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o | 6301 | 6459 | 6545 | 66.06 | 6672 | 6630 | €6.15 | €665 | €657 | €643
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(Equal Employment Opportunity Program; EEO Program) 0}04
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Not yet 50/50: Barriers to the Progress of Senior Women in the Australian Public Service
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2002 2004 2006 2008 2010 2012

1T AE 2000 7|9l O A| D AYIHCEO)Rt Y HIEHMS} (2002~2012)

Ex{: 2012 G{M2|HAMMA (Australian Bureau of Statistics)
http://www.abs.gov.au/AUSSTATS/abs@.nsf/Lookup/4102.0Main+Features30Dec+2012

RIZHRES AL, 200t 4747199 ol d YUY HIE2 20109 8.4% EA 20124 12.3%7HK] &
7FetR o, Mok 191 O]9 o dele YA Q= 7I¥HIE0] 2010 13%0014] 20123 23%
SZTNA] E71HeFFTHAustralian Bureau of Statistics, 2012). HIH, S ZZEE 0] H317} 7I7HE

THO O U2 JIE 2ol A2 WHE It} aFFRY 1A IFs o|F1, §4E881d
o AHRETES FEshl Qe AYFFLH(Senior Executive Service: SES)S 745t Q1= o
H|E 9 HsloA gelg 4 ot o g0l [A| SFQ o] He &E(G7%, 20128 715)S A
X]O}i’ ACL, L AIFAAM S TiEE = 2 J*"}HJ— ATk SHAIEE 2012 I ZEL

B a4
L zkeE

%HX*OJ /\8 %7 th:ilx}:—J "HEH?E—J Ato]7h AA] &th= ol AUt} A F AR (Executive
Level: EL)OIA o} gBIEE 47% £E2Z GGthd] A7 10%Wo] HEL e, oE 20029
36%0IA FA| 11%p S713F Zito]THAustralian Public Service Commission, 2012; Australian
Bureau of Statistics, 2012). 0]& 1966 O|&7tX] A=l (marriage bar)0| A-EX A E A3to)
B|SHH, QI7H} B GHA] QATiete Baauioh Jaketal o 4= QIoh
TITHRE9] A%, 2000 &7 H U HlE2 20109 8.4% =30llA 20129 12.3%7HA] &
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o A2 Frotal e AYFFAH(Senior Executive Service: SES)E 7851l = o4

H|E 9] oA el 4= QUTt. ogRlgo] [A| 379 IH0] F= =E(57%, 20129 7|2)e A

AJSkal o, U AFoA S thEd2 A WAE AL QAT SHAITE 20129 9| RATe] 05|

B2 39% ¢+ 2E 2002 28%tHH] 11%p7t E7Fet A= UERLHAL QlTt, o3 et &iks TXHEE
e FFE29 ofd 9 i #H0] B S C=Z JiME L ee YBokl At

Al A2, S AF S FUE RO Ao]7F ZA] = Fofl Ut} A F AR (Executive
(@)

Level: EL)OIA Ol dBIE2 47% & 22 G UH] AR 10%Wo] HEAL e, o= 20024
36%AA SA] 11%p 713 20|t} (Australian Public Service Commission, 2012; Australian
Bureau of Statistics, 2012). 0]&= 19663 O|M7A] A& (marriage bar)0| HEEAUE Ao
H|oHH, BI7HI} B GHA] QAT et Baguiol Jakefal o 4= Qloh

80 1 Men
B Women

60 -

40 -

i

2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012

NSRRI 64015 HIEHE}(2002~2012)
£X: 1) State of the Service 2011-12 (Australian Public Service Commission)

2) 2012 OM2|CAMIMA (Australian Bureau of Statistics)
http: //www.abs.gov.au/AUSSTATS/abs@.nsf/Lookup/4102.0Main+Features30Dec+2012
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20034 48 112 regionI'-P %; 9I5| MAXE IHE: regiontt RIS MHOIA BEEMA| ':.:. HE HzsH
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