VERSE
The Women’s Studies
2012. Vol. 83 No.2 pp.5~33

z
__Q_

O

iod
J

3!
Tl

7| o

M

ot TS
(o]

A
n

tH2te 7

°

ozt
J oo AN H{7kel xo|7F /US

=
=

At oiE = ALQ] 2R THE O 0] E

i

1o
pll
Kd

ol
1Ll
X0

ol
&0

Al

—_

__on_

o] &7t

t7h

110}
oH

.

KO0

Pl

19| §&=of mat = EE|AC

Rr
Lo
[
)

=
ST

|

I
o

E

Lt
[=]

THAIZATE.
HO|X|

|2 O

=
=}
=

=)

o

tA
AHO|

x
b 2

°

—

—

ol g
147t

Lt
[=]
=0]

o
T

=

o, 2 &Y, g4 7 A

(k=3
=

[0l OIXl= ZaHoilA
S8k




011\%_4 },:5/\] AR &2 tﬂ—mo] Ll—/d ig 01/\% :Lix]”‘;gq 4= } T
Aol A ZAAsh= vl go] o HA FotAHAM Z2AEY 47 G

o A7F 71 AR AR FAZ AT ZAH R 4ol He A
oA ZA77F 2A4H A VIdE e 2EASY dE dHe &
7l floted, 24t ¥ Sob e FAAE, FALFA, FHLALAE 5
gt 7SAGA RS =Asty] AFE AL, ol T8 wed o1
As& A&otal w8 A YHo2 Fgstal o AR A oRE
oo A 7t HE o] AFEHUL AFANE ThEI A9} o
% e *

AEATH 4S Bty g
o) 90150 si7t 2 Us Aol Fe XA BT
2001:433; Bailyn, 1993:144; Perlow, 1997:40; Thompson, Andreass1 &
Prottas, 2005:123). 2| &-&3}7} 7t 334 o] 2] oW 7h& A 3HA L7}
2ol AW A= HsHs A9/t tfEEolt (Eaton,
2003:160). FA1 A Q1 7hZASA E R h 7FEZ A Q1 3}, Leal At
o AT gL FHH9 AUo] T2AEE A% BEL Fol T
242e Foled o &TAHolgE o AF(Wayne, Randel
Stevens, 2006:457)= AAwoHE 7HEH 22 A= 9 T84
& 7z
AEARREIL TRAEY 27| )3t o] ]3]
ofgt wf 7t A = e adFel sttt AW A H ol
A o o 7 (Bailyn, L.)(2005:172)& 7h5 134 A Eo] £ 54y 9|
oA 2ol AW YRATBFHOE o]0 A4 °}°u4 2RAE
= e 5 Hol flaes A2 Ads. 58], AU duE 5ol
AAZE = A B2 oA 7SS A =9 2 %% AT A
Aol et AES YA = ok ol 23t A Ho = &5t 7}

rlr
of
ok
fijo
kd
][I~

N
IN > orlr B oo & o

&t



1}
o

B8R

ol
ni

pzel

oF
\_AO

g
-

3l

AR
plo
‘_mo
Uy

s

T
st

L
s

wolrh. 22t 24y o] 4

o+

q
Wk

S EY 2R

Aol el Qe Bast o

P71 wi ol o] 213t Al ke of

9

Y Z2A7 A S5
oA o 8A Adetd FF=E v A

1}
o

SN
.

i

hd

3t

RELER:

g% g

iy

3

Hh2of2ti ol of

7] mZolth.

AR
plo
,mo
gy

s

B

2
Wil

whebA, B AT

o 212 ofg

=
=

Y Sz

1}
o

LSS
s

a
&m

o
wir

B

73}

1
N

wo7F 2 & A

=
[€)

Bo

7 izke] Hol7t

IL. o] &% W73 7HA

qb Bag ARt AEY 7

ettt 1871d of AH3Q

<l
e

ma

I % ot (Hatch & Cunliffe,

9

3 A 9

Jjo

ol 2% A1 he] 4

g A& BV A 2oke] Ad e

29l “Theory Z(1981)", 93} AWt} 2] ‘Corporate Culture(1982)', 12| i



111 TR FTRE T oy PN T P
oy B T ufzaﬁtzWUEﬂw_Lz,mwomol%1%ﬂﬁﬂ%x;
E NEEFRITARENge OB T Sl
Lol Moo= 3 H%ﬂ.ﬂﬂa%_owﬁx_ﬂ 4#&%@?
w__ iy ]\‘_ﬂ.” EELEJ',I —_—
w mﬂ_l,mjo_ezo_u%Mé@WmﬂﬁWQ%Wﬁﬁixﬁwo5
a o= AN T R g oo % : U A SN
& N mrl_ﬁl.VLAa Vﬂl_z_._,qﬂ?nt\l/mﬂotﬂoﬂuuﬁu_m_ouo_p 5%
17|z,_ﬂ S i dﬂ\_ﬂomﬁlﬁioiﬂw_tmﬂ o)

o TR T RS ool go O T BT
o TS MO0 S T o ,O_LozazTﬂoiu‘_é@%i%
. B o gmimcﬂﬂo@ﬂlﬂﬂQ%ﬂ.%mﬂmﬂiﬁmww_%ﬁﬂﬂ
2T g %L_:EEOMJ%O.gﬂﬂwrl,ml_eﬁo%y%wﬁawa
nlvmlﬂnu odﬂo#a‘ﬂw‘%d‘mﬂﬂﬂ%.miﬂﬂ_ﬁ] L 3 o
(&Amﬁ ﬂ_utﬁAqﬂNa71|x_tﬂﬂﬂLqﬁoh ,ﬂ,_moﬂ;‘o‘_]too__oaem
S = G ueﬂﬂ__zfﬁiau__gi&M%ﬂ%%ﬁqe_ﬁﬂm
g% % ﬁﬁ%ﬁ@ﬂﬂ%.%%ﬁ(@ﬂ LT oy w S
T R ™ ﬂlmﬂﬂﬂge%q,ﬁealdmwo]MMQﬂHﬂﬂﬂﬂjlme
S oF = ﬂ%_ﬂé?%%%%%E_ﬁﬁmrﬁ;%%ﬁﬂ%ﬂw5
—_— \I/E —_ zel ) fe} —| = —
Rz ”UoLﬂAIA_._H_%Amﬂvﬁo_nﬂEotPoPuT.c WL_OWT_X_'JIHA_
R G s S B AR LI T
h@wmm.ﬂ%#ﬂ%%m,zgﬂﬂﬁo_eﬂubnﬁrﬂna_ﬁﬂﬂé
QO —_— < U XA o — .
mmomﬁq%_xMu.%mﬂo_a%ﬂwﬁo__gﬂxLo%mo%ﬁwﬂﬂiq
g ME YN s oo =LA K RS e
7 mgﬁrﬂxdwl,mﬂﬁéqxﬁ#ﬂ R TR
= N ] Jl‘owxozn_ < o = SN S R B o
e A1 < = "odo X =P e AR ~
Q%gm%Mﬂ@a%g&ﬂ&ﬁﬁﬂﬂ@aﬂiﬂnwwﬂ
= NI "B or p AW oo Mo =
HiﬂmnmvE_EATﬂwi%%E%ﬂ%ﬁae_eﬂwu&o_eﬂf.@mru,%th%mw
%ﬂi&ﬂ%ﬂ%ﬂa]mra%a%wﬁ_g%é@#%ﬂﬂﬁ%
TN Y R I
T ER WS BT ST LF R g o d e T oM T
ﬁMVﬁca@ﬂ%%7ﬂﬂA%%ﬂiw FE WO e W o
M%wm RN DSl PR T R MWB

9

ko1 Al

=

°

o7t 27 AU AS Bt TR AL HE3 3

+ (19977t A A3k #A(1999)¢] A 712 2

°

g

o

NM = L=A

5
s

IS

=]
=

27
—:l'—JJ‘
0]

T=

A

E[l‘



du 2EAE FEAsREeIA Y dUEsEetd Aol 2 &l nAle a3 9

oo FAZE o7t StetHA AAd A 2 EeE o L2A
9 2L et o ofd JFE vA L JEA A qHAE
So we Az A E T 9tk (O'Neill & O'Reilly, 2010). o] 4L & 7}
= FATEAS AR TS vA= 249 oY EBE A4
S HAolgor oAstA FAY FUEFSI B FFS wA=
HUH Aol A g2 2o A4S At o9 FHE At
AW BlS 2H st 7HEAS A oA g2 2AEE & ¢t o
wAE gt 7t RS =AY 245U ofd ¢
F& A7t WA THE I A AA =S S

710l AGENA FuAE AR GFE XA EIE e F=
o J2AEF] A4Y AeE A 249 & wol=H FA
FOEE ated 2 93 o (A4 F 0], 20100 2
2010: 8). 1990t} 7} = o] A oF of o] GAE
FE o Vg A= oA E FHAE A<
7b wfS- Fas BAE Fopgl.

8 9, 29 A, vpolol&, WA MEACL o] (1998) 2 Ao what
A o2 AE g 7AW A4l Fad Zol7t &S A A6t
A 2AY oG5l g LS M4 EE BEFSHAT. o450l 719

Wel A ob4 £4A49E b 27]elE o S A G A H A
HEG HEES Rastolof Aok AMA Aol SASATT. ol
AAA He o4 So] Beastets Aol WA= ol gk ol el &
AAQl A4 o] wstel A o HEY AHL B2 A HEL
AL Ae AxeL AES P YU 279 HLEL o4



1
= X

il 70 (1977)

H}3]

t. o]

%]\

o

]

g

i}

a1
N

ojn
KA
N

zel
wjr
T
B
Le]

T

T
N

._Il.u|

—

lo]
)

—_
o

g

1

—
[ile}

o] ol 59 U

i

—_
1o

g

ofiy
o

=0

1

plo
wmo
gy

!

AFEHAA et B2, ehE o} 2

o

a3 8¢l
9

A

o
]l
£y
o|
o
]l

gho] s olA

e

zel

o}
Aol Ao gz AEEA u

3] 4 (2009) =

1

|

20](1994)

o

L

o] A5t}

ar

=

o o

o

=

ol

.w_.mo

Ho

(B
o

o ER, 093 2etde 010 249 B3

n_AlO
!
]

B

Hol3 FA 7ol

]

T
f s

[e]

A A

9

o o

=

=

o2 Hotow, Z24

=
LN

=L

o
vl

|

B3
o
p
cul

?_

s

i ]

™
El

plo
,m.,.o

uy
sl
|

-

ﬂo
i
o
T
o
—
o~
O

~

e
s

o

—_
jan

)
(s}

—

__OU

B

L7172}

A EE0

st

gl s il e

ojn
El
=

Uy
!
e

o
Ton
FH
ol
plo
,mo

e

A

Fo= s (2010)7F

oFA)

LY

bsic.
ol A =



I o] Ao F AR WA= FFE AHEYE=, olEY A
TFolA HdEsEY AR ARAY LS 2EAEY AEUEHSE {90
A Eolt Ao Yyt B3 AYSRAED AL YT o4
BEO ARUES Fole AL E YEET AFS A9 (2004)2 of
BERAY A AAE B did Adn THAEogE & A4
og H, olgg YA o] At W 2AEY] FFE =te
As R gk e 22 A Ae o A

AEAREIHE 2EAF0] U HEY 25E HT + YES A9
St A 29712 A% 2obo] g FHE 4, WL, 181 7}
A5L 2ot A2 FoT 4 ¢k (Thompson 9], 1999:394). &+l
199DL A2 U4 2ol o3t A 4joleh AW B4 22450
25o] duvht 15 o] AAHYE AEA BRE B/ E

stoltt. g, o] A(1997)= AFQI(1985)9] = A Bsto]Z o] A o A 7}
ABESE 7158 Awet T2IAWES FESF A AH R
%ol, ARQI(1985)2 =49 #35 uE, 74 1En

L g, Fo]2(197)= 7tEAFAEES dFE
ettt B, 7hE SRS A 22 7S dEpdga B
okt £3], Lewis (1997:18)= Q¥ EHTh= 7FA| 9 27 7o) 24
% 1

0y
N
o2
fu
<
4r
59
flr

ANA A 7tEE FHots AL AHA = 249 EAL
v 9 2 (1993)2 H 22 (Perlow,
E 5 9tk Wjgd(1993) & AA ot 2FS



Z]
=

B}

=

=

O3 A AFALL] A ZET}F o A

F= 22 E37F 71 llA 2

29-(1997) 9 Al XeroxAlof A <] 3

1o
N
ﬁo

i ]

n_AIO

No

SoA dof 2=

i
=

)

il
oF
<

o

of-

:,AL
N

%
N

ol
G5

A

B

=
=

bl 22

°

=9

=

=

o] 75T A=

4
=

—_
1o

T

ojn
O

)
ujn

ojn

Al

L
L

of HojA]

Foh= Aol A oAl A= H

Y

o %2 Yol A AFALY

7] o 4

°

=
=

2§
A =

e o
S
Ql

2

¢!

A3}

o] o] =gt
7}

=

=

27}

3t

%57

—_
1o

o

- oj

o

wjr

f~al
N
—_

o|J

(Wharton & Blair-Loy, 2002:430). 4 15

19}

Z
pul

b, 1%

°

=

Aol 4 2%

5=

AZEA 3

Ft} (Eaton, 2003:163).

£, wllo o} 2ol Ul £ (1999:394)

s

+
of v

7] i e

=
F

h s

9

) 2)

A

3t A ¢

= 22 A7k o

gl o
[¢}

7

i

)

o
HH

of

|

7hghe EAH. Yo e oj a3

=

[e)

=90l
A A (2005)L 7}2 A 88317 224

nEkA %

or
o
el
plo
O
%m

59 47

oo
J)

e

el
o

|
&

8] (2007)9] Ao A== 7FE 215}

2

=137

=

A4

A
s

.]

a

]

4

)

u}
ha

’

a

© g}
=2 Tl

iyl

A1

A1
oF

3}
o

<+

il

ol

oANA Az, +9A4,

=

=

= op7F 2R

RIES

VS
Ay

A



} o

bR o] o A A

p 8

o

]

£l

9

=1

&

Aol df

o %

=S

[¢)

o

3]

)

ol& 4= 9lt} (Hopkins, 2005). &3]

~

o Bohot Fye 2mA A9

Aot T8

2k
Itk ol g 2ANA eI 2 AL A

o 272 23t

=
=

o] A

=

EEL TR EE Sk

1}

A=

e

|
wheh F7b

Al
A=A

s

3
T

of 7l o

Bolt o42RAE

15}
Atre 5

2
L

i

plo
‘mo
guy

!

9

=
=

o wpA ol

=
H =

]

]_ 1}

1

R,

P27k, 7]
7l
] 0]
of of

9

L

p

=

=

o

=
=

i ou% Fe
o § 227

b ot

9

L

L

L

p

2

oz 7hEol o

E A of A

K

s

9

or

&

o

Wrﬂ

vl
N

2012 142).

Ulo
ﬁo
™

s

atd
@

=7
Nr

CNED
A7HA 4%

1

RN

1

o

SHA| &=

|

g
A
o

o) 2}

A

a

=

A, 7+
)

ANA =2 FAdolzte HolA &

=
, 18

=7kehe 22 o

A

3

o7
75

=

=

’

A

]

S

At obd 224

(200D)E ER AT 224

A7 ot & 4

o 347 @

i
le]

i
Xr

BX
o
XO

&

°

249 7

)
=

A

[¢]

of o

=

=

=5 4

=

a7t gk 224

AN HIdod i o A

€ ddel7l Weol 54

=

A

T



A

NG

i
o
1
C3
ojy
aze)
ﬁo
e

H(2000)= <=

= Aok W

=

7k ATk

e
El

Tod

W_L

Ho

mjn

B/

A% Wel A W

J
ol

ot

3

Addof of

}_

3]
pul

o] o] ¢

=
=

(Hayashi, 2001:37). o4 2%}

B
ol

=

Il

A
il

1t

]

(2005)% 2

=

L

AE, B23Y, uA|ghe} 7}

, X
Aot

]

el

|

o A
57k

[e)

A
= #

kol
=

|

A

%
B

—_
o

™
B

)

ol
...#.mo
T
ol
K

fe]
N
<

o
‘ot
izl

—_

N

pjn

X0

ol
"

o
i

s

plo
oo
»AO
o
=

=
l

Cubawl, AW, 3 2(1993)e A3} 7}

o

Ao oA
o gL 2A koA

1

i

T dg

=

o wehA A sEE ] f 3

ol

A A4S0l 7h

&
°

o] % 9Tt ThAl LA A, of &
LR
R

24 o]

1 ael

E gl s

Al
=

7o



SEL R

T

p 83

5ol e
]

=S

o7k S 5 9 .
gl JETS ot E (20
23 240 04)E A

Y 2229 7153

1}

o
=
=

A

&

R
o} 2}
uﬁwﬂﬁeﬂ il
= = Hp g e o
qgoﬁ,urpqmo _ i~
,uAI ﬁi%l,uwu N % 1__1_ ;i
RERR 1 - X % 5B o
OTJ.,muu| N " X b }c(mﬂ__oﬂ
oF — X° 5 N = T ™ o 7o o o ol
w <M % % ] = = ™ R I = T
x of 5 W T I
o O P 3 o = TN
233 T OF %G S
umo_ﬁl . B T X mﬁﬂz@.}_b
%aawwq_d Moo X %Pmcufﬂo
oo A - N X 2
o = S TR E AT o
UL,mv_ﬂrA,XLtHL,I ol = B =2 X
ﬂ_._._ﬂlﬁoﬂ b W o Mxﬂ,iﬁ_
qm@wgkﬂ - T D
HH .lmm S ol 3l _17_%_._ MMV “ﬂL plo M,ﬂ__m Mu._ n_md o m o
oe_z]lla Juy o ~ D NS
Ny T ¥ w LRI !
TH TP e S P - i 0
ﬂj%p&ﬁ%ﬂo o- . o oy = R L
FIEEII. Drriid g TIEily
wirlﬂuﬂmﬂz_.a‘ mﬂomﬂﬂﬁoﬁ 8l %mo%o@moﬂﬂ
}ﬂﬂxﬁo%l ﬁra% i ﬂ@qul
w_mgluuduﬂo;ﬂu ie@aeﬂlﬂl 20 _nﬂ.LA.uEaL_LmﬂM
]&em_.ﬂlbtdo,mu %@l%éliﬂl uir Moimmuwﬂﬂcqo
M%ﬂ%#éﬂo. oo o m 9 PW g T T
An_ouﬂ]_xﬂﬁﬂlﬁq dlﬂuduﬂﬂumo_ﬁ ks I T B B
ﬁ.ﬂéﬂﬂmﬂnﬂ_ﬂ o ™ B g ™ o L;waﬁmaww@ﬂ
ﬂbz#ﬂuﬁo@%ﬂuuw ~ S5 9 N = _EML_,TmOurm%
& wuE SR o 5 I+ X E = 7 o
TN ~ o e T _,TdnﬂﬁQﬂmE
= EL%MAO_O%N
FETEXE
T =



ojm

Fol A Aol A g4 A4 224

9

o =3

R

—_
o

oR
4+

gl
B

2

K0
KIr

I} uo] 0] (1990)

&l

Q:

ERE

104 9

[e]
$
fisl

2 o Fut ou] 3

o A1 Cronbach’s a3}

ol

8760] 1t}

o
R

ZE

At &

i

o

o
Nr
off

plo

o /g 22| A o

N
_/0
ol

zel

Nlo

o
T

le]
X
)AO

NI
N

A7} A Ao 4

Bgo
"o
B!

_;:q

)

g oA

o|
Hmo

i

< 'Y

o] (2010)

] L
=]

—_
o

N
il

st
Ulo
ﬁo
gun

Ay

} o} (Schein, 1985)= o]

9

Fo] T8

AGAT 229 Bopo] wA L 4

o

alg
plo
‘mo

Uy
!

-—

gl
2

1)

)
ﬂ
%
4
Y
5o

ﬂAlO

K
3l

ol

Cronbach’s ag}& 7709 t}.

B
)

oK

=

ol

—
fi’e)

e
50

off
N

7

—

o

AL 2l (2001) o] 7}

T T 3T HAIETOl ofH L,



u 22219 7}

1}

A=

X
ﬂmﬂﬁwwﬁo?
,MLc_/W_E»AEﬂﬁ?
o :
ﬂwcmem._ulm: 5
T o ..A_u.,.ﬁﬁm o _Wm 1) 5
x UT_ ‘..w _ < 2 wo L._v E_E ~o
Hlt%luu.ﬂ,m ™ ._%Emﬂq%wl
,L..H; L|7J| —_—
mh_wlnb_xo_?m & M”omhjocm_wm@ﬂ
~ —_ — —_—
4&%&2% o QQMWOEJWMW}
oﬁo#,,,ﬁwf up Jbﬂoumﬁu.maogﬁo dM__/ﬂAr
2d5e53 B Bi: %mgg%&%ﬂﬂ%
%?Wﬁm‘uw b %ﬁﬂ%#@ﬁwﬂr%m_ﬁ% G
ﬂﬂan_EM_EL % ,mﬂﬂ M?%o@mﬂﬂloﬁ@
ao.7‘o i X o ST E}LU?V:
o N - B o X % é%T I
o 7,,75 Hﬂ%%_b o oo ﬂﬁowluﬂ
ﬂoquWdlﬂﬂl. X Holmwgomfogztﬂ, 4%%],
__A:%E_EWLEN ® B %@ﬁ%&ﬂ%@%%mﬂwﬂ
L ° z., I ~ © ~— 9 :_1_
Lﬂ7 ] ul OOE__o —_ o)
%xs_nmowm,_o ~ mvo_wﬂwt%hm%ﬁﬂufﬂwﬂiﬂn
mww%gm 5 %M%mq,QQM@qwim
it ZWOMﬂmL ° zourgmouuﬂ,moﬂﬁ“mﬂﬁoﬁou
ﬂlizTATﬂLl on MHbLDMeX_‘z,_E%ﬂ_.MﬂHLEAT
ﬂ@g%aw L aamgﬁﬁim;aqgwg
TRl z EE.%amiw@,ooﬁ;
@1__1_01&__,, x & zu,ﬂH dnxoogmoxumuudom.&rco
qrmnﬂa 5 = T HT@MO_LEJ%%OJOWOI = X
%%%ﬂ%w. gl @M%%ﬁe_ﬂ71ﬂu5}?ﬂo
ﬂqﬂﬁoﬂl mo ﬂohﬂa,aog%mﬂ B o D
EEJl\,IQ. ,..WU,_ﬂAl .JH..E)A,I.Lvﬁ_,AOz OMH_U_IR |
%171q I %%,g%mu%%ﬁg
owuouﬁ mEAT ouige,ﬂucu Sz o X
o oo ) . X mﬂlAQL T
0 o 4 O#Xﬁ,go,mM q |
© T ]uT1 L|o_._501HEﬂ|d.ﬂmﬂ
iy o m_.l_], L_z,ﬂodu:lxlh,roﬁ
.E,_ﬂllo U._o::;o_n ol JIMZ]
ﬁeﬁﬂ:_o_,_umodl.wm o#VWmomu
oﬂogid7%%q‘:ﬂ
MIME%7M||0§:_OJ:5
5 o T ol HM o N e
MHMLﬂmeWT
éuuwﬁ
;OL

%

S A st



18 ofgd+

1. 7128412t AZEN

B Ao 2H B VA& AEAED ] g3t 4T FUHEE
Sho] gt Q149 FFE S HF8H7] fste] OLS 3 AEA S AldsHad
th BAHQ B A Fa WelEd ggt 7l&EAS ARBAS A
H 2 A= 3213 2o
(E 1) F HOS9| 7| SAHR Y AZZHA

M 8D 1 2 3 4 5 6 7 8 9
1, 7|95 e 0| 300-999 0.27 0,45
2. 7|95 E ) 1000014 0,28 0,450,376
3. J&gn] Eauf 0,07 0.25 0,057 0,146
4, 92gn) 289 0.25 0.43 0,039 0,367 —0,156
5. QU] ARJAHIAY 037 0.48-0,024 —0,130 -0,209 —0,441
6. AFoldul & 0,31 0,18 0,005-0,020 0,074 0.179-0.086
7. SEru] 1% 0.09 028 0,023-0,033 0,045 0,010-0,047 0,067
8. ey g& 0.73 0,45 -0,019 -0,025 0,023 —0,041 0,018 0,020 —0,506
9. s n]_stolAt 0.1 0,32 0.001 0,091-0.018 0,090 -0,031-0,063 —0,111 -0 587
10, A% 2,77 0.95-0,089 0,050 0,021 0.010 0,021 0,025-0,016-0,029 0,121
11, & 2.77 1,01 0,024 0,.163-0.035 0,147 0,145 0,057 0,180 0,016 -0,080
12, Yo 33,99 4.86-0,036 0,059 0.006 0,104 —0,141 0,367 0,105-0,063 0,091
13, hfolodE (1=urdlo]) 0,45 0.50-0,025 0,072-0,007 0,091-0,039 0,054 0,068 -0,057 0,019
14, ATy (1=24%) 0.61 049 0,009 0,052 0,008 0,073-0,094-0,026 0,040-0,008 0,040
15, 25039 (1=9) 043 0.50-0,005 0,063 0,025 0,078 =0,101-0.019 0,029 0,006 0,012
16, ARTHRZLE 2.86 0,80 -0,018 0,117-0,042 0,083 0,027 0,017 0,021 0,008 0,012
17, 4 (1=0994) 0.65 0.48-0,036 0,083 0.020 0,062 0,062 0.156 0,089 —0,143-0.036
18, 7SS 3.07 072 0,013 -0,177 0,108 —0,149 0,099 0,068 -0.009-0.007 0,016
19, YYHSES 3.16  0.85-0.028 0,128 0.005 0.086-0,042 0.189-0.043 0.016 0,059
20, ZAEQ 3.72 0,71 0,015 0109 0,015 0.113-0.089 0,020 0,043 0.002 0,001
10 11 12 13 14 15 16 17 18 19 2

11, £4d4s 0,230
12, ol 0,694 0,367
13, SloJof i (1=ggo]) 0,069 0,188 0,116
14, 2Eo%R (1=4%) 0,280 0,209 0,380 0,716
15, 2FolsAdf(1=f) 0,216 0,223 0,294 0,428 0,668
16, A7 AL% 0.004-0.002-0,026 0,066-0,008 0,015
17, A4 (1=0}4) -0,207 0,117-0,303 0,228 —0,185 —0,161 0,127
18, 7SS 0,096 —0,052 0,082-0,074 0.014-0,002 -0,453 —0,163
19, =53} 0,157-0,005 0,127-0,058 0,035 0,038 -0,111-0,205 0,236
20, 2859 0,184 0,152 0,227 0,029 0,145 0,128 -0,127 -0,193 0,175 0,401




o ERA 715

1k

A=!

Cal
ﬂAlO
T

~

!
)
~<I

—_—

o

Ap
Hlo
Bo

e

A

& Ao A 2o

tol g7
(2001)9] A+

°

o

|-+ 3

Z

Tor
aio)
plo
,mmmo
puy

n

o}z 3t

e

A 71z

£ 9

27} 9tk of

B
ol
Klo
!

1 =

3 A

o of

o7

N
o-
o
ol
B
__00
AR

oy
B
)

o1
i

—_

N

o7

o

Gt
4r
Mo

o

aga & A+

EEREER

o

]_

s

9

w310 QAT 2HBYNHE 2AHRH T} o
A et g w52 ste] At )

=N
o

X

3T

i

e

3

9|

516
- 403
-376
~ 405
-147
-347
79
731
773
26
712

3o AIA

off u]

=

=

T
it

-.069
653
621
605
611
652
293
191
307
297
320

090

716
635
-.007
277
010
-.186
-172
-.128
-.189
-.181

008
A e 22

=
5

o] 1

=
=

she olck

Y7 ofeh
A7} mel}

1

b= S22

=

=

g

GE:

B85t 2420 n)H L Brhs

o F7H
o w2

o]
=
Y

tot HEHESE=el 2at

SHA| oo Aobe7] of ek
=

oz

10

12
sot
A Es

oL} 2%

o
&l
=
s

]

A
A
S
3}

|

¥ 9
Al

o
T

.t

Aol EZshd =27k el
}

8Pt g duket of
Aot

1
-

7

L
T




A=Yl wom, AHEY A Fol FA= HA Feu|HA
92 AR Yeyh

7Hd13} 2= #39 HY1E Fof A9 & 4 Sled, 7SS ES
st QX3 G F G ES o et 94 nE 2FFQof fojujst &}
E Hoth nebA 7hd 13 7HA 2 AR EHAT dARE g2, L2
o] A4 A Ao] 7hEAEH Q] £3HE 2Ha Qlukal QA ERE, J8
GUEH A AFESE 240 o QAT eE A FYo] wotAT
(E 3) ZE2sitols0| =2 =20 0/xl= 51t

PERER= w1 0y 9

=R 9l g g g
719137] 300-999 0.053" 0.044" 0.042°
7191 =7] 10000] A+ 0117 0.066" 0.062"
e hel IR 0.034" 0.024 0.024
dExdu Z& 0.069" 0.065 0.067"
AEu| A A H] A ~0.002 ~0.012 ~0.010
A2 o A u & 0.026 -0.058" ~0.057"
e 1= 0.030 0.040" 0.040"
sl kol A ~0.026 -0.039" ~0.039"
2 0.078" 0.033" 0.033
e SE B 0.084""" 0.095 0,094
L}o] 0.061° 0.063" 0.065
ok o] o] H 0.014 0.017 0.017
AT o R .0.016 0.026 0.025
ZSo|saty o= 0.018 0.016 0.015
R ATV A 2= -0.122"" ~0.050" -0.051"
e oA -0.178" -0.090" 0,089
ZA 23}
TFERSES 0.075 -0.063
Gy g 5ED 0.348" 0.191
RA R AAS AL a9
7hE SRS B 5 RS 0.236
S 3.397 2.163 2.575
Vil 0.114 0.230 0.232
N 2790 2783 2783

"p10; Tpd05; T pd 01 T pd oot



EEEEE

1

A=

dlo
ﬁo
gy

!

ull
@

=7
N

ohe

39| mLy 20 AA = ol Ut 9

plo
‘mo
™

st

AR
@

.11_
N

Bo

!

o
ok
ol
)

s
ﬂo
N

B
o
BH

dlo
ﬁo

A A 5 At

o

1

HoFdal, mrebA 7k 3

=

=

bl

B

Jl

be, =

[

BA=7E AA =] k. 7ol ¢

L

L

of %
o] FobAlt Aol £HBY] WAL A A gAY A

sHold "zt gtk <THI>o]

plo
,mo

o

N

5237} 7}

ERS

O Ewol tdv= HoAA o

e

KeX
=

'

S

S
o

RS
Lo

o

1o
o
o

aa

ujo
0]
ok

ujo
0]

o

Ja

ujo
0]
THu
ok

ujo
0]
o

Ja

bht

3.5 4—

N on oo
—

K R o oo

n
o

=20 cf

b

1ol
|

&




22 oA

A 2RENE dobry] 94 o Huin] Welst WS w
A MAEE BEA FUAAT T AT <E Aol hebt Sioh
A BE3IA AU ERG FURE R Tt dAT o4 2R
A5 o] A A

|4 th2A GeeA S s uoth A1g 4unld o
cHgdeIste] mAgE £UsAS o, o 4eiell B3 o) wdo

=
of g 24w anE At Aol 2AEYel ¥ wrh= A
2 AGEY 2AEYFEo ity or A Yot Aol oy o
2 BE Wolo] o7 Hrhe, ol 45 248Uo] o WA 2T 3
= 09 F42 [dysg

T B w3y 4
A9 s #
719937] 300-999 0.044" 0.044" 0.043"
7191=27] 100004+ 0.066 0.061" 0.061
AT n| E A 0.024 0.022 0.023
AFou] F§ 0.065 0.061 0.063
Aqzrlu] AR A H| A ~0.012 ~0.012 ~0.011
A A o] A u] & -0.058"  -0.053  -0.054
e 1= 0.040" 0.039" 0.040"
ste_tfstdol 4t -0.039 -0.037" -0.038
A3 0.033 0.028 0.033
aads 0,095 0.094 0.094
o] 0.063" 0.070 0.066
ok o] of 1 0.017 0.021 0.020
Azon 0.026 0,021 0.022
2Eolslxty g1 0.016 0.015 0.015
AR LS -0.050  -0.051"  =0.050
A o] A -0.090 0.332" 0.530"
2483}
PUESAL- 0.076 0.178"" 0.213"

v
SN
o,
ojr
Mo Ao
Lo fo
o
®
(0]

0.345 0.383




o TRAY ASASFEIAINTY I BE

Ao
L
o
>
o
N
)
g

o
=2
=
B

;
fot
i)
N
w

nE] n3g 3 nE 4
A A3 a8a7 (22h)
of 4§ 7} % 1 813} ~0.327  —0.656
AP 2D 0.007 —0.328
A AzAga7 (32D
7FE A SHE S U 52D —0.054
AJE NS XS Y B 525 0364
(AF2=) 2,163;”* 1.828“* 1.717*“
Vs 230 235 235
N 2783 2783 2783

105 pC 05 p 01 T pd 001,

08 HYUZBENE 2Y3S FAA TAHOR HrnAY, 7}
£ TR B WG| FaTo] A FulstA A ek
THB=-0327, p<.00D). ATl (003)o] o3k of Y22 Apwelo] o]
delel/] g, IS AT LSt 2R POIBE GY2EAT A
QolA9l ASAAL A GG SLdo] 2ALY 2k B # 5
e IC BRI A AR C R
o Glol Al AAF AT T AX o] 2B

: 7

TRAR BES HAT A4S T AR} E o .
oY u WA A E ARG BAFS GHTRAEY HE AR
wole] ko] WA gt Holrt YEAT Szt 42 2A
o bz st ske] et A4 O] HsE FHEA B FAAY} o4 Y
wokel WA Fom FH3 Hrid, 229 Basl AEAeA ol
B ANTEE o HEY 24BYo] WolAk AFATIA Halty @
% sk



24 AQYAF

37} O JRRASNAN O & ACE E3 14 dak AAHA
orore.

=
&l
=
=
ol
=
0 - T T T T 1
1 2 3 4 5
E 20 o2t ol
(38 2) JI5RgEse] MHXES
Hu g s ot e dExdadts ®49 HYP39] A A EH Ut
BT LY A AExAadrt fYustA grop 71 4bs 7] 2t E
st
IR T

M Aok AEASET G FUBE RS FEAGRF AT W
Zell Aol7k QL=AS Wobuy] S84 7= skEste] Tk A4

SRk e AAMelY LA oA ol 4e]ehe] mx
Fe W Bdstel F7h2 BASHA. o] Ant BY4e] A4 H o]
s, 72 wA $ousA 9o AR et
fvhe AAEAsHEse] Bhak QA el A Hol
o] B3t A o] 2HS Lo A o 8 I uirh o AE
wol, A& AR Lo Tl it AR Aol BRFS Holzh



q 2eAe] 71513
TZa0f oY

i

1}

A=

1.

V.

L]_L

ojf

AL
;OO

ERER
HE AT

P ohs 3 2

Bo

A, 71525125}
2 Yt &, gy 2R

3

_!1_
=
mj

pzel

Ko
T
]l
o

pze)

~

ol
I
o

gt

st

)

|

dlole A7 e Ao qade 7PALS & o o 2

;,A.._
il

g ol A 7t

J

)AO

F

)

H A

thA

o

=

_]

Zg A9} oY (2005)2 A EQa4

[e]

1

A dy 224

3}

5

o

oNA o AEAQl &}

=
=

o

T

7 &7}
of wlsf =

L.

s

[e]

A

539}
.

GiE % 4 gk
oA 7h% 28 =

=9

=

A ol g o YT RA

e

&

]_

p s

9

9]
2 3

]

T
=

o

H
-

b Aol 7k hebdeh(t=8.72, A

imi

°

o
A9

gkl a7} ol tEA YEd A2

3]
&

-

E3
=3
13}
Al
Al

1

]

a3 §n)

T 2794, p<.001). &, EE o

4
=

A
T

[z
=

ANA A 7t

=

7} wlu]

o gL =A

go] WAH. o3t AB} heht
R

59 dAAL obHE A

L

o4 TR w4 19

197} 9t

] x]
1| A
F

°
il



26 o4

dopttt = FAE ke B HEAFAA £33 AR 7129 A4
Al HiE #Ag AddS Aot ¢k e He RolEt. 539
FE Yol 22 A4SolAA ol Aol A& & Ath= A= A
M bEn. wrebA, 7] go] ThSASEsrR o] HekE Hgo| flofA
U 27 AAAL A=AE FA ZUEHE & Ho7t s
= & A97F A

2. 0= 7 E gl M

2 d4e 4459 A43Y 24Eds wol7] AT vt A= =
AL QAR ol A7t AR H52o2 BFEHA Feved
AN A4S 2L, 4SS A A7 gd Z2AY 245
Aol mAl= adtg gL =N 299 TS AdEstaAt sk
5, A= Qe &8 grAEF ol #HAA £k F840l
A sk 2y Al EloR QY MR 299 82
ojETthE o HF A A Y AAE & T A4 2R
stk a4 (1993)= w3t FolE & TaA A= 7HAS 7Hd 5
RS A, Ad, EEeY HAS A AR AEeA daE 3l
b de dRsAT. 7t stet ALt BAE dE S0 49
shAbE, 7hE RS A m Y] mY e A A7 B8 Ee AN =AY

o4 AEAsA Ao Farel WrstE 4 9

fs)

. Hatch= o] st
FRE I, 2R
S

ol AT I

o a2 v

lo
N
T Mo
ﬁmi
o
fr o 2 d
rgﬂ‘ﬁi
o,
o
1>
£Iﬂ
= 5
[‘E__\:t_
o
uf
oﬁfp‘i’
N
SN
N Lo M
— K X
ro
N
o o

gebd 4 Ao 4%

=
©
o)
«L
rlr
o
_)&
o
N
N
N
N
N
N,
r
N
N
ox,
o
Fu
2
rlot
Rl
rlr
A=)
oxt
fjo

T

anl
gl
i)
o
o
i)

ne

~{
N
N
AN
1o
oS
o

I EQdh ol gt 712 7Hg o Meke HugdY

oA st o] ZRAES AR A2
Hatche= o4& sf4" B o= =L
oA ol 7H4 W 7t E 4AT + 3
ol gt T o UoprtA RS 7

il
4
32
X

X2 off
ol
o =

o

Kl
oo 2
g 32 o A

=&

[
toh
=2
H
1o
H
o
o
fu
re
i,
x



A}
Al
7}

L

bl
-
o

L

AN H4%
(2000)

[¢)

AAA =, of

stdete] HAS AAA H

s

o

o

£310 4744 ax5o] §714oR

t= wohH ek A

3

AHEL AT SR AmEol o

g 2%

=

=

A

7k

L

g 2eAe] 7151s

1

54 o]

—_—

>
i~
plo

A

L

A A = of oot Tk

S

o]

IHH = Zlo] dad Aot} oj&fgt £t of et

S7h AW FHUS Aolol A o BA oy FEo] ML
A

=

L

£

0

Ho
=
mj

= =4

)

2~
T

Ao s olsfg

y=

0]
=

gl Lot A

L

i

st

°

ojm] Add

o

1y
m

Hol A AlgH o] ATk

1

L

Ao Aot S e =

=

=

S EER

off
=t
<

o

le]
"
_

e
of

Bo
To
ﬂ
)

~

ol
N
plo
mo

iy
s

o
wjr

<+
i
ojy

g ugol el g G5

gt

of

°

bt gomg adAt o

g =

8

ojf

_Zrl

]

[e]
H

], 9 (2009)9] AFAHYE 2HE

[e]
=

A

o

3],

]

°
yul

SED)

}

A
=

=

el

B

p—

N
Bl

)

B
i

Ton
ol

i
"
HA

_]rul

‘ol
i

K

le]
e}

oF
iijl

o

adtof] tisfA

B EY 20123 12 262 W ATEEY: 2012 128 20Y

L

L

Q
=

U

B AANY: 2012 1€ 16




28 o4 dT

I

ks

e

AEA, T2, k3] (2012). 33k Q2 9] 7= 3
A 7199 g wEAP Y A E AR A=A, Al K4
4, 123-161.

ahE e AaA, Ak, 9hzha] (2007). FA19] R EA4T 7HE%1st

o
ot
oM,
of
1o

iy

)
2
T
o2

291717} Fdopicto] ux= sk AT, 15(2), 71-101.
A9 2 (2004) AT AP 14lo] A g A u]H) =

kol A= st gsls] x|, 12. pp. 2783-2803.

bk, ARl (010). A B 27 2Q150] 24T v e
kAl 28k R o] A, 15(2), 285-309.

b4 WA v (010). AEE A 7

T (D), gr=o]d A A<,

olad) WA, QAR (2005). 7}E2ASFA 2R Es7} 22 EQ] 2|A Tt
%, olalolE, deln 7PguEe] vl Rk AR-Tby a5e
TS FHOR. ARl AR "W 23F, 1803,
639-657.

814, (2009). 2B, WEY D YEYo] o B AL
of mA= F&b QAR AT, 33(4), 95-120.

ol g A AT (2000). A EAL o e dzA} IL
N ol

gres] PAY HPATL (1997). 2AEERIA o] 242§l v
e ool T AT AALEA AT, 5 95134

Allen, T. D. (2001). Family-supportive work environments: The role of

=

SEEY

=
)
o2
2
o
rO
re

organizational perceptions. Journal of Vocational Behavior, 58,
414-435.

Allen, N. J. & Meyer, J. P. (1990). The measurement and antecedents
of affective, continuance and normative commitment to the
organization. Journal of Occupational Psychology, 63, 1-18.

Bailyn, L. (1993). Breaking the mold: Women, men, and time in the



ot

T 2EAe] EASHREkIA I U FE Rl 2BYe] nx Ax 29

new corporate world. New York: Free Press.

Cameron, K. S. & Quinn, R. (1999). Diagnosing and changing
organizational culture. MA: Addison-Wesley.

Chatman, J. A. & O'Reilly, C.A. (2004). Asymmetric reactions to work
group sex diversity among men and women. Academy of
Management Journal, 46(3), 193-206.

Chiuyy, W. C. K. & Ng, C. W. (1999). Women-friendly HRM and
organizational commitment: A study among women and men of
organizations in Hong Kong. Journal of Occupational and
Organizational Psychology. 72, 485-502

Chiu, W. C. K. & Ng, C. W. (2001). The differential effects of work-
and family—oriendted women—friendly HRM on OC and OCB: the
case for single female employees in Hong Kong. International
Journal of Human Resource Management, 12(8), 1347-1364.

Cooke, R. A. & Szumal, J. L. (2000). Using the organizational culture
inventory to understand the operating cultures of organizations.
In N. Ashkanasy, C. Wilderom & M. Peterson (eds). Handbook
of organizational culture and climate. Thousand Oaks, Calif.:
Sage, 147-162.

Deal, T. E. & Kennedy, A. A. (1982). Corporate cultures: The rites and
rituals of corporate life. Reading, MA:Addison—Wesley.

Eaton, S. (2003). If you can use them: Flexibility policies, organizational
commitment and perceived performance. Industrial Relations, 42,
145-167

Ely, R. ]J., & Meyerson, D. E. (2000). Advancing gender equity in
organizations: The challenge and importance of maintaining
gender narrative. Organization, 7, 583-6083.

Fletcher, J. & Bailyn, L. (2005). The equity imperative: Redesigning
work for work—family integration. In E. Kossek & S. Lambert
(Eds.), Work and life integration: Cultural and individual



30 AQA+

perspective. Mahwah, NJ: Lawrence Erlbaum Associates.

Grandey, A. (2001). Family friendly policies: Organizational justice
perceptions of need-based allocations. In R. Cropanzano (Ed.)
Justice in the workplace: From theory to practice (Vol. 2). Series
in applied psychology.

Hatch, M. J. (1997) The dynamics of organizational culture. Academy
of Management Review, 18, 657-663.

Hatch, M. J. & Cunliffe, A. L. (2006). Organization theory: Modern,
symbolic, and postmodern perspectives. Oxford University Press.

Hayashi, A. M. (2001). Mommy track backlash. Harvard Business
Review, March, 33-37.

Hopkins, K. Supervisor support and work-life integration: Social
identity perspective. In E. Kossek & S. Lambert (Eds.), Work and
life integration: Cultural and individual perspective. Mahwah,
NJ: Lawrence Erlbaum Associates.

Jacques, E. (1952). The changing culture of a factory. New York:
Dryden Press.

Kanter, M. R. (1977). Men and women of the corporation. New York:
Basic Books, 1977.

Kennedy, P. (2003). A Guide to Econometrics. Cambridge, MA: MIT
Press.

Kolb, D. M., Fletcher, J., Meyerson, D. E., Merrill-Sands, E. & Ely, R.
(1998). Making Change: A framework for gender in
organizations. Simmons Graduate school of Management.

Lewis, S. (1997). 'Family—friendly’ employment policies: A route to
changing organizational culture or playing about the margins?
Gender, Work and Organization, 4, 13-23.

Marsden, P. V., Kelleberg, A. L. & Cook, C. R. (1993). Gender
differences in organisational commitment: influences of work

positions and family roles. Work and Occupations, 20, 368—-390.



dl 22Ae) ALY dIPSEEAo] 2H B 1] Y} 3

ot

Moen, P. (1992). Women’s two roles: A contemporary dilemma.
Westport: Auburn House.

O'Neill, O. N. & O'Reilly, C. A. (2010). Careers as tournaments: The
impact of sex and gendered organiational culture preferences on
MBA's income attinment. Journal of Organizational Behavior,
31, 856-876.

Ouchi, W. (1981). Theory Z. How American business can meet the
Japanese challenge. Reading, MA: Addison-Wesley.

Perlow, L. (1997). Finding time: How corporations, individuals, and
families can benefit from new work practices. Ithaca, NY: Cornell
University Press.

Peters, T. J. & Waterman, R. H. (1982). In searche of excellence:
Lessons from America’s best run companies. New York: Harper
& Row.

Porter, L. W., Steers, R. M., Mowday, R. T., & Boulian, P. V. (1974).
Organizatioanal commitment, job satisfaction, and turnover
among psychiatric technicians. Journal of Applied Psychology,
59, 603-609.

Schein, E. (1985). Organizational culture and leadership. San
Francisco: Jossey—Bass.

Siegel, P. A., Post, C., Brockner, J., Fishman, A. F., & Garden, C.
(2005). The moderating influence of procedural fairness on the
relationship between work-life conflict and organizational
commitment. Journal of Applied Psychology, 13-24.

Tharenou, P., Latimer, S., & Conroy, D. (1994). How do you make it to
the top: An examination of influenceson women’s and men’s
managerial advancement, Academy of Management Journal,
37(4), 899-931.

Thomson, C. A., Andreassi, J.K. & Prottas, D.J. (2005). Work—family

culture: Key to reducing workforce-workplace mismatch? In S.



32 ogd+t

M. Bianchi, L. M. Casper, & King, R. B. (Eds.) Work, family,
health, and well being. Mahwah, NJ; LEA.

Thompson, C. A., Beauvais, L. L., & Lyness, K. S. (1999). When
work—family benefits are not enough; The influence of
work—-family culture on benefit utilization, organizational
attachment, and work—family conflict. Journal of Vocational
Behavior, 54, 392-415.

Tylor, E. B. (1958). Primitive culture: Researches into the development
of mythology, philosophy, religion, art, and custom. Gloucester,
MA: Smith (first published in 1871).

Wayne, J. H.,, Randel, A. E., & Stevens, J. (2006). The role of identity
and work—family support in work—family enrichment and its
work-related consequences. Journal of Vocational Behavior, 69,
445-461

Wharton, A. S. & Blair-Loy, M. (2002). The "overtime culture” in a
global corporation: A cross—national study of finance
professionals’ interest in working part-time. Work and
Occupations, 29, 32-64.



S ZRAe] SRSk T e H SRl o] A Ele] mA: adt 33
Abstract

The effect of perceived family friendly
culture and perceived gender equality
culture on organizational commitment

Kim Hyo-sun

Using the Wave 2 data of the Korean Women Manager Panel
(KWMP) study, this study investigates how family friendly culture and
gender equality culture affect female and male employees' organizational
commitment. We also examined the gender difference in hypothesized
effects. The result showed that employee's perception of family friendly
culture and gender equality culture increased their organizational
commitment. Also, the effect of familiy friendly culture was conditional
on the perception of gender equality culture. That is, when employees
perceive their culture as showing low level of gender equity, family
friendly culture did not increase employees' organizational commitment.
As for the gender difference, we found that the effect of perceived family
friendly culture on organizational commitment was found among male
employees rather than among female employees. There was no
interaction effect of gender on perceived gender equality culture. Current
study suggests that it is important to consider gender equity issue if
organization tries to transform their culture into family friendly culture.
The study also highlights that male employees could be important allies
in building family friendly and gender equality workplace.

Key words: Gender difference, family friendly culture, gender equitable

culture, organizational commitment.
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