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AE(The Economist, 2018)7F &H3SE 921344 A 4=(glass-ceiling index)
of 2w, FAFH/NE7](OECD) 3 H= AL 4 2970 & T2 &
22 Y of4du]&o] 10.5%(OECD B+t 31.3%), 7142 olAts] W o4 Hl&
2 2.1%(OECD B+ 21.8%)° 14 F & 2% 20912 Hs19E 71=EH
ot 20189 AABAZH(WEF) 571848 371 43}, =9 Sde9e
14071= 5 1595 AXZ o, o9 AAGSH7HES FEUR0NE &
T-6kal 5390 ZHTHWEF, 2018). OECD2] "HAHA/NY : 2715 H7},
of M=, =9 BAGFES ALt o= L-8E 4= AUk
AGEE At B A RoA Y] EHE 845 AATCEN 49 4
A5t A9 A8 2okd 27t Adokar dasktH(OECD, 2017).
o JLE=AFS] FA LAY F7HE AFPE oo ARt of /g9 AFRlA A9 7F
Aol FE & & U= 2F A F7F BT F851 T s Aol A
o AEAANTE EA Y SHAEA] FAL ks oA g 9 ApHA
183 M-S BEFog A=A 18N AZRX(Affirmative Action : AA)D
AZ=7F 200690 =JE AT AAAE AA] 23, 3571383 97| FojlA
ol R Bl &2 247 2006 6.3%2F 12.1%°114 20169 16.5%2F 21.2%
2 Z7teke. itz 7SR 710 R 47 ol 3R F oA Hle2
20079 4.5%°014 20179 13.2%, =3]9d AANA o4 <Y H[E&S
20089 13.7%°14 2016 17.0%% S7FFATHEAS, 2018). AAAE=9]
T ¥ oAz J8EHA AP o TR H|Fo] FTlskaL
om, ofg9] A Y EA7to] AAF R oA 1L . o dHEAY] HL-

A

D) D8N AR B HEEAL 9 SHYS 9
713 @ 50091 o4 AAHE Tho.
95 W22 70%°] Tl /| YolA AGAYAE AZTHES 51, 1 olPUHL A
sk A=(EAH, 2018).

2) B Aol TR SRS 919 43 ol AFe THY Yo olyBA o
82 5744 Aol A13H2007-2011%)2 A23H2012-2017%)e] AH A1,
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AT 7P FFoIA 527 ATS "okl WAL FAo] FEolA
44 ol At unh. A dHeRte] A7 F44 Hole A%
of gt MEEE FaA7l= AoE HERTHByron, 2005). Ak =3t
B APS 5 FA 7l v FAEE, A AL, AR S 59
ARl P2 EHol gy FrHE

ojo & A= T35t 7|0l EF-ohs WA AL EAE L
B 2RSS HIRT oY 2959 A% UEEto HAE HFHoE &
Attt 53], 719 AA AErlg 0] obd, A% W &% g9 JEnle
T A=t ZFE Higt A o] AABAE 8t 11 avE
AAgtet. & A7) F4 FAJD A7 W FA4EY AE AT a5 He

B 712 A7 e ALY A oy TEAY B4
g A olslE 4 Uk 715E AT Aol W oy Hskd 7198
2 913t 7z ARE B8P o oyu,
£ AT Thedt go] TG S4, 240l E ABATE A=
oA B A7 BAGAS oA 45 U WS YT
£40] o gE 2RO WY AP L] el LRt 4glA
ol AA U 44 W ARG HET} 25

2]
A% ko] njAe a¥E AR B4R mAH e R S A=
a

W

r
#

I
fr o rfr

A Wel edgel 71l At o 223l viAl= gl
gt A77h FEsl SRl A=, 2012 k=9E, 2014 A=2F
2016). AFEA A= oA ERE L e, ol EAWAAT B4
Zh 28 Ryl wet 34 ang Holfs Aot $3A avt
€ YEdle A77F EAs) Aot E3t o gieia 9 o g A h o] vle ol
go JEudd 7P 7149 ATl viAls dFel didt A7 =
QoA ot Axte TREI Q. Tu AR W] ETgo] o]
Ao} A W] vA= ol tiFt 242 FH9] B L3 Aol
ofguEiAe] dof iRt e #1139 A7 FAU BAH Al



FZ v Aoli, FFH0E 7YY FHok FHA BTt IS AR
FAE7] g Zoll, 4t P& ZHoA olo gt A7t B asiet

A, Ao A% 9] ztolof weE AYAto] tis A EA}
Mason(1995)2 1986E~19884W 717to] A vl=r 7149 Ty L2}t
TS oz A% wEro] A Aol7t A= EA4skth &
AZo] WE, ul=o] A i ZEARE AR HollA dstHA A
He SR 24 aRls0] 34 tEA Yt AS Btk &, dY ¥
29| AE- A MEro] JHAATE EASHA] gt Aot

Clark(1997)= 9=+9] 7}A|o'd 2AHBritish Household Panel Survey :
BHPS) A=E o]&5to] A REZE9] JE AR} tfsf EA5tdrh 5319
7137} FBEHA TR A 5T APl SAte=s A AE Y =
Tt LRt et A4 A, d2 Ald, ek, AE7F A, 183
FAANTY AAoA = A HFEo e A AX= Al Ao E YE
ok g, A 71 Hhgh Q3] Hol & HIlrh &
%ol gt o449 7IthA= Aol H =

Stefko(2017)— —EHV] o} & ]%‘ EL—ELX% "41’8* oz A
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Apitel BBHE B3 Aol cher =eigol 04 agne) 57l
4ol de Eohe 4e A
SO =, A UEEe} PEo| IS = 89l dis) HES] HAL dut
Hog Aggo] PE-Z o] thal 7PYst= HHHOY|, Boehm & Lyubomirsky
(2008)= & Atto] Hoh 54 Q] A olF & Uth= 7Hd F=3
Boehm & Lyubomirskys ¥E3H AFS W=7, A3 ZF 9 7 2= 7
Wohe Aoz Bojeki, WEe Agolxo) 433 Aol
g} F8A JFE FEsto] FAgoA Y A7t FFET F
= g TEde] nEgs Y7L V190 wEnet 47
A FE 7HARL, B8] SHAR] dFE = 5 A
et
Jalagat Jr.(2016)= % 58 A WHEe & 57| Hoq= AT AEs
I glem, T 3ol gtE o] Q7] wiEe] e olEAor AESth= As
B9t R4 A8EE AL ohrieh, YUTSEY} 4R S¥o] 1§ A
oA olFold uf, APEZL = T 2 AF 82 THAA kL T
= 24 A7 EL 1% Ao] BE 94 avHon 4]
O & Usk= Aol § Y2 dTE 7HHE=H F8% 9
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Walsh et al.(2018)2 <ol et w53t F 45 4o Ao His]
ASEAS sl TS e7t W2 ST ST 52 AR 52 AE
o 4% THE HolUaL YARTH 22l H7HE Tertel o 745t
Aot Yua2 FY A5 AT e, dEde] A5 olE7lk 5t
i, Ao s PAE 3HARJA Aol Aol o U2 AFATE THAE
oe Ae 2t

gH, 71 Wi o dee|Rte] gl ditt AddT = wlaa wol °1E°11]
AL UARE, A S JEAR ] T3 S At obA Al=EA| ¢

9

CIFSQO0E BRFATA AYARILAWES A2 0l83
HBA HiFo] B 719 T8A 2t J1Qut 14 87 L Ag
ol H3H02 9oty Sl wigol W ok A% Halvh, T AH7
B 29 SAYE W 3 Aok 30l o0 w7 A4 23
A= A HlFo] ke 22 AR
148H2015)2 oamoa ALY AR A IHCCP) RS
slo] ago] YA olRolAE /olAE Tt STHELE
nojege] 247 Jere mAhs A2 WANt Teht 4% S50
e 7199 A9 olgneAY F7he A wnE ek,
B ATE ol B Aol Ust P ko] AwA] ts] Lokn]
o A9 ) A% 99 98 TA A% BE Pe- o Y A9l ol
ofgzelate] A4 W] WAL Gl e LA,

£ i
£

2 AFolA AREShe oAdHEA T HolE e ol ATl
rOﬂ**%E]X}ﬁH"*}_/\h(Korea Women Manager Panel Survey:KWMP)
Atzolth, KWMP A& 9] RAMSA-Z of Jytejate] L= AH < F N, 7]
A W Z=2o1d 2 T A A=) 1oAY wgolyt o aQl 5= AFSH
g9 #EA] &2 AHst, 7|9y 1&AES MY 5 A= S
425ty Rt 712AEE FAsks AoIth(EAA, 2017). KWMP= 13+
007DE=E AQstal 22H2008W)F-E] 6XH2016W)7HA] 2d 712 S
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2 24P Aol @31 Qick. |l A 727k QEHolx) gk thest

so] QAT 2 AFAAL delF oS B HFoR sl AurAo

2 B4F ol4e BAFOT BHIAAT KWMPE EAHL 1002 o]

g 7190 dhel el 193 ol o FHY B st 9l
ol

_—

KWMPE Atge] 547 of422ate] 27840 tidt bt 2AE
ERFotaL glon olS B3 ol ddeAE WoR A W Y +Ee Tt
& 5 ot A Wel A 4L F 7 S AR ¢ olnt e
o] dote &8 FolA AE & IRIT ¢ low, SAe AAl] ke
4 = 31—‘?—% THOR Y e oE & Atk £ dFolre AR A3
5 THOR WSE FHs AN Mo gEER e 2AHKWMP) = 2
A} A °l$ ASHOR oY =Ae] 2 Aol gt WSS 2RI
slowl met A Aol tiet 2AZE APEHIL Gt JE A w24
% % 25 © 3 A FEOIA A48T §d 7Y S HEoR A
A = glom, A HAle] A 7L A B 2AES O werd
= Ut o gBEA Aeols Al a5H ° B 749 YA 944
= 949 A9IE Fof We o 9lon, ol wet A 7o mE A
SE7HOE 4 Ao old e o] 25 9 A ofRd diet AES
g-g3tt.
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To] BA 717k A whEE I g gk RARE AIERE 2008
d@QaF 2AF AR)RE 2016962 2AF AR)7HA| 0|1, F3HE AT WA=
SHAZE ZF5hs 719 F4aAE 7INeE St A9o] EA eIt 2=
A ZHAGL A&(79.86%), 719.9%), 7IEFAI(10.24%) =22 e
Hoh & AFolA ARgSte B4 tAAE EEAs KWMP A&7 A53t vt
e} Zo] 100%1 o 7ol telg 193 o) SFet o2 2 A9
ot 63F 2AA] Fofjt A BEAF F A EARE AlQshE ASEA
AA B2 4,58870Ith. & A= AT FH w2t v]&1E5(1,5779)%
w27t Q= 7|EIE(3, Ogltﬂ)og B35l BAL AP}

& Ao ARgshe SHHTE 23 2ANH A7HA] AleE 25
et A SR’ £92 AR WS it $EIES tad 2ol
5%4 A2 AAHIL ATt UH %‘{Pé— QAR EUE @RS @HA=
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2008 2010 2012 2014 2016

—lE —E

A T T A d 24, 234~63 A&
[O2 1] 28 50 M= X& otEE 30|

(23 113 <& D2 20 8Ld FH 2016974419 vlE Ak w927t 9L
€ 71 A" 7Y AR U= 015 UEAL i <7 D l fﬂét&, e
Aol nrEert Ullz d%ﬂ HEEHCD PFHoR 0.16 EQE &3, F
A 9] HEE F# 9] Aol 10% oA TAXNLE 4‘%% HA
ol Auls- 5%?'—0(2017)71L P 21(2015)9] 7ot FLhet Aot 7]
TR EY] AL d-7HY FPo g Qg Bto] 2Asi, dut P& 73
ol F= Ao rREH| WL anty A9 & 3. (29 11004
UE Ag2 201242 7I€LR RERT) ol A Ueidlen, 71E F
F2 A&HA Al e As B

(H 1) 22 oR0| OE AT U=

(29, %)

HA 0|2 = N
2008 3.43 3.36 3.48 1,717
2010 3.50 3.40 3.55 1,305
2012 3.59 3.55 3.60 485
2014 3.65 3.55 3.68 467
2016 3.64 3.48 3.69 614
s 3.62 3.41 3.57 4,588

AR T A d 24t 234~67} A&,
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2008 2010 2012 2014 2016

—_—E —TE

A5 T gpe A A EAL, 2367 AR
(32 2] ZI& L) A< Elo] O{MH|8 A9 M3}

|0I

T rlor

lol'
H o it F U‘?_‘,

[ 219} (& 2)+= 2008EFH 201697149 & Hetkat 7]
o A% W &1 o/ dulE W3} FolE UEUL Ut (R 2)E B
Aol ojgulgo] u|E Aol v Rt FHAHOZ 2%p w1l F @
o gH| &9 Fol= FAFOE RFYHS EIUrh [I¥ 2]914 H|E
2012¥< 7|E0 R oidH|&o] thah FH AHQl v, 7 He
S7Fstal k. (F 20 AAE o/gHE& BHA 48%+= 20169 -2zt
T5713(16.5%)3 UH71A(21.2%)2] o4 2 vE&HT w2 $=X]o|t},

N R
rot r:i

o
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lo 1o

I

[e]
=L

(E 2) 5% U A% Hol oiyHIE 74

H| k= 71E

2008 0.48 0.47 0.49
2010 0.48 0.47 0.49
2012 0.47 0.45 0.47
2014 0.49 0.46 0.50
2016 0.51 0.45 0.62
g 0.48 0.47 0.49

g TR A E 2AL, 2734~63) ALE.

GEDE A & G HPOR BEII A UeIAS zoz
N EE R N A e
294 ge Apuet B
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o

(B 3) 58 XA R0 ME AR
(@914, %)

A BE 3R Eigo| ofd B

BEE | BAX | MEE | BEA | a3 | BES
2008 3.43 1,717 3.42 227 3.43 1,490
2010 3.50 1,305 3.58 200 3.49 1,105
2012 3.59 485 3.65 92 3.57 393
2014 3.65 467 3.72 95 3.63 372
2016 3.64 614 3.66 106 3.63 508
g 3.52 4,588 3.57 720 3.51 3,868

A= T A 24, 23~63F AR

(E HE 9% A9 H&L NEIFH 7 E1F O BRte] AMGL I
o BRI a5HON 9 498 UI b B NEE WA Hao
16%0] oldjo] Wt Lol 3652401t} 71 &8 BIFH o= 1%, 1]
BIFL 18%7F 94 AL w3 glon, ofnf W ol 247} 3432419}
37.66M01Ek. 5, Aeja0z vol7} o Be nE1F ogReAt E
2% ol4ET 94 432 o gol T Yt o AT 4 Utk

(B 4) 8% X9 Hg
(&9 : %, A

M| n]k=3 71

ENHIg Lto| EXH|g Lto| Bt Lto|
2008 0.13 33.66 0.16 34.94 0.10 31.93
2010 0.15 35.84 0.17 36.54 0.11 34.41
2012 0.19 38.28 0.21 38.75 0.15 37.08
2014 0.20 39.88 0.22 40.55 0.16 37.99
2016 0.17 42.03 0.19 42.54 0.12 40.38
Ht 0.16 36.52 0.18 37.66 0.11 34.32

AR T JRRWDEAL, 27063 AR

(X 5)E B4 AH8st WE oot B2 gt Hodt BEHEAE
AAEEAL ok BA A gig2lg 1WA} ol4F 253t o L& Ajo|B g, 1
23t EAS Hrge 32 AYHSLES WA, vEDE, VIEIFCE AR
sto] BT ek 220152 ek 2(2016)= THEE 2880 E}
&gt AE] - Q1EshA WRlolA] kot o] EHS v o E KWMP A=A
AT & Qe HSE &S] 24 o]gglon, (I 50 Wy FOE
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AT, AN wage't B4 AFOR RANE 218 T

2 ARSIt} 71E0F 2R A2 Hat 394.60% 9, &5 Hdt
324.15*3& Yojt}, o] A= dFF(39. 54%) IF(34.44%), S
(18.16%), BA2(7.02%), AL2(0.85%) = TAE 4T EAE Y

Ao 7 T2 9ti= AL ol1x|Fjof 01-1:} ‘commut_time' < FE SEL
A28 AZIO R mEIFE B 85.43E, ]@ T 87.69%0|t}. 7|&10F
o] EEZ ARte] &2 olf= HiAe] EFA9} AT Q= 73-?—'3]'
A A7F gy = g AY9E 1Esk=tA 2= Ao|E {5k EL

< Yy utES Hsh %ﬂﬂ% 7:: oA T SETT 5 7] WEol U]

IFET AR B &8 Qltt. ‘position’ S LZALS] FA} DF/\]

A F8 AFo] FARJA OE]—E:]IE}‘. g o9 71€1EE 67%, Ul

L 48%E T 189 A= 19%pE AGTE o] £A3ict upx|duto g ‘:_L_Ur
Ao digt g avet Aw §42 85ty Y8l 719 FAaA|0 sigste
A9 Hul(area dummy)?} Al7ZF Hul(year dummy)E AMEHT).

1ru gl r}OI'

(# 5) B 9
H| o2 7|

=2 il Ha Y9 BE BE oz

m3 = lmg | Y ommp | v

. . Al ZREZ0I| CHEt

=4
N Sat'?ﬁ?'o” AT 352 | 079 341 079 | 357 | 079
=T (=]

OUILEE- OIS
HE U 4% 9ol 01y

ENe) .
Is ratio Bl =(01m/ (L sofayy | 048 | 025 | 047 | 025 | 049 | 025
= | team_leader 0, @0t 016 | 036 | 0.11 | 032 | 018 | 0.38
wage 2EA A=
(@t <)) (M2 Zaft 2= ZHE) 370.69 | 257.80 | 324.15 | 126.40 | 394.60 | 301.21

marriage O0jg O7|E(RUHLAD| 035 | 0.47 - - - -

Comr?ig‘t'me S50 AQAZHYE) 8693 5053 | 8543 | 50.18 | 87.69 | 50.70

=5 xLel AE 98
b mentor 0], ©0ILIQ 048 | 050 | 046 | 0.50 | 049 | 0.50

Kh & ZRANTCR
"oy | BYlRe zmas 4s43 682 4801 714 | 4810 664

Alzte] &
i =9 Rg

oo 060 | 049 | 048 | 050 | 0.67 | 0.47

position

?ﬂg ZAPAE B2 0| | 3652 | 551 | 3432 | 520 | 37.66 | 532

N 4588 1577 3031
AR TR A d 24, 2734~67} AL&.
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2. B4 2

ol

o9 A% L HELT F25F AE Fox AFoNA ol 7
o] ¥Z Folgk= 7 stoll, A% W 499 4% | o gdulE et 'H
RS o R7F BT o =AY R gt A TrEETo] g
F= A=A A ol  adtE ’5‘—_}#%—”?—7] Qs AL HEL
A9l 42 Hid 4% 22 XY (panel ordered logit model)
ok 2 AFoA ARESHe S5HR] EEE O e EUE R
® ' 7HA et A9E #Folil A4 vurt 7Hsoh] o
of FE9 &A= gulE Attt F4S AT 712 A 282 4 3.1
z

S,, = B, + Byratio;, + Byleader ;,+ Byratio; *leader ;,+B,X,,+n,+6,+¢;, (3.1)

£ 2 FoA O W BUE'S S BEEA £AT kot
Mol Wk o BEPS LA O © WS 9E Loz Medity 7}@6&
o} aeog PEE S4US 5L oket ol 570 WARgoR 2%

A

T

S, = 1(vf§-ERE) if H <

S, =2(NAZ BN ifp, < H, <pu,

S = 3(8%) if i, < ]{; = p

S, = 4(NAZ R ifp, < H, <y,

S, = 5(v]5-7<5) if p, < H; < s
9] 712 4 2Fo)A Ratior 100x o4F/(F/8+91)2=A AA L2
AL FolA o] MEES UEtW Y, Leader= SHAS] &R o FE UEt
o X= ARl A9 £4& =ity 292 H&‘Sﬂw‘q gEane

P &9 =Y FEaNEFS ARSI o714 FH FHASE 6, B,

3) A Az FHEHA o] A Aag RS
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= 12 2AF GEA g EHR 0 9] RSk, ratios AL
O A W a4d o HlE AE, leaders A% U 24599
OTE‘r ratio X leader= 04 AL 9] of dulet FAAIR o5 A

N

S~

oft

>,

o, @
X,

r o)

Mg PR BT FEA AAY FY BEEe] v

Al e

rr
foi

43p7] S, & AFE AHBAR Al 4% He) oYulE Yok 2
4 49 B2 BAS PR, (B OGO (FE DL A4 A

2, UE0FE, A9, 191 7|E0FY 42805 AL, Hd
i%l 4 A9 oty vs3d 4 237HA @A AAlskal ot ol=

ST S Aed 24 Wiy 7|3 24 W AR Aol 7h A4
%th= Ferrer-i-Carbonell and Frijiters(2004)¥} Blanchflower and
Oswald(2011)9] B A= 7|8to 2 Ft}. 7|54 719he] @ 3]AwA
I AeEE 1Bt AP B3 A 4 47} A Aol7t P& HS
ok k9 9)(2015), HA7(2016), Al ] T27(2018) 5= AB3A B
ﬂ/ﬂoﬂ/ﬂ S At 2719 a3E 91 AYsh] 41 S S50t

F4 HHE o] AAIFE. 99 rv‘:_'—'@ o AT & A+ A= F

—ir’ﬁ T A AR olof Hid A3 2B FHAST IARTLE
AYH o2 AYstA Eote ARS v FEA-E Eavith

28 (DT Qe 458 2& oF FAMSTS 233 7|18 BEol|, &
3 Q) 4= &4E nFoltt. AP 447
= gRlst7] HsiA Aatiol= AAISHL UA| LA
A BP9 REL WEAE 5D

FQ Aguisol gt 24205 89fstH ot 2o AA (E 6)9] A

M
>

FoﬁL‘h:lrl‘ M

o)
o

A(robustness)
& F71el 7H4

4) WES5FE WSS ASSHA] L2 o] f= WSS 2008H %0 RAVSHA 4ok, W
$E ZFoHH AA #EAA 63% Z*EA é A7 A7) HEd.
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A RN ‘ratio” FAAGE Fol WA 10% H5EAN BAL §
2 Btk ol olgTeApt RS B9 olgulgo] 248 2
o T Y AFEE AL G Dl Sdofref i)
AR AN, Elolper Gaolno] 4t s
g  usted, ol /1T 3% 2% 9
CL%_—

(Z 6) Hd BE=

M @ ®) @)

O =My 23 L= =My 23
(b/se) (b/se) (b/se) (b/se)
ratio 0.124** 0.327** 0.106* 0.290*
(0.06) (0.15) (0.05) (0.15)
team_leader -0.0245 -0.0831 -0.030 -0.0980
(1=0dl) (0.09) (0.25) (0.09) 0.24)
team_leader X ratio -0.00574 0.0153 0.0169 0.0750
0.14) (0.37) (0.13) (0.37)
Inwage 0.366*** 1.0719*** 0.408*** 1.157***
(0.03) (0.10) (0.04) 0.11)
marriage -0.0812%* -0.210%* -0.0703*** -0.186***
(1=012) (0.03) (0.07) (0.03) 0.07)
commut_time -0.000696*** -0.00197***
()] (0.00) (0.00)
mentor 0.132%*x 0.386***
(1=0dl) (0.02) (0.06)
workhour -0.0169*** -0.0446%**
&) (0.00) 0.01)
position 0.00508 0.00828
(1=2}%f 0]Ah (0.03) (0.08)
age 0.0100 0.0163
(M) (0.02) (0.06)
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Log pseudo -5173.003 -5104.109
sigma2_u 0.465%** 0.465%**
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Abstract

The Effect of Gender Composition on Job

Satisfaction of Female Managers

Misuk Seo*-Hyo-Yong Sung**

This paper analyzes the effects of gender composition on the job
satisfaction of female managers, with regard to individual factors rather
than performance-based factors, in the women's labor market in South
Korea. This study estimates the bivariate ordered probit model using data
from the 2nd(2008) through 6th(2016) Korean Women Manager Panel
(KWMP) Survey by the Korean Women's Development Institute. According
to the estimation results, the main findings are as follows. First, the higher
proportion of women who are working with female managers, the higher
job satisfaction for all team members related to a mixed group of married
and single women. Second, in a solely single group, the job satisfaction of
a female team leader of female managers is higher than that of female
managers not nominated as a team leader. Third, female managers, who
are at the team leader position in a group of unmarried female managers,
have lower job satisfaction with the increasing proportion of women than
the team leaders without an increasing proportion of women. According to
the empirical results, the job satisfaction of female managers encourages
female labor force participation which ultimately strengthens the
competitiveness of the nation. In addition, this study can be used as a basis
for further research regarding work-life balance, the relationship between
happiness and work, as well as the level and the degree of happiness in
general.

Keywords : Gender composition, Job satisfaction, Bivariate ordered

probit model, Korean Women Managers Panel Survey
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