]

JD-R o] RAF/JHLY ATl et 141} tf-3-Z olsieh= Tl 783t
EAER, AF8et AFAolgh:s F 7HA] 84F HIP R HEEY AF
AEHY AL} 57|15 AYsttiBakker & Demerouti, 2014; Demerouti et al.,
2001). JD-R o]29] A A 7P AFH|A AEH AL} B7|E o=
82lo] EAstH, ot 8212 A F 319} ARAtdolglz MFE 2L 5= QL

ok 2ok HF87ob demandsi AAH, A1 =2 85k Hno] By
A, Held, ABld, 298 9L oujshe, TAH A2t JFT A B
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oLt T3 AR, AR, AAeF, JARR] ZF, Z2 okt 2R
5ol At AFA(job resources)> A R GAS 1L AF_TE A%
Hg Astob Q19| gt BAE FXloks 84S EFRITE ojd AR

A9 i 1A, B2 713, el A9, ] WEHY, kA% Fel, T
# 5o gick. JD-R ol29] WAl 7HIe ARaTel ARAe] T 74 e

A BGS AA AEHA B2 57|18 Ut Aotk ARl 17 &4 I
(Health-impairment Process)2.&, I=sgt 22 Q171 7H919] AlA|%], AAIA
RS 1ZAA AEH AL A (burnout)S R, EAl= 571 Ho I
(Motivational Process) 2= &3t A FAtdo] Al3-d o A7 =Yo] Eorxitk

< Aot

JD-R ol22 7o o|Rojxl HYATE Ay ArgTe} ArAjUe
2. 7PH 0% o]2] 52 ol g FASAL oAyl FaT Hyacle

2 I AtHBakker, Demerouti & Schaufeli, 2003; De Lange, De Witte
& Notelaers, 2008; Schaufeli & Bakker, 2004; Schaufeli, Bakker & Van
Rhenen, 2009). APA7olA et 2 F87= 7HR19] AIA1A, LS IZAIA
AEHYAE G510 o= A0 7 o]AS A5t Bakker, Demerouti
& Schaufeli, 2003). £3] o/ TEA}= LRHAR1 A F 8+t A4 Qo= /g8
2 Q19 I-{39t = Aokl AHaek=t|(HEN 3], 2010), APE, ¢-7H8 25t
22 8RS 02 st e ALE UeHtHAstth4e2, 2014; A
317 - AIAIRL, 2023). WEbA] & AtollA= R8-S JFAHE 23 i o443k
H, 47 45o=E Hoth

FEUeH(task pressure) = 74|, W vht 713 A|&AQ1 JF 5
Y 8 5O& sl WAshk= AEld FE2 oufettiBakker et al., 2003). ¥
o2 o] A 719 WollA s ASshor etk ot £ofl Aot
ojlgt 8= AF AEAE F7HIFIAL A7|H = o]F] VheAdE Bole 8
olo] HtKSchaufeli & Bakker, 2004). =& W AJxPH(gender discrim-
ination)2 o4 I=A7L 2AJoA] A A= F8 AFSH A Q7 (social job
demands)= A8E 4 3o, o= 4gZ] R}t AEHAS FTHA7IE 82
03 Z83} o= QLN 45H Al52, 2014; Schaufeli & Taris, 2014). £3], &
Z 9 BAoA Q] ApE, AHEA T4 BiA|, 119 HARF D H GRIA
g9 W2 dHEY 52 94 YA AR AEHAS TV AE A9
AofEo] 2 4= oL A5, 2014; ¥HAE - Erxl=t, 2008; 284l - ARlA,
2022). ¥-7H8 Zs(work-family conflict) 217golA2] JF At 7FgofA
9] AT AfoloflA ATt A5 Qu|sl=H], E39] AR E484 of/300A |
SH 7HARE Sof -2 ol ARR=E9] 4-71H8 dsolehe AR 8-S AIlst
THABIA - AR, 2023).

2
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Hh, 2Eet ARAe] AleS ARt 2400 Higt 2942 SAATIAL ol
THAYES] o7 9= 2 77'/\/\]7]—15 Aog YePgtiBakker & Demerouti,
2017). & AFollAe AFALS A7 A2, A AA, B TS0 2 Adst
SR w2 ‘Q—‘?* X]‘EH = 7lQlo] ARE S ul A+ HO]'QO]‘/} A EES
Hele k& 9fulst ol AR TEEE #0]1l 57| FoE st $a% 4
FAdolt}. Demerouti et al.(2001)2 A5 A&/37 JAHEH X]’OV]' a0
0]2] QL& k=L ¢ AAAQ ke ity B gt ARALQ] Z|A] ESF AlE]
S| 1471-_1,]- }\]—942-] X]"EJ_ Zﬂ—l—o]-]:l:] 0:]/\4 _L]—E]X]»_,] _@' 7HH1—_L]. A]ﬂxq O}X—]Oﬂ
AR AP0 = A-83HHoobler, Lemmon & Wayne, 2011). BAF A
SAT ARAEeR Y] BA A(dT B, S B B2 Ede F
Zoks d Fojufet Y& mIRIeHE Y 9], 2021). 3 £AEY F0] E=
$2 0] 9r= Uolx= S HolthMeyer et al., 2002).

E£5] Schaufeli®t Bakker(2004)& 215-AHo] AF+a19] Hg4 J3s S5
She B okl 9T AE S0, AF AT A AR lE 2 AT
oLt AlZE el 22 27877t ]X] o] A= FAH TS dLA
2 o o 22y Jad-2keoK2009)2] Akl W=, o4 BE|AE st
= AFe7e A2 T3] 7HEH7G—§ Z1-gsh= Zo] ot} AJoA-gstHA
A FFE VR &, 7MY S ALAl=Te AFARe] EAstE
LT, Al 2ol tigh 742 Q12jolu B2 Eolofo tigt %27} ok 1 axt
7F ARk 4= ATHATA - A&, 2017). o2fet Hg 1 uf, AFQe7e} 4
FAMAC 2 9] o] ZH 22 o 20f ZATT FEL R A== TSRt sHelREel

_l

I

N_l
¢

|

r

A

.‘

EAE 7hs7gol sl mhEbA] lé TolMEe A4 Zeuy 248 55 ot
9%g golstal o]59] LAl EAS Wt WUsA Awr R gt

3. 94 A AF2F-AL(D-R)° 9F= A= 2

oA A1) JD-R QlAlL 1;}03:“]- MIA, Alg]d, Z&& QQ19] EslA Als
28-S B9l Fgdth 74t 8052 SHHOE AGSp|Hrks S Aol
JD-RY] 1413} &hgof| GRS u|xItkBakker & Demerouti, 2007). & Ao
A= 7A1E 821 Yo, 34, A, viA /5, A fFE AFsialon,
A1 AEd a91E Y, Aasd, 58 X]‘%}’é—i Hotoh vpAgte g =
ZA Qole oA TAA, Y-MEAIFAY, IAFEE AAsHAT)

M1A 8219l A WA QRIS ELE= UolE 5 5= =t Uo7t WoldsE &
Fa9 B4 2 9 A ¥E 7ol Aod, dF AEA(ob au-
tonomy)°|H ASIH XY Fol o] &FF 4 UKTruxillo et al., 2012;
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Zacher & Schmitt, 2016). I3t st80o] &2 7iQlo] &2 A5 AF A4,
A= Q-o]:/\-l _L]- zo X] ].%__ 1:-] 1:11-o] 7Pﬂ] 5];(]13} E}\]oﬂ 71 42 /q S|
e}, AE Bk, ARH 718t S71e A2 =2 AR 8ol ¢ HWo] k&
(Solomon, Nikolaev & Shepherd, 2022). £3|, 115 ojAdL FAJo] vlg] o
=2 A& Q(qualitative demands)S A¥st1l, GF A&AJo] o ZE
AEHAE ¢ Hol AYsk= Aol = AR YERITHSolomon, Nikolaev
& Shepherd, 2022). & 9A] 583 HE4E, =2 AF9 o4 AR = ¢
B2 He} ApeE 7HE S QIAIRE, BAlO) A5 A]lo] STtk R8T =
obd 4= ItHA1E3]- 3%, 2019). THH, WAt = A9, AFAEE AT
o 7hs/30] AL, Hj9-Ake] A o Fof w11 a3k tEA YEhd S 9le
H, 2R47} Sl S, 9-7H 450l S7FE 7hsAdol A, E5] A 7 B
£E 7] Hdo] 7]?% 4 QItKByron, 2005).

Agd gQlog= tefgt 891o] QA9 Bakker®t De Vries(2021)> JD-R
O|&Z ol4 Aol A& UH 7|24 582 1Edhof gl Aljksigitt. o]
= YT A F8e} XS BR3 AFoA T 19 thA o] wet 03]
Z27o] g2hd &= Q7] o}, olo w2t Bakker?t Demerouti(2017)= A7
B4, U, 3lEREA 5 791 ARo] w7150 g Z]ofjtkar FEgt
. AAZ Xanthopoulou et al.(2007)< 7H91 41813 A4Ql A&7, ‘:,‘fil-
9], 23] 7|58k AEH0] B2 AUYSFE A5 A9 3HH JFS o @
H=tt1l B ow, Schaufeli(2017)2 93/gdo] A 4 RES
Tt Aol Hggaclozs Aggtrtal Asitt. A7) a5
B9 P Hol=t, AV|fEs i (self-efficacy)2 7159} 4382 Al
7= A I sk g4 Qo (Bandura & Locke, 2003),
Vancouver et al.(2002)2] 7to]] w2, 27| §570] =2 7iQlo] AUzl 27|
J—]r*]oﬂ e A9 o5y AEAYSZ v gEH g &8 7hsAgo] Atk AR

a0l =255 @4 AHE Figristal 8E Sol8= APl e, o=

1{}01 AUA A5 AEA £ 9 A} A5tz o]ojd 4= It Vancouver
et al., 2002). 3 B AP 7%lo] A4S EE Al Faks wA
= A= o gk ¥ AFAH R AFZHKSchaufeli, 2017).

Ao 82 2214 gRlo 2= QAR 344 A-BE w9 Aol E3]
8ot & 5= ok FHY AT - A U(2018)2 JUAREA Aol A FES}
A4S =o]al ARAEHAE AstegH o TeAte] 2AEYS FXI5)
F9 820U XUt - ¥HdTI(2014)9] AT I-E 43 A
7h HAARQ] A FAE 2 A A US| A TR BTl 7840 RS Tl
Aty HuE gt £9] fALFAIR} 22 7S Alrs 23 HEY] A
FR4E A3fstal 22 %CQ% ol H 7oK (#HY, 2022). AL FH=

_q

N

AQ
rlr o ofN
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N7R70} 49 Bl olFH GFL uALT] iR 2AS B AUL A
BY 5 QAT B T22 A8 AY Yol Aok F glow, e PR
I

Q1 Y A Al(social job resources)?t 7dsto] AFQ9] BAPH FF&
Astot= TS & 4 UtKSchaufeli, 2017; Tims, Bakker & Derks, 2013).

4. ARLTF-AA(D-R) A4S FTH Wsiet Aol

JD-R Zdlo] W2, 7jRlo] A sl= AF-8et A FAFAZ Al7to] AutA
HIlE 5= =t 2843 2(2019)9] Aollxe 22AY, 7HQI-A5F A, Al
glo] ¥} 22 Fd o] A Halo] mX= P 39 ST HolHE &
8ot} B4R, A A3}, AFAEY] 2715k0] w2 AH, AJl7to] AuH
A F7Fok= Aol EH] FXlo) B F83%F 8Rlo= Agsl= Zo] ERIFUH. &
5], 222, 7HQI-A5 AP, AlF]|9] Halgo| AH)9] Mgl Fofet RS
A= AL = Yeh, RS ©@7]3 4=50] oy}t X441 |7t a3t

AARRIE. o] JD-R REojA| Atsl= JD-R Q1419 I&4dE ASHoE
S AU AFEA, AIZEY] S0 wE AFAYe] HIlE dEsior & A
SHct.

Lee@} Eissenstat(2018)2 JD-R 29 7|Hlo & AZlo] ojE@A| HIlsl=A]&
THH oz FAsIelon, A7 45 Agd AR/ &% F7HAI71AL,
g Aol 2L AR F8 8AYUL vt ESH AR A7to] |
A HE 4= 9lom, 7|42 @714 sjadEat ot A7 4]l 23 2
9] AFo| g Qdlrt= HE 3R 35| Lesener, Gusy2t Wolter(2019)2]
HEREA Aol =, JD-Re| SHA HHal= o<t YHRF BA 7} opd A
39534 IAE Hol= AlE YET) 74719 SHAFE B 23, I
g ARQFE= AX 0= o]ojR| 1, FEFE ARAAL AREd(work engage-
ment)e 0= AL2E Yt Tt Uoprt ARAo] HE3F 749 Axlo] J7t
Sk A0 FRIEIT: 53 TigE A2 o]2gh Jao] FHF=E Heidth=
Aot} AREQ]o] w2 Y2 Alto] Aol wet v g2 ARAES ShE
SHA =11, AXS Aok AU AF87F STkl ARAMAS sk
AES Bk fERRASH =5 = Mauno, Kinnunen2} Ruokolainen(2007)
9] A= AFAMYo] FES A% 7iQle AFaAE 45T & e, 23
ol (o = 2 e

I8y A9 A2 4e RIS tide = 3 A7t S4lelgler, o4

#2AH9] JD-R #ge] 23S HE A4hs F5oit o]of] £ A++= JD-R 24

[e]

d

Y, o

N o

-

N

T

rl

ok
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=20 o L =

g oz, ol FUAPE U= JD-RS 7MOR ol5e] B m2
m}9hg £53H, of2fst JD-R YA mEujele] FTH Wt e PR
Bk w3, Se vlojelg B8slo] 2} A Tujeld Szt wavjel Hoo|

o1
(27), 42t 1 E)

(23 1] 97 23

1 2442 L A7y

2 ATE o P AATLoNA Algstes TR RAL AARE &8
IR 2ARE 200795 719 W o ARk 4R g%
Aoto] &2 A, A&} UEYZ, 48 i, oy, I-4E 43
59 EAS BT & Y U9 fY3 RAfoItk 20209FEl= Al o143
T 9 G IR dE 55| 27 RARE AReIIET RARASS
A=t 10091 o) 7190l SAkSk= g ol TEAR o, RARTH2 22111
I FEAY RAE HYorrt

o TR RAL 27] HA SE A= F 5,01170]90H, o] F o4 e
A= 12} A%=(20204) 3,500%, 32F1=(20229) 2,613 0.2 Yelydth 2 o

_?L
58, ¢
=
)
ox

®
o
filo
gl
T
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T= 0#* R 2A] 12H20194), 37H20214), 47H20224) FAMf| &
5 SRt 2,1048Y] tlolEE HF B4 e w AAstart o dueRd
AR & Z(143 3Rpole AA B, B X2t 430l HEo] A
AR B2 AYstar Alek=, & Aol AREE JD-R l&% =] 22
Lo Y o] A Zauty EJSML 124} 33} AA=E L85t &
GA9] JIFEATS B4 (& DI 2t

l..

lo

R

(B 1) AFSAHS(N=2,104)

(@9 3, %)
= e | =g = HE | wes
20 49 2.3 IS5t EY 179 8.5
300 652 | 31.0 et =¢ 394 | 187
o1y 40t 908 | 432 3 istn =9 1062 | 505
50CH 463 | 22.0 et ZQUAA) | 341 | 162
604l OJAf 32 15 Hef®l ZQIHIA) | 128 6.1
R 1347 | 64.0 100~199 805 | 383
= AR 614 | 292 | s 200~299 389 | 17.1
o B 122 58 T2 300~499 294 | 140
ooz 21 1.0 50091 04 646 | 307
JeES 529 | 251
0!/ 2!

e 23 | 1.2 o1/247] 403 | 234
Aoy | UMY E 206 9.8 A2 AY 407 | 193
2= | JfolMslAg) 177 | 84 | M9 O/ 156 7.4
RSAHIAY 283 13.5 /54 301 14.3
oI A A QY 580 | 28.0 nz/Hat 157 75
Aba|MH|A 613 29.1 Z8/H= 61 2.9

2 24 =7

1) A5a7e A84Y

H A4 JD-R 0|29 2A3to] FE QT job demands) H4g R
ek A AY, d-7H4 45 AAsk o, AFEA(job resources) HE4E
= 9% A4, A AR, BAY TS A5k o g A d 24t 2719
12H2020)2F 3i}(20221':]) AmolA Z47+e] Wpof| sigels Eahs ARESIS]
I FAEQl WE2 (E 2> Z
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(F 2) JD-R &z T2 X|HEHL
Sl Q0! NE=LohT
SAIXMO|T SLOSH HJ) ot
AP et ng 40|11 2L 5|97} WL}
SAIZE 9] HUO|Lt SNSE S8t HFKAZ} BTt
CHS 87 E0A 0140 AHHRH=CIT SE3 32| St M4
xx y | (O AEYY 98, 8 BE AN R B8
HPRT | (g | (D) WS AL Q) 2, A9 A N, () 201 52 93, (4) B
(Job SNE | gse o1 o Ug, (5) &%), &3, (6) QAIIIDATE),
Demands) (7) GMNZHIHYE, (8) 2 UWERT &5 o
UsH= AJZI0] 4R 20PN JHEME| XIKS ZCE
o gpx | LBHE AIZIOl TR JpMES 2 517 ofgict
Eyéc’ AU B2 JIESE HHORZ Ol US Hast= 20| 3s
=S| mt ok
TPYME R0 US I9HET MZHHE Xo| UCt
oo | AB3 ADHRIZ QoM SENS ZEFICL
Aex | U HNE ZRARL R7PAE S8 HOANHO o2t Qetsp
E|DRpR =S uE 4 U shECL
Job o
S R ]
© Lto| AMAt= L 2R CHel HE 720§ =LCf
BAOEE | RAO| OfH DEEE (1) 22/ NEO| OfSt A 4) &3

24 4l o4AE aQe ASIE RE QUL Likert 5Y HE(149) 219
ek 5: W% 29ehe Sasgon, 4 aske A 23 BIE B O
seigic 274 1 ogRpES B xﬂo, 2A/4% WA, Fol/AF, B8719),
27, Qb A, HED Folgh 22 87 B ojHo] A
AYALT SHE PEO] 2 PO AEAY §2, 8 BE Gl
12 5.

2) JD-R FA Zzud gFad H Ho] gFad

JD-R WA ZEnd 25 GF 8014 AE 2(ol, 3, A, oA
5, A ), A2l aQhy, AIESY, B A%, 244 a9l
Al 34, Q-4 39 A, P AR S Aol A48T 2L
G 3y g,
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(E 3) JD-R &1 D2MY ¥329 U M| yaeol

O 29l A2 238t
LtO] (1. 200, 2. 30CH, 3. 40CH, 4. 50CH, 5. 60AM O|4h)
- AZ sl2(1. DSstm 9, 2. st Y, 3. fstn =Y,
ol o 4. THEY SRU(MAD, b. Ot SIS
E75t - ST EZ(1. AR, 2. 02, 3. N, 4. JNZ,
el o= 5. BXZ 6. YAD)
X 2 | BIRX L1, SCHOIE/AM ), 2. DIZ(QICH), 3. UCh
Hel A 22| XY OfR(1. of, 2. 0fLR)
22 Y| S st 22 LA Ao BRI #g &0
Li= 3 M8 90| RsIpynt RSHECO| Cfey HEts| ot
N x| ofst QUCt
ol &858 | Ut 2E R0 ZEAS JIX[T U1, 2 R0 L
= J|&XQl s3e T Qo
on ey | O NNOIM 921 Y2 SE XA HRIAX, 2. 43
e L meR 3. 22 EEAL 4. XY BAS)
ST OlArRE| Ol %wgm Y|
R SBE ) Mg, @ wEL 3) B @) A7, (6) 93
Hurgo=z o %_oﬂ T2 S ARE 4 Q= 297|ct,
xE| ol-MEt 78 XY = =X ?;I_l BAE=0] ThsBit.
29 STe= we AT | ocomome AMZ0| XFRES Moot
IRt AFRO| XIR22 MolCt,
SAF 23 SAR AREEEES/QIMEHERN(1. 100~199, 2. 200~299,
3. 300~499, 4. 500Q! 0|4

QAFEAA 891 F ol 206h(1). 30742), 40FK(3). 50UH4), G0A1 o1
(5)0% TFetely, sele Tk £9(1), ek SU-4dA] FIRk2), ot
£9-44 oMIG), Tkl B4, ot £Y-HA) TS,
2 AL, HEFQ), FE), @), BHF6), AHOOR TPt
S A R A Sl A9 12 2slon, 19 SRAL Ae

12, 2R7} Qs A9 008 ﬂHFﬂ‘é}ﬁE‘r " Aol est 2 ol

A 5, Ag3 2L TR WhE AQuar Aisigtt 3, oleld WS
o] @ Welol BT SHC: 2% 48 B AT 4D Mgty B

937 ROl A, 2 WRE A HuieE Helg 39 29 B3]
27 71t sjo] ofeld 4 Uk A, & A7) F2 BYL DR £
559k Alo] wjRlo] glong, A4 Ak 7Rt 1HasH Aot
e

A2 890 F GBI DL SHe AL WA ) B g E B
(1 A3 234 e}~ 5. S THTHS BRI A1aSEL

2
o
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T A7) ABIEt AP Preol el ges] mefaal g, U Be AF
o F=AE 7ML AL, 7t ol Fagt 7jeH] sHe A5 ko
2 TS g8otelon, ‘1. ds] 234 itk ~ 5. uf e Ik E SAEHI
S AFYS A AFoIA 223 AL S A £ JZP9HA T
& 1 2Ry 2, Ak 3 :

, 1. A8 2R @~ 5. e I8 E S5
U-BE Y A2 Ao R Ad-BEAF A HA AR 5 Qe 29
7It), A HA] AL GAEZ0] Zhssitt, RS AlR ARGl AR |
ojct.”, il "AR} ARZO] AFEE Holth o d2 £FS BEsIer, 1.
A8 334 ot ~ 5. vl DIE = SHE A L] B, =i
Ao ogEERE AR AlEske V1€ WEE Z8sien,
100~20078 =I¥K1), 200~3007 =|¥H2), 300~5007 H[TH3), 5007 °1"H4)2
2 F95iitt. 10091 ofst 7Ido] A9ld ol o A=A d2AL ZpA7}
10091 o1 719E tidez AN WEoltt. St i Mg &AY W
2 AR A FE 7 BE 9AE anE E4s] fRtelu, et A
e HF 2 AA Aol A7 B eke 4 Atk e AV A

Kiisg

3) og ofx

(ON]
M
>

ki

2 AoAs FA Z=ukd BA(LPA)S HA $=3¥ste] o B2 JD-R
A 220AS E&53 &, AR EA(LTA)S F85to] o]52 ZEutdo] A|
7re] S50l wet o@A WHetel=AlE A4S A ZEuky] B2 AR
A4 A (person-centered approach)e 539l FASE JD-R HEES Hol=
AAE TEdh= 7|2, /iE Ado|lA] BEE= HeEY o|d4dE 1esto]
AE Jd +25 S0k b &8drkMuthén & Muthén, 2000). °1%, =
S5 A =] FHE HIlE BA5h] sl A EA(LTA)S 535}
Aot Aol AL A m2nd RES FHHOE SRt SPRFPO R A
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7t Aato] wet o2 A ZEadg Hold &3 F3UtHBerlin, Williams
& Parra, 2014). AAHol 249 A2 A AH9 £ |30 &3 7iIE0]
& AFoA ojF §PoE Hold 7t HolgER Fok= Wl At
(Wang & Wang, 2020).

T AR EA4oA= 394 B4 WH(B-step approach)o] ARFE]S1C
o, ol= A 2ty £F g A m2ukdo] JF 99l 9 Ad ¥l
A5k o] EYH O o|Fo|N s HA | tHAsparouhov & Mutheén,
2014; Vermunt, 2010). ©] ¥ FH(covariate)?] FFHS Aot 57
LRE NHToRHN B9 ARdS =Rt AFCE A HA A= 1
ZH20209)2}F 37xH20224) HlolElE &8st A ZEmd B4 $=dola,
R SHALS] AREEHE(classification probability)S ATt o] TAofA
A z2atd 4+ 2HS Yol JEASAIC, BIC, SABIC), 29 vlngZ, 7
A Z2ukd A& HlE 9 ARAESES TEFCE AESCH(Nylund,
Asparouhov & Muthén, 2007), Elbow Plot2 &8st 7149 HEES 45
St ESH 2g9] vl w S-S 9J5 LMR LRT(Lo-Mendell-Rubin adjusted
Likelihood Ratio Test)?} BLRT(parametric Bootstrapped Likelihood
Ratio Test)S ARESIGHLo, Mendell & Rubin, 2001). & HA @A A=
A 22 579 SHAE gt 7t AQle] 7MY 7he A 2 TR
< 275t Al B4 dA oAM= e A Z2udS gEoto] oY 24
A HEAE Fto = A a2t g vXs SHELES 24
sttt o] EAoA= A ALl Y, AVESH S 234 331(c]:
xR 34, E-AE F3AY B0l B TR A%E e A=
P E4519 o] IS Bl 2 ZETUo] FAEE= H TS A= F
8 89152 SRIT & AUt o]F, IAHO|EA(LTA)S E-85to] AJtof| &
A 29| HolE A5k ol {8 12H20209) A8 E4 530
431 7lQlo] 32H2022%) AlFNA BHE LR Hold gEZ 745, 0|9
FFE H|A = 8RIEZ BASISIH o] AAHANME 3-step HTHS H-85t,
ddE ZEudS 7Rto & bt EAAE IARANS FYPFCEH Hol 7HsA
o A H|A= 290 EA5HA ol2g 2 TR0 EF F o] §
FRRIZ FASk= oA AT 5= e 7FE HAisl6l= H 7]ofgith

S A m2aidE o] zjolE A5 s MplusollAl Wald HIAES
AASITE Wald BIAE= e 7t Apo7t BAZH SR Fou|AE A5ohe
4| 23 ' o R Flo|AlEF BEXE ME= HATARS ARESIt) o] EAoA
= Azl o A Z=ukd #isle} o]F] of i 7ke] WAE HSSH] Hldl, &
A Z=md 7t o]FE9 Alol7t BAACE [U|FRE ERIsHA

B A7to] 42 SPSS 29.03 Mplus 8.11, R version 4.3.3 (2024~ 02-29)
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< G85to] FYH SPSSE 0183t 71EA 24 ¥, MplusollA A &
T BA(LPAT FAHIEA(LTA), Wald HAES S3¥sl9ion], RS 283}
2% H3=g v¥wstil Elbow Plotg AlZtstsigict.

£

=

A

1. 71& B4

£ A7 AGE WSS 1EFA Bu @& Hol ANl k. WA
meulgl AEESQl ATATI NRAY A USRS 1% Awold B
1.43~3.919] B22, 3% AwolA B 163~3.739) BEES BYr} 1, 334
= 3502 4] A4 Bito] 71 wgrom, 24 f ofgabae] et Bito]
71 okt

E 4) N8 #i9 Jlg &4

1%foIE 3R E
22 g - .
=y B HXt Hat HEZFHX}
o AD ofut 2.816 866 | 2.959 1902
ELl 5; ZE| L ol MRpE 1.430 2.004 | 1.631 | 2.163
Eo%m U-7bY UE 2.545 839 | 2524 870
X|E e Y2 A2y 3508 | 674 | 3476 711
+ el AAF XIX| 3.910 880 | 3.733 956
BA DR 3.208 812 | 3.013 877
S %rOI 2.894 820
= §0_| o &3 2.926 .963
7ol = 3.438 650
el Ly 3.988 858
Aejx Qo x71Es2 3.650 636
=28 K& 2.303 1.045
olAtRIE| 2N 3.531 863
=% Qol U-M3t B8 XY | 3.686 830
St 72 2.371 1.270
=5 Ha (1) H&%) = #=20) @ H&(%)
JHel Ol RE75HH A /% U 72.5 s 275
22l 29 IWIESI=] AS 66.1 ols 33.9
el O|Z|(4RtAE) 0| 9.5 ] 90.5
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2. A =23t 4 2A

ZF A Ao A mEut g 25| Yo A 2R 5 13
g 57k ARF o2 FTHA7IH TAE ARHE RISIIHCE 5)). 7 ZE
AJE Hrlshr] Yo AEAISAIC, BIC, SABIO)F 23 Hl1 FF AFE(OLMR
LRT 9 BLRTY| p-value)Ed &8ot3or, A Z2utdd Ad vlE&x 37
AEsHTh e Ad IYofa= HEAR] T4 ", BAY 794, 4 =&
9] et EAS TEH R 1HsI3t). E39] Elbow Plot((18 2] €&
sfo] HJHEZ|R=0] kA EE Al4Foz2 HESI

(B 5) &M Z2mY Ji+E ZAHoE| gt Mk X &0l At
A HER4 28 gn meme as Hem)
= Entro| HlX #S
S
= AIC BIC SABIC S BLRT| 1 2 3 4|56
LRT
1R
1 | 34536.435 | 34604.254 | 34566.129
2 | 33170.295 | 33277.675 | 33217.310 | .908 | <.001 | <.001 | 80.9 | 19.1
3 | 32436.918 | 32583.860 | 32501.255 | .745 | (.001 | €.001 | 49.0 | 34.7 | 16.3
4 | 31862.160 | 32048.663 | 31943.818 | .809 | <.001 | <.001 | 11.1 | 26.8 | 40.5 | 21.6
5 | 31628.679 | 31854.743 | 31727.658 | .814 ».05 | (001 | 9.8 | 6.7 |27.2|40.2 |16.1
3R
1 | 36895.092 | 356962.912 | 35924.786
2 | 34329.015 | 34436.396 | 34376.031 | .704 | <.001 | {.001 | 64.1 | 35.9
3 | 33679.234 | 33826.176 | 33743.571 | .715 | (001 | €.001 |36.2 | 19.2 446
4 | 33060.680 | 33247.182 | 33142.338 | .798 | <.001 | <.001 | 25.7 | 39.2 | 24.7 | 10.4
5 | 32525914 | 32751.978 | 32624.893 | .868 | <.001 | <.001 | 7.8 | 26.6 | 18.9 | 11.9 | 34.8
6 | 32435.506 | 32701.131 | 32551.808 | .822 ».05 | (001 | 86 |189/13.0{398| 7.8 | 11.9
1A= Elbow Plot 3AIAE Elbow Plot
34000
34000 35000
<+ <+
%33000 %34000
32000 33000
3
Azs Az
Criterion —*- AIC ~+ BIC -~ SABIC Criterion —*- AIC ~+ BIC -~ SABIC

[d8 2] 1XHZ Elbow Plot(®), 3XIAE Elbow Plot(®)
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1IAAE A 2=k A4 57 ek ZEoflA] LMR LRTS] p-value?t
055 Z235to] FofotA] g2 A0 & Uehd 4% SHsISith 1914 41 et
& 2% LMR LRT®} BLRTY p-valueZ} 89519111, RE HojA A4 Z2u}
Y| A& H]EO] 5% oo E U FEASE U Had wf 7P 1A
YEILL, Elbow PlotoAk ERIE It olF S¥H o= =3t Ay}, JHA]
F7F 7P WomA B H|WA|RTF fofekal, A HlEo] 5% oAl 471 A
= 12 A= A Z=ud = A5

3AAES] A Z2utd EXoAE o7 Fdk BEojlA LMR LRTS] p-value
7} .05 235to] FootA] g2 A0 E UEht B4S sttt o7l Jd 2
S At A%, FEAGTL 7P ROHA, HPH| WA} Folokal, Ay H
£0] 5% ol B2 57 Aek Hdlo|gict. 1By 2 Ak 1A=L} 3R
Zo] A ZEntd 7k Ho| FE EASHA sl7el, + AR A 2wt
A $5 YA AT a7 SISith ofo 3AATAN = 47 Hek HPS A
El5to=t, ol thadtt 22 A0 7Rkt AA, 47) e 2F Al FAF
o7 ¥o3t 4TS HAHEntropy = .798, LMR LRT p<.001, BLRT
p<.001). =4, Z A Z=rIO] 44 HlEo] 10% °325.7%, 39.2%,
24.7%, 10.4%)2= Uehd A44 oulE 7= ZAoE HHE It Masyn,
2013). AlA, T4 Hal B4 oA 2 ARY A Z2ntd 271 59
St Ao 349 A4S sHRst 5= Qlrt. o]gt o] G-2 3AIALME 4719] &
A 22HUS T Aol

JBA)4, Entropy, 181 Elbow Plotg $4H & nEfgt A}, 13A=e}
AT B A 2 5 4] JHde R 2T 245ttt & Aol A
e A z2ukdo] BR 542 BUicl| Yo AARASSE S £A% 2,

= Aol tiZhA grol 0.8 oo 2 Yeht 7+ o] g JhAlE0] g
20U =2 SEE &3¢S ST TAFCE, 1AAE] F9 AT 1
2 95.3%, Hek 2% 85.2%, It 32 87.8%, Ht 4= 92.0%2] TEZE UERG
o} 3RAEOA = A 10] 84.5%, At 27} 87.9%, A& 30] 87.3%, Mt 47t
94.7%2] SEZ HEIHT. ol F Ak EFoA x| Z2nio] H|wd Fgs}
A BFEILS 9ulsttKCollins & Lanza, 2009; Nylund, Asparouhov &
Muthén, 2007).
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3. 84 nEsad 54 2 9Fed A3

D) A ZEvd 54 2

ol TejAle] JD-R A Teuheld A|Hws0] B 44 vl&S (I 6O
AXEo} gom, 1% 2 33wl A mautel R (19 3)3t (29 410
ekt 9lct

(B 6y 0§ HI|Xto| JD-R M DEROY X|HY T L A% Hg

1R E 3XIAE
e g | 9- | L. mw omw o || =
. s 5
S e | B |y |y iy P e
HF tuf 2.394 | 3.045 | 3.047 | 3.335 | 2.454 | 3.221 | 3.183 | 3.629
;‘Lli X W §MXPE | 0.207 1 0.242 | 2.957 | 6.213 | 0.248 | 0.383 | 3.307 | 6.290
U-ItH ES 2.31512.761 | 2590 | 2.741 | 2.226 | 2.790 | 2.583 | 2.789
A Aed 4031 | 3.214 | 3.446 | 3.294 | 3.928 | 3.124 | 3.419 | 2.873
;_‘;:o_i AAL XIX] 4.492 | 3.448 | 3.693 | 3.389 | 4.405 | 3.293 | 3.5633 | 2.872
B OE 3.563 | 2.973 | 3.032 | 2.852 | 3.447 | 2.784 | 2.821 | 2.454
N D2md A=HIE(%) | 405 | 26.8 | 21.6 111 39.2 | 257 | 247 10.4

12 A A 22 B4 2y ] 79 fde] =EHder 7F '] &

A WA A2 v AR A F 7P 2 vlEe AR, w2 ARARY
W2 ARt E34013lt 59l dF A2dM=4.03D3 A AA]
(M=4.492)°1A 1% &2 H5E 7I55HA 2, A5 PHHM=2.394), 2] W o
Z8AE(M=0.207), ¥-7M8 Z5(M=2.315) RA Ve 2 FAES 7]
RO g e AR S Hols o] e ‘FHZ IReAY ow HyEHY. +
WA Age A4 Jd F F 942 2 HES AAseH, 9-7M 25
(M=2.761)°] &2 Whd, 22 ] o} g2PE(M=0.242)2 B2 558 0 2%
A 8902 ARk o g B o] SiFSiAT:. w2 27 2o S vE
o] ZFARo] E4]I o] A2 "d-7Mg 25F o= PYEHU. Al HiA ek
Z2 Yl o gRPEM=2.957)°] $3F =9 E4S HEieH, ArAde St
g B S Hxel APE A 3 F=e] AARo] 547 of Ad
2PE BAY o & HEEHUAT v HYS BE AR 58 ES HAL
o, AFAde W2 o] e 591, 24 W o gAEM=6.213)3% L-7t
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A 2E(M=2.741)0] FEHAA B ehde. Ao 2 Hgol
Y-7bg 20l FEAAT, 47Ao] v Eﬁ% Hol o] Ake Bt 4%

AdY o= HP= Ak

T = o

©)

(2]

[T23 3] 12 A o #2(Ate| JD-R &I Z=0t

e
2
ke

3AQE o WA DR HES U WE B IXARY] We Fejot v
FARE A0 btk oo wre, 1Xjelme] BEPE WA vt Byl
AH 27 849, 9 25, W YT, B AT 999 5%

A gL,

o N B O

(2 4] 3xt S O B2XI JD-R HI Z2OHY Ay
2) 3388L8 H3S

ARl W A mEw 7 B Tk BUsT 1R 55U 29
3} Aok 54 b BIAI BYS Bl Aok G 7)ol AAElo] Glek. Tl
A5 45 ik 7 9 2 Aol FA0R Folkrte = 196,654, df -
24, p(05). ol ¥ 2Ho] BAZOR FAsH P2 Yulaiet.

—_
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I3y HEALE v|wst Ayl AIC(65047.610 vs 64922.840)2F SABIC
(65151.538 vs 65086.156)= HIAIF @A o R*2 Fh=, BIC(65284.977
vs 65295.845)= S45YY BP0 H W2 32 Hof FUoh £ AHoA=
BIC7} 29| B0l o A3t tidgE Fofsto] 713t P2 ASsh= E4
o] 9™ (Nylund, Asparouhov & Muthén, 2007), TELFA THE HEZA]
SHT P ARl A EE H1E 7] WEo|(Tofighi & Enders, 2008) BICE &
8oHA sttt HIE AICSF SABICE HIAIFREGoA T W FhE B oL,
0y de2 FAF et gA AR s 7Fs/AdS lefsto] o]Fo| Ao
gth= A(Marsh et al., 2009)° A5t TG4 H|1] 4 8o} o]24
LS 1Bttt SF5YEAH B2 FF AEsielth ol B9 AlXke sEo
2 A T2 O] 124 oulE UWEA FA[otHA o] £ PS4
AT

(& 7) 5Y5UY 2] HHO 2 HlZ

2
LL i AIC BIC SABIC x* (Ad),
par p—value

= | -32481.805 | 42 | 65047.610 | 65284.977 | 65151.538 | 196.654(24),
p<.05

HIMSf 2& | -32395.420 | 66 | 64922.840 @ 65295.845 @ 65086.156

3) A4 mEodd o3kgol 9o A=

P

o} TIRte] ID-R A ZEwiele] JFS WA 89S BT Avke
8ol AAI=o] glom], EAYGS Ha ZreYY o A

FE 1A o5 95 Z 32, AF, GBY, BE AP,
A-NY #3 A, A FEI A TEIAo] R I3
e Avind, SEe] ¥e4S HA 2R Ho Lo
(pC.001), ‘A8 ABF (p05), BT AT AT (p(05)] £ 7RsHo] 5
soick. Ago] ¥4 HA ARBAY B} B AR AFF (pC05)]
¥ 7RsAo] Z71Hk Habie] £24E A7k 259 (p(.00DI B
5 99 (p(05) BT HA SRS 0] £ FFsAel ¥4 ek,
AgPo] £24E HH DRPHY B A FFF (COODT BG
ABF (p(.O0D)Ol 43 7R54o] %7 Uehgteh. Anze] 3342 ¥ 9
S8 AP 2EY, WE AWY, B AT 999 B Ha 289
o %3 7Rsdo] B A Uehgthpdo). I-98 39 A9 94
Y45 Ao 2EY, AW AT, B AT JuF R HY 2R
ol £ 7Rsgo] REIISHA E3ITHpC.001). BHE, BlAFE} B8 2

a?L’

0 0_>l:4 O_>L'1_4
2 ;OR'L
S~
I
s
Ol:l 1z
o =
ox, H:l l;m

b
=)
;I
SO
N
%
1o

i
iy
ot

N
-

i)

o g T
woh o N 1P

1>

)

o ol
>~ oft

oo, P ©
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SRABY 25} 28 FUYEUODSH 2 17 AUV (O ST 7
Kol Eoteh. B, Uol, M9 9%, A ASES A ZEnde] &
e w1 gloe

E 8) JD-R TN Z2OiU0| &= DXl 22 24 2

Bl uby 25 | A zEy | =g A Ay

BE BE BE

20l B A== oxt A=z oxt A=z oxt

L] 0072 | .128 -0.080 | .112| 0074 | .134

o 32 0.348** | 099 | 0202* | 087 0232* | 115

A X3 0244 | 140| 0198 | 132 0343* | 157

Mol | ol | 9K 92 | -0260 | 287 -0.295 | 255 | -0.286 | .328

el e 0501 | .276 | 0457 | .251| 0326 | .326

2k -0.500*** | 115 -0211 | 112 -0.280* | .130

gg M| &5z | -0252 | 136 -0.090 | .131| -0.144 | 168

SH X3y 0.033 | .087 | 0.339*** 081 | 0.365** 103

HE | CARE BEM | -1.112%% | 118 | -1.273** 116  -1.866*** 156

Zx | 29 U-MEFE XY | -1.112%% | 118 | -0.794%* | 112 | -1.109** | 148
22 [ xx _

=4 At 72 0.011 | 068 0.165* | .063 | 0.272* | 081

*p<.05, **p<.01, ***p<.001
4. ARl 2A

1) FAA =23 Ho|gs

ol/d #ejAe] JD-R AA Zeatd {9 Hot 24 23k (& 9ol AAEHA
‘1} o #eAe] JD-R Eﬁ%o‘ol 1210 A 3Atd e Holet A, "2
FBE 2 75.2%, ‘G-7H8 ATF - 65.0%, A8 AEF ' 53.8%, EF
Zl—r ARG 2 47.7%7F L AFS FABIAH. 13 e FH IRS4Y’
o £E S JHEE 0188 4%, E-7H E5H 2= olFT 7hsAol
12.9%R3L, ‘AP AEF' or oled 72 9.5%AeH, ‘5ot A5 A9F’
02 o5 72 2.4%A. 1A= 27 2T cﬂ’oﬂ SE AFE2
g oI5 35, A AP 2= oI5 7Fsgol 17.4%%3, 'F4 257e
BY C& ol 7FedE 12.1%= UEoH, ‘Bt AR AP 0% o5
7Fs7d2 5.5% . 1211zl 2PE FAF o S;E AE2 A ol Al F

Nﬂl

ﬂl9~m

I
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4 22949 o o058 HsAol 17.29%%, ‘L7 25 0= o5 7
SAL 14.8%%0m, B A% JUY O o5 AL 14.1%%h 131
S0l ‘B3 AR PP o] SA AL WAL o5 A9, HE AuF o
2 oI5 Fs4o] 20.8%, ‘HA LRVHF O o5 AL 13.3%, ‘Y-
714 259 0% o5 7hso] 9.2%% et FeHoR, BE ke 2
Y Tl RIS Wee 94T 7RsAel Euc

B 9) 0 22X JD-R I Z2mY TO| L4t

3% oI
B B e amy | SR AT
aosAy | 2sH 9313y
Iy 2REEH 75.2 12.9 9.5 2.4
1x} oA-71y 45" 12.1 65.0 17.4 5.5
o g 4 17.2 14.8 53.8 141
S A2 2™ 13.3 9.2 29.8 47.7

2) A Z2ad Ho|] gFa<l A5

A Zzukd Hdolof ot FF2 A A Al 8, A1E
o, TR AP 24 A HA, E-3E 1 2D 7oA

0

B 2T GE 100 AXFo] Qlom, EAWG 3 B 4% 91
0w Agser 1R A APY L A asgol #e4% UMy 2

P OoE olss|Et: B AF AT 2E olsF 7hsAol =%eH
(05), AR TGS =A QXSS B AR Y Ho HE LF
S 02 o5 7MsA0] &EQktHp.05). ESH - 78 XYL &4 94
s B AR Y Ho FHE SRSHETE (0D 5Y HAHpoDL
2 o] 7ol =8tk 13 Ak ‘B AR T2 Yol =255
B AR Y Ho HH IEAY O o5 7ol =UTHpL.05).
B B AjHdo] =2 E B AR AEY Hoh 47 4T

S 7hs/do] =4 TH(p<.05).

SHH, A Fol A oA dF Z2upd 2k Y27t =okA] FAY
SRl Aggho] AEEo] sfAof AR A2 A7t Sl olEe Fe=
B 3249 EUAAE 9ulstH(Asparouhov & Muthén, 2014; Collins &
Lanza, 2009), sig Za3FolA= N/AR HAJoHLL EAoA Qs

o 5> ol

s

oL

ox
N
N



i)
0x
re
o
>3
1
X
4o
to
H

>
o

>
qo
ogh
=
rE
M
fole}
0z
o3
>
2
=)
AT
a1x
mfo
futok
ofo

Q'E
o
ot
to
re
e
=)
X
S
k=)
oy
o[N
w
ol

EAYS: B 4% A8Y)

3xfOIE

AN 2Ry | U-Jky ZSY | A Au

A HO| @ar2ol e B2 g EEo.  EHE

A = eeTE B Qxt Qx} i Qxt

tol Lk -0.681 | 438 | -0.821 | 579 | -0.265 | .525

ELs! ga ese 0.794 | 723 | 0.640 | .773 | 0.907 | .786

a2t =8 X3 -0475 | 490 @ -0.513 | 568 | -0.318 | .543

38 omel 3N | 0338 | 482 | -0.156 | 552 | 0.107 | 542

T y-ms 38 XY | -0.738 | 718 | -0.935 | .973 | -1.214 | .780

1ol Lk N/A | N/A | -0.262 | 328 | -0.326 | .411

27t | xrlEs N/A | N/A | -0.367 | 359 | -0.470 | .496

X 28 X3y N/A | N/A | -0.142 | 247 | 0152 | 299

25¥ | oNm2 3¥Y | NA | N/A | 0324 | 333 | 0332 | .470

U u-mE 28 XY | N/A | N/A | -0.164 | 415 | 0.233 | .467

ol L2 -0.145 | 306 & 0.050 | 278 | 0.099 | .177

s Al x|asz -0.350 | 361 | -0.798* | 395 & -0.075 | .280

e =28 XN 0.003 | 270 | -0.420 | 298 | 0.004 | .189

TUT x| OMERI BBY  0974* | 383 | 0470 | 489 | 0270 | 306

T oM FE K™ | 1.070% | 361 | 0528 | .366 | 0.755%* | 279

ol LR 0.784* | 397 | -0.392 | 345 | 0.369 | .245

=8 |55 0.090 | 657 | -1.207 | .701 | -0.400 | .431

ESI=) 20 X3y -0.362 | 291 | 0.927* | 408 & 0353 | .239

Y op B¥Y | 0579 | 400 | 0002 | 384 | 0.468 | .322

T u-ME FE K™ | 0221 | 401 | 0.056 | 511 | 0.246 | .238

*p¢.05, **p{.01, **p<.001
5. ZAA Z=npdd o]3 o] HF:

o] TR 4 E A Z2utdd o]Z] xjol& A% Ay} 7 Zguld
2 0|7 SEA AR O EAAS EATHELD). Z4 Z2npl9] o7 FE2

A-7H A5F0] 13.0%% 7P UL, oloiM B AR 999(10.1%), A

szte) 7 0|9 Aolg HE| o) Wald HlAES AN Azt -7}
Y 253 YA TRRAY 7] Aol = 5.976, p09SH L7k 2
Gt 2pE ARY 2 Hol(x = 4337, p(05)7H BAHOR Relulgck.
3} By AR 49T A = 1.066), ‘HA 2EIAY T
AP AYY 2 = 0.103), WA TRV B AT APY 2 =

=)
C
I
N
—_
X
N O
=
I
i)
o



136 oA+

1.288), 1e)3 AP AR T B AR AUY 2 = 0.6009) ol 8
Aol= BAH ejulsln Usirt.

¢

(B 11) 018 #2|Xtel JD-R T ZE2OYUE 0|2 &

AR T2y olx &= AR Ty olx &g
Uty S 13.0% =5 Mo 93y 10.1%
At A 8.1% Ex 22873 7.5%

2 A= o4 TEAY] JD-R XS f33tela, 11 Wt P SHEeE
AT T3 7RI, AEA, 221 gRlo] A mEndo] w|X= JTFE
gmngtov], golgl meajolo] ©E o]z oj2o] Jo|x FIskir. o
2 A9 9 A A= v Zo

A, o8 A JD-R QA2 HA LFAAHY, 478 457, ArE
BAEE, 5 AR AT olgs Yl 7HA fFRLE EREHU ot vfdt
89 EA= Schaufeli® Bakker(2004)7F A|AIEE JD-R =& QoA A2
o AFAtdo] /EH o2 tEA HAHL sfAE & Y52 AFTEHeE HojE
o} E3F 2 AtollA A ZEuky] BA Ayl mauky] 7F A5 g4 tigh Q14
9 Alol= Bl A FSI5HA et on, A FAkde] tigt Q1419] Zjol= Axkd o
2 IA] gttt ol AgAoA AFAFHL] o Zo|7h ZETAS FES=
i 8o AEatd, AFA F50] 2%(burnout)t oF =g Eol=
F9 99107 Yehd Z(Murangi, Rothmann & Nel, 2022; Van den Broeck
et al., 2012)3}+= thas 2pol7} Sli= Aifo|t}, o]#gt Aik= JD-R °]&0fA] 3
FAo] 215 Q 0] B8 Jgrs H(buffering) Tt 71go] & A-ollA=
UERA] ook 9Julst=t, o= A8 A3 2 ARlE, 324 3912
AEA Ao 2 BAAQ] S S59] A3ksl] of8E 4= 2 AR o
2hA] 2Ao|A= 7 29| 1IR3 EAS 1Eeh 454 EAT ey XY
AehS T2 sfjof it

)
=
LT

>

o T . 0]
13 1A eSol 22 ol gL AUt 7IthE WA Ao %
ARG B AT o, A AWES FAL A0l AL A
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(Ely Ibarra & Kolb, 2011), X333} pHo| EAf5k= oA o4 ==t
=< 2489 A& digk A8 =2 4 vk 59, o4 L}E]X}t @9 F
2% (glass ceiling) ol 23} &t Hof 95| A o] 0}‘43} 39 Agto] 24 =
A Y YEYT Aoy B d-71 Z4E, oy E2ng BE g4 B4 9]
Al WY & T AolEs SsloF sk U]E(labyrmth)ﬂ e ARE 79
6H:](Eagly & Carli, 2007) DlehlJ—]- Dzubinski(2016)2 o]&{gt o4 oA &
Ho] 7iQl, 22|, Alg] oA FAlof Z-g5tH, o429 HEd WS AlRltst
ug2jel AAHS §HRe BANE, Kb, 26 4T elgEel
4% el $3 K540 Brhe B Bt A 549 B4 oh)
gt 27 2 9 231} go] Ay ZAE SiAE Z8 7} At} ghH, AlEH
291 ZHAAL Yrhio] £24% Ha ZRGFY A 48 7RsHo] Eh
ol= YAQl 7ijlo] 23] W AFAUE B} aatdolm A 07 ZEok=
k2 == %- AF/do] w2 Q2 A BEF A Eot
2 A02 UBE=T, ole S& Aol li‘%
A5t HA2H o2 P=shHA 7|& 2F 1 U B
S0 1ol 9188 Molek mhiios Teukal R 3 S
Rlo == iR 37843 I-AE w3 AU =] TSRS F
ol & 7hsAdol =T vhd, AL U S5 APE AEE
9% R T 7Rl 2L ACR Ut ol thE 24
Aol S, 22 ) Aol 59 Ao 158 s
d TEAEe] 23 Y APEE AYT 7HsAol S AlARIH
d T2 oig Hlole 9] 13AEet 33pAE0] A%l JD-R #3 ol
3 HH 2RAEF(75.2%)% ‘D-7H B3 (65.0%)2 == 74
, B AR YEF 9] 29.8%7F APE AHF o2 HE L. F
344 ATt 7\]“401 ]7}01 AU FA=
+25 g5 W—‘?—O S|A =, o] FHIE AFAo] AFge
28 Y= FSAA ARl ARE 7:‘ & FASH Hok=
| 8thBakker & Demerouti, 2017). ¥HH, ‘4-7P8 24599 =2
22 U718 B A} IRio] sl ofele 72
Qb ARSJolA] o} ol A HEE 7HARR}E ol B2 o]23t 52 AEAT]
= 99loz ZgIH 5] - AR, 2023). ol H|g] ‘B T G’ Y &
A& 47.7%2 FHHoE 2¥ofom, 29.8%7F APE HPF o= AT .
ol EHA AT AEF A Aol ARt S5 wet A3tEAY, FiRle] A3
AEFE ANEFE 7FedS Bojsth AP BT 2 53.8%7 € 738 74
shal, YF= 9-7P8 459 (14.8%) 014 B AR AEF (14.1%)°= A%
3=, ol 23 W A o] AlZto] AuE A&EE A7 = Ho

JJ&FNAQL%JH
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=tt. 53] AP AP oM 478 45 o2 AT 22 Y APES tha
AstE| o A-7H] FHY ofEEo] M2 EHoRE BT ARE & 4 9
o, ‘B3t F AHF o 29] Aok 22 Y ApEI} o A5 AEt L1
5ol HejA R0l B& etk A% ulgttt. Collins?} Lanza(2009)
= FA Ao] EA(Latent Transition Analysis, LTA)o] A7t SE0] 2 %
A Z2apA0] HYAT} o] 7HsAdE EAlo Z2E 4= tkal AAekl o,
E AT A= o]Hdt =98 AFAo g SiHbSitt o]ggh ikt Mol mje
< o TEAE0] A DAl wet Bk AHe] AR oS o] gt
A 5 A A, o4 BEAES] JD-R Q4o] 44 F& AEAe d+=
Ao, Q1224 gld] wet W} 7hs/do] Sl HolEth
A, 2 A= 7HQ19 A 8Rlak 224 gRlo] A mEnty Holof &
A om 8IS ERISITE. A7 aso] =2 oA TR FF291 2A
34 A= EolA9E, Vancouver et al.(2002)2] AtollA A2t Bie} o] 2t
Al9] 58Z Hgrlcte] 2 RAtYE BlRaEdoR SEoto RN F7|HoR 2}
o] 174 o] ¢ Egt FFE3go 2 Hold AFo| Q. ¥hd, Ydo] w2
A= 24 AU A= E8oto] A4 oA 352 TP HolE=
A HYom, B AFdo] w2 TRk Eotd ETjebolA] Hlou At
Aoz Ao] B2 SO E o|5sl] Yol TG40 E AUZ FHl= AR
UelEth 224 SHolA= AR 378480 I-88 3 Aol o4 &
YRE9] FAA A FH 02 Holg FXlok= i 810 R 285t o]
23t k= 700 Agd 8909 2244 gQlo] EgPyog maud olof gk
2 vtk A9 A7 Aol AX|stcH(Bakker & Demerouti, 2007;
Demerouti et al., 2001; Mauno, Kinnunen & Ruokolainen, 2007).
S, o1 TSl JD-R $3] T2 0|2 S Wald 274 23} 2714
25 7 2 IRHF 1 Ao, Y7y A5F ) AP AEE 7HY Ao
b SjEIch, W, BT A2 FRY S G2 §A5H o) % Ao} B
Aoz Goleh] skt o 4RATI T 4RAL] e B N7
AAF 0] HIEA] =2 o]0 & o]ojA|A|= §&2 HojErh Q5|8 Uit 7184
g} FHolA 2= Zd5o] o4 TR o]A S Xk 2R0US AARIH
ojg|gt ZHOA|, o4 TEAFQ] o]Ao] Zt= ERFY FAZ 1T BTt U=
o] o] #ALY] oA A FAHZA AEIHCE I3t 3| oA} FE W
g st A2k o] oz FHE 4= QItHHom et al., 2017). '¥-7F8 25’
) 49 719] F== Azt vRR
2 o|AY 7hsAdo] ANt dF= H fAT IFSHES AlTohe LR
AR AR olsd Sk Stk 5] Aol Hold o IHAEY H¢ @

o v hEs
Z2oA FEshe B-7H dsol Al 7HIE o AR o Y2 S52A
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At} olegt A3k o4 TEjARe] o]Z|o] th=d] 221F 81l
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A4 DRRAF L Y% A9 Agont WA o5l 344 ARAAL &
A3}a 7Bk o] Rk oS ofn] GFEdt ARIALS At gon
2 24 | 9 B 229 o8 Fofsle] b2 o4 peAEolA 424
UF A} w59 BRE 5 Yk V19S ATT Bt Uk 34 AE
o BRIBE LAY, o4 Fuiy BYL B9 ol5) AL 24 o] T
A1 Hito] AL 4 Ik E FEy ek B 4ok 4 gl 73]
2 Astel YAF NAY Fol L Y ZRAE = 7|38 Frfshe Ho]
Gk, ole WA A&l §7150lS 9o Y Uk A A AAS

Qgaka BARSHE Zo] Fasht

AMAEERD, dS3 © TR ST w4 AlSSk
e} 53] FAARD Aol IR AL AA 8 =E
Ado] "ot 715310t Al g Aefeta] Solfd] & B9 Ald =13, A
W HSAE, A Ssha ARE HiE, 71 &5 7L AE 2w Ald 5 ot
71500 A S 2art ot E3F AJIgrt Alagke ZiAske] SFA
ZHE AT A3 S4H0) Wiz Adgsial, d-7Pd FES LT A uiEe
o]Fojxof gt} | & AN 2 AAE vist] o] Aol wet #dst
3, Johe A BIEQl Aol

2 A S AT P A Agore 24 Y 3 A3 ikt A
2 AA7E Bash. Tt date] ALRE 50kl 541, 7E wiA] I
F/dS skl AW 7|ES vhdsfor etk 285 ARERYe] High By
Bl AlAEE Esta, S AR oA S e e A1de] 7440
st} o4 2lE HEHA 752 Aste] 24 U] o4 2lusdtel HE
A7 719E sk, 4 Ad # AR I = v et ok E3t
e o oA A a2 AAIste] QArEAES] AR AdE
AAZNAL, 22 W ZPEE] BRS A4S AT & e RS dSHior .
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o4 Sy A4 ST HeteE oy Bl AT ARlE 24 ol 243t
T, o4 99 vgS ek HAE wo] Bastth
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WA PP AFska ] e A AH P w2 ol Sk E
A9 4 A2E B35 sl oy Bel4E Sl PAH F T Ao} 7)
slg AN, B AFAY el Feld 4 Gl 718kE Srfsior Tt
£ 7% DR 0|22 o Bl Hgsle] 159 QU4 4B BFS
1 FGH dolEE BEA AFEALS AEgonH 71E A7 BAZ B
1, o4 Telrt sk BEE 4R 542 ojstsie ) Jleig &
3 o4 BelAo] JD-R 4] §3) ME WEY A AzFe] WRAS AF
Mo it o WY WeAQ013)0] AEe LMY AR Fa
e SIS SA), 22 | JBE 8 oy el B A54e 7
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) S} RS FHRoEM, 2] ofy BeIAte] o]NEL HNHOR U
33 49 ASHS Folt B WRY UFH AL AFRAL. 53 B
250] o Bl 0|2 HUH= F8 UYL WHAORH, oS Y

N
=5
Sk
o
—[ i
»

welo] Wage et ol B 2AL AV, 3z
— —/'\— glﬁl--

AT TRt 2ARBETNE G D)
2408 th2A) TR SAHe] ZAY.

o
_&rshr
o = 2
4 > e
FLHEN
M o o
xﬁ_@
i 1
Loy
¥ o
w F
Uyrl.ﬂ;‘b‘
m ¥0
fr
N
rE
fijo
o
=)
M,
sk

i)

)
i
T, ok

o
274 99 24 Esht ML, Q% B4 S0 ATt Aol drke AL
79K W, ol oy B AT AT-AY QA o)x] Ao FFL u)d

74

‘{F
oL

=
o] itk wWehd FF ATOIAE 24 §YS Fo WS Hte] 24
kol Aol HEHOR BHY 2 AsHs ol

19

Jo
oflh
r\l

W E09 20253 18 312 W AAY 20251 38 6Y M +EY 120253 38 112 W AMEEY 20261 38 12



01 20| H2R7-A1Sl 91N ST} B3t YA IO

[y

AT
%
ulo
fon
fo
rok
oL

5 291 % 0f3) Ho| 73 141

x _
eSS

rol

HE3](2010). “FALEF ofd TR AA-7PdS-] vAlE B oA
A784. 5-30.

A H(2022). TIEHIAEY} 47 FE A9 2 ERP 99Y 2AEYel
X I, 71QFGAT A29E A6E. 227-254.

Y- E=€(2013). -7 FEBFo] o4 WA 2AEAT o]F o n
A I9F 94 oyt 222010 a9E SHCE". ARIEAALE. Al
234 A3s. 89-117.

ZA71E0(2003). “AA G4, o] T 2HE AIASEEY. https://www.lgbr.co.kr/re
port/view.do?idx=1823°]14 2025.01.28. JU=.

AR AJ4(2017). "o TR o]F|9:, o Fol HWF A, F=RAALR
2ehs] YR=aA. A201798 AS. 1-34.

At A5-2(2014). 719 W o8 HIRte] dxpE A ARl A48 A4
3. 91-125.

A7 - 2] 271 - v 55 - BhEo] - YAt 2] - F el - RFA A - 0] 7] A (2023).
202349 A IRAL AL ol AT

ARA-2AR20KH2009). “AA-71Y 7 AS5A-8a} 715318 AR Yo 2R

A &Y} ojF oo mX= B, A SRR 4k E A A22H Al

4%, 515-540.

A1AT(2023). ‘L7 FH A5 D FFAQlol gt A Hlu A, =AY

3ot FFAT. A34HE AZ. 223-250.

AT - 7789(2018). oA BERRe] RAEY FF= VA= S,

ARAE A, AT T 24 A A7, 71dnSH AAHAF Al

2048 Al45. 181-211.

SR - EZ=H2008). ‘3T AYe] 2 W AAPE A Zo] AEHEYPAL o] QLo
A= FF. TFAAIA: 4 E 2F. A21A A3 245-263.

H5171 - Z7141(2022). “ol A o4 TLEAFE] @A H ok nlHst gapd
I AR 2K A AHE, JEZZ ST AR 2dH visia
A" ARl e 2 AYXE. A34H A3, 819-849.

Higt- 0|2 F(2022). = 71 o SRR AEe o Aol w2l
247 P WS- -HRDATE. A18H A1, 87-115.

A53]-4317(2019). "0 TEIAEY gl wE 3 FY4T e
AR PP, A33H A2E. 165-182.

AN H=A(2017). TIEAIAIE OASE QAT FFRRL EARSoF E 24
TAEE FHOE" =Pk, A51H A28, 185-215.

A FEAH(2017). o] TE|AFQ] o]Z] ALt o]Z|9] AAQRI". =0/ g HA
T+ AujuAta. 20178 A9%. 2-29.

N
o
oM,

4
rg,
of

e

7.



142 44dA+

EFP(2012). "AFAEH LT} o AR|REE] o] oof| m|A| = FFof Tt A
ofAlofo} /g A51H A%, 131-167.

A9(2023). "o wEIARe] o] AulE&e] FFZ vAle A9 WRARJAFY. A=
FHzskol=EA. A23d Aoz, 73-81.

M- EAI(2009). 71E g BEA] ojF|ejof TRt g AT oA
A|778 A2%. 5-48.

QEG-ERI2014). "It 4] w#F FHo] 24 FAHUES AF 9 AL
X IFY A TF 9 W 23 Y 2FEQ9] 2EaIE F40F:
5 2 97k 2 Y 2229 2AadE FAHoR" dEPAHEA. 426
A A43. 901-929.

ol&5d - 727 - M5F olvls - UAY k-] - o] X2 Zef - 781 - 23843(2022).
20229 o gFAERAL AL ol Al

ol5d -8 Yd(2017). “118 30t T dEe] ERI A=kl tigt A
Aot A|148 A3S. 45-68.

283509 - oy - B#r](2019). ‘2R Y, JHQI-AF AHEAG, A=, 99 7 F

4 223 B4 AFeEEAT A22d Alls. 173-212.

2| 70oH2021.1.25). “Eolok A&, A ARt oA - AT APe] ek 1Y
= . A https://www.hani.co.kr/arti/society/women/1019569.htm
lofl A 2025.01.28. &

EAH(2024). o4 11853 https://www.index.go.kr/unity/potal/main/Each
DtlPageDetail. do?idx_cd=1497°14 2025.01.28. U=.

S Q] SRkt A5 9-- AAA(2021). “HRE ZEl= A 2 919] HAQIAo] 27
U3 o]z H|R= FF. AMFSEAE A19E ARE. 19-32.

Asparouhov, T., & Muthén, B.(2014). Auxiliary variables in mixture
modeling: Three-step approaches using Mplus. Structural Equation
Modeling: A Multidisciplinary Journal, 21(3), 329-341.

Bakker, A. B., & De Vries, J. D.(2021). Job demandsresources theory and
self-regulation: New explanations and remedies for job burnout.
Anxiety, Stress & Coping, 34(1), 1-21.

Bakker, A. B., & Demerouti, E.(2007). The job demandsresources model:
State of the art. Journal of Managerial Psychology, 22(3), 309-328.

(2014). Job demandsresources theory. Work and Wellbeing: A

Complete Reference Guide, 3, 37-64.

(2017). Job demandsresources theory: Taking stock and looking
forward. Journal of Occupational Health Psychology, 22(3), 273-285.

Bakker, A. B., Demerouti, E., De Boer, E., & Schaufeli, W. B.(2003). Job
demands and job resources as predictors of absence duration and
frequency. Journal of Vocational Behavior, 62(2), 341-356.




014 D2jAj0] HD0T-NH 014 ST Hat YA YAOIZAS B3 T 291 U 013 Ho| 43 143

Bakker, A., Demerouti, E., & Schaufeli, W.(2003). Dual processes at work in
a call centre: An application of the job demands—resources model.
FBuropean Journal of Work and Organizational Psychology, 12(4),
393-417.

Bandura, A., & Locke, E. A.(2003). Negative self-efficacy and goal effects
revisited. Journal of Applied Psychology, 88(1), 87.

Berlin, K. S., Williams, N. A., & Parra, G. R.(2014). An introduction to latent
variable mixture modeling (part 1): Overview and cross-sectional
latent class and latent profile analyses. Journal of Pediatric
Psychology, 39(2), 174-187.

Byron, K.(2005). A meta-analytic review of work-family conflict and its
antecedents. Journal of Vocational Behavior, 67(2), 169-198.
Chambliss, K., Reed, K. C., Childers, C., Grant-Pickens, C., Kaplan, L.,

LaMoreaux, N., Lin, S., Mohanty, L., Papas, P., & Wright, J.(2023).
Women in leadership: Why perception outpaces the pipeline—and
what to do about it. /BM Consulting.
https://ibm.com/consulting®4 2025.01.28. S1=.

Collins, L. M., & Lanza, S. T.(2009). Latent class and latent transition
analysis: With applications in the social, behavioral, and health
sciences. John Wiley & Sons.

De Lange, A. H.,, De Witte, H., & Notelaers, G.(2008). Should I stay or
should I go? Examining longitudinal relations among job resources
and work engagement for stayers versus movers. Work & Stress,
22(3), 201-223.

Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B.(2001). The
job demands-resources model of burnout. Journal of Applied
Psychology, 86(3), 499-512.

Diehl, A. B., & Dzubinski, L. M.(2016). Making the invisible visible: A cross
sector analysis of gender based leadership barriers. Human Resource
Development Quarterly, 27(2), 181-206.

Bagly, A. H., & Carli, L. L.(2007). Through the labyrinth: The truth about
how women become leaders. Harvard Business School Press.

Bagly, A. H., & Karau, S. J.(2002). Role congruity theory of prejudice toward
female leaders. Psychological Review;, 109(3), 573-598.

Ely, R. J., Ibarra, H., & Kolb, D. M.(2011). Taking gender into account:
Theory and design for women’s leadership development programs.
Academy of Management Learning & Education, 103), 474-493.

Hom, P. W., Lee, T. W., Shaw, J. D., & Hausknecht, J. P.(2017). One



144 Add+

hundred years of employee turnover theory and research. Journal of
Applied Psychology, 102(3), 530.

Hoobler, J. M., Lemmon G., & Wayne, S. J.(2011). Women's managerial
aspirations: An organizational development perspective. Journal of
Management, 40(3), 703-730.

Ibarra, H., Carter, N. M., & Silva, C.(2010). Why men still get more
promotions than women. Harvard Business Review, 88(9), 80-85.

Kacmar, K. M., Andrews, M. C., Van Rooy, D. L., Steilberg, R. C., &
Cerrone, S.(2006). Sure everyone can be replaced -+ but at what
cost? Turnover as a predictor of unit-level performance. Academy of
Management Journal, 49, 133-144.
http://dx.doi.org/10.5465/AM]J.2006.20785670

Lee, Y., & Eissenstat, S. J.(2018). A longitudinal examination of the causes
and effects of burnout based on the job demands- resources model.
International Journal for Fducational and Vocational Guidance, 18,
337-354.

Lesener, T., Gusy, B., & Wolter, C.(2019). The job demands-resources
model: A meta-analytic review of longitudinal studies. Work &
Stress, 33(1), 76-103.

Lo, Y., Mendell, N. R., & Rubin, D. B.(2001). Testing the number of
components in a normal mixture. Biometrika, 88(3), 767-778.
Marsh, H. W., Muthén, B., Asparouhov, T., Lidtke, O., Robitzsch, A., Morin,

A. ], & Trautwein, U.(2009). Exploratory structural equation
modeling, integrating CFA and EFA: Application to students
evaluations of university teaching. Structural Equation Modeling: A

Multidisciplinary Journal, 16(3), 439-476.

Masyn, K. E.(2013). Latent class analysis and finite mixture modeling. In T.
D. Little (Bd.), The Oxford handbook of quantitative methods. Vol.
2. Statistical analysis (pp. 551-611). New York, NY: Oxford
University Press.

Mauno, S., Kinnunen, U., & Ruokolainen, M.(2007). Job demands and
resources as antecedents of work engagement: A longitudinal study.
Journal of Vocational Behavior, 70, 149-171.

McKinsey & Company.(2024). Women in the workplace 2024: The 10th-
anniversary report. https://www.mckinsey.com/featured-insights/div
ersity-and-inclusion/women-in-the-workplaceolA4] 2025.01.28. 21&

Meyer, J. P., Stanley, D. J., Herscovitch, L., & Topolnytsky, L.(2002).
Affective, continuance, and normative commitment to the



014 D2jAj0] HD0T-NH 014 ST Hat YA YAOIZAS B3 T 291 U 013 Ho| A3 145

organization: A meta-analysis of antecedents, correlates, and
consequences. Journal of Vocational Behavior, 61(1), 20-52.

Murangi, A., Rothmann, S., & Nel, M.(2022). Special education teachers’ job
demands-resources profiles and capabilities: Effects on work
engagement and intention to leave. Frontiers in Psychology, 13,
942923.

Muthén, B., & Muthén, L. K.(2000). Integrating person—centered and
variablecentered analyses: Growth mixture modeling with latent
trajectory classes. Alcoholism: Clinical and Experimental Research,
24(6), 882-891.

Nylund, K. L., Asparouhov, T., & Muthén, B. 0.(2007). Deciding on the
number of classes in latent class analysis and growth mixture
modeling: A Monte Carlo simulation study. Structural Equation
Modeling: A Multidisciplinary Journal, 14(4), 535-569.

Park, T. Y., & Shaw, J. D.(2013). Turnover rates and organizational perfor-
mance: A meta-analysis. Journal of Applied Psychology, 98(2), 268-309.

Ragins, B. R., Townsend, B., & Mattis, M.(1998). Gender gap in the
executive suite: CEOs and female executives report on breaking the
glass ceiling. Academy of Management Perspectives, 12(1), 28-42.

Rubenstein, A. L., Bberly, M. B., Lee, T. W., & Mitchell, T. R.(2018).
Surveying the forest: A meta-analysis, moderator investigation, and
future-oriented discussion of the antecedents of voluntary employee
turnover. Personnel Psychology, 71(1), 23-65.

Schaufeli, W. B.(2017). Applying the Job Demands-Resources model: A ‘how
to’ guide to measuring and tackling work engagement and burnout.
Organizational Dynamics, 46, 120-132.

Schaufeli, W. B., & Bakker, A. B.(2004). Job demands, job resources, and
their relationship with burnout and engagement: A multi-sample
study. Journal of Organizational Behavior: The International Journal
of Industrial, Occupational and Organizational Psychology and
Behavior, 25(3), 293-315.

Schaufeli, W. B., & Taris, T. W.(2014). A critical review of the job
demands-resources model: Implications for improving work and
health. In G. F. Bauer & O. Hiammig (Eds.), Bridging occupational,
organizational and public health(pp.43-68). Dordrecht, Netherlands:
Springer.

Schaufeli, W. B., Bakker, A. B., & Van Rhenen, W.(2009). How changes in
job demands and resources predict burnout, work engagement, and



146 A+

sickness absenteeism. Journal of Organizational Behavior: The
International Journal of Industrial, Occupational and Organizational
Psychology and Behavior, 30(7), 893-917.

Shaw, J. D., Duffy, M. K., Johnson, J. L., & Lockhart, D. E.(2005). Turnover,
social capital losses, and performance. Academy of Management
Journal, 48, 594-606.

Solomon, B. C., Nikolaev, B. N., & Shepherd, D. A.(2022). Does educational
attainment promote job satisfaction? The bittersweet trade-offs
between job resources, demands, and stress. Journal of Applied
Psychology, 107(7), 1227.

The Economist(2024). Glass ceiling index. https://www.economist.com/gra
phic-detail/glass-ceiling-index®lA 2025.01.28. 1&.

Tims, M., Bakker, A. B., & Derks, D.(2013). The impact of job crafting on
job demands, job resources, and well-being. Journal of Occupational
Health Psychology, 18(2), 230.

Tofighi, D., & Enders, C. K.(2008). Identifying the correct number of classes
in growth mixture models. Advances In Latent Variable Mixture
Models, 2007(1), 317.

Truxillo, D. M., Cadiz, D. M., Rineer, J. R., Zaniboni, S., & Fraccaroli,
F.(2012). A lifespan perspective on job design: Fitting the job and
the worker to promote job satisfaction, engagement, and
performance. Organizational Psychology Review, 2(4), 340-360.

Van den Broeck, A., De Cuyper, N., Luyckx, K., & De Witte, H.(2012).
Employees’ job demands-resources profiles, burnout and work
engagement: A person-centred examination. Fconomic and
Industrial Democracy, 33(4), 691-706.

Vancouver, J. B., Thompson, C. M., Tischner, E. C., & Putka, D. J. (2002).
Two studies examining the negative effect of self-efficacy on
performance. Journal of Applied Psychology, 87(3), 506.

Vermunt, J. K.(2010), Latent class modeling with covariates: Two improved
three-step approaches. Political Analysis, 18(4), 450-469.

Wang, J., & Wang, X.(2020). Structural equation modeling: Applications
using Mplus. Hoboken, NJ: John Wiley & Sons.

Xanthopoulou, D., Bakker, A. B., Demerouti, E., & Schaufeli, W. B. (2007).
The role of personal resources in the job demands- resources
model. /nternational Journal of Stress Management, 14(2), 121.

Zacher, H., & Schmitt, A.(2016). Work characteristics and occupational
well-being: The role of age. Frontiers in Psychology, 7, 1411.



014 Heintol HRRT-e O ST st U

o3
=]
2

(=)

[ZMS 285 9% 221 L 012 20| AF 147

Abstract

The Classification and Transition of Job Demands-
Resources Perceptions among Female Managers:
A Study on Influencing Factors and Turnover
Differences based on Latent Transition Analysis

Soeun Lee*-Manhwi Lee**- Jae Young Lee™*

This study aims to classify female managers perception of Job
Demands-Resources (JD-R) and analyze their longitudinal transitions. Using
data from the Korean Women Manager Panel(N = 2,104), provided by the
Korean Women's Development Institute, Latent Profile Analysis (LPA) and
Latent Transition Analysis (LTA) were employed to identify and analyze JD-R
perception types. The findings identified four distinct profiles: Optimal Work
Environment, Work-Family Conflict, Discrimination Experience, and Complex
Job Risk. Factors such as educational level, job position, optimism, goal
orientation, fairness in personnel management, work-life balance support,
and company size were found to significantly influence profile classification.
An analysis of two-year transitions revealed that individuals tended to remain
in the same profile. Factors that significantly influenced profile transitions
included optimism, self-efficacy, goal orientation, fairness in personnel
management, and support for work-life balance. Additionally, turnover
differences based on JD-R profiles showed significant differences in turnover
probability between the Optimal Work Environment and Work-Family Conflict
profiles, as well as between the Work-Family Conflict and Discrimination
Experience profiles. By empirically identifying the JD-R profiles of female
managers and their By empirically identifying the JD-R profiles of female
managers and their transition patterns, this study expands the application of
the JD-R theory and provide practical insights to the HR field.

Keywords : Female manager, Job Demands-Resources(JD-R), Latent

Profile Analysis, Latent Transition Analysis, Turnover
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