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Abstract

The study of women's upward career
mobility in organization

Lim Hee-Jeong*

In Korea, women's career mobility are likely to be different from
those of men. This study, therefore, discusses the comparison of career
mobility between male and female employees, and analyzes the effect on
women‘s upward career mobility, using the data of the Human Capital
Corporate Panel(HCCP) study(KRIVET, 2010). A total of 1,818 women
and 8,455 men were used for the final analysis.

The results of this study are as follows: First, human capital variables
such as educational level and tenure have a positive effect on upward
career mobility for both men and women. Second, marital status has a
different effect on men and women's career mobility. Married women
have the lower managerial success than single women. On the other hand,
married men have the higher managerial success than single men. Finally,
opportunities as to training and development have a significant impact
on career mobility for both men and women. And this study has
supported that formal bidding system play a role of making women's
upward career mobility, but has no effect on men's upward career
mobility. On the other hand, management by objectives(MBO) has no
effect on men and women's upward career mobility.

Key words: upward career mobility, education level, tenure,
opportunities as to training and development, marital
status, formal bidding system, MBO

* Professor, Division of Business Administration, Hanyangcyber University.



