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AR o2 del MY dTEe s FUstA B
& MacDermid(1906) | = = A4 o o3 17

Kirchmeuer(2000) | ZE 4t °—E‘|°ﬂ A g

Hill et al.(2001) | %=}

H ==
Guest(2001) o Ll
AAAY BALS FHsHE A
Tausing & o1l o - I
. Ak o ol of 7=/ A4t A4E 437
Fenwick(2001)
AN 2] Ao S B2, 7HE, A A%, 2E
Byrne(2005)
i Aohg 'A=H s A
Employment relationship Psychological contract
P el
HR D"Ol Xlz%
ol dntend) #H HR o3 fpj;‘i‘f:..d] TUR S ERYn
\ [ [ [ [
Implementation Communication Moderation Coordination
TEH3} Schemas/ EEOE
S71R001E AR/ 2 7has el PR
: 7180 0ol
Social =erT 1=
Information B/1E
processes
Processing
| | | | |
EMZ Job group Job group individual individual Job group

(321) SHRMQ| process model
22 Wright & Nishii(2006)

ojef 2 HjA sholl #Ee & AN A= 7= FRSAIRE ofof
XAGA A4 LA AL L7 FH ol dis) A 4ste FEel
ot Sako Wik Adgeo] v Aol ZhAs . weEkA 7hE 32

=3 ol A H A

iu)



A7 FAAES} o EA) zto] Fabe] A el Bk AT 49

7Hd 8. o4 ZEA el Aste A7 FHY AEE S4t=
FFE € Aot &, ARIER el 4 7 F F99
T3& A4EF 249 FEo] 2ord Ao,

3. 2™ B9 X0 HEE F= 20

Fe) 19 1AHY AR £Ue 2RAEY Ao JF& Zh
wet Z19elH AFTE AHY FY ARE oy RS Lk
by FYe Fuel JFS F Aolnt AL 4 4T + Ak
T Ay FYel i BESS AR, AbY Y ARE o2
URRAAES T SA2 BN 4895 Ao AT U g

a3}

%

ZA9 stAo et dgbd £ th(Kossek, Noe, & DeMarr,
1999). thA] Haf, FA A A= ofgof e 7fle] HFEdte= A% 5
FFE "ME = e AEA W (context)?] ofs|7t FLRshTh
(Blair-Loy & Wharton, 2002; Thomas & Ganster, 1995; Thompson,
Beauvais, & Lyness, 1999; Wayne et al., 2007).

o 2EAZC| AT A7HY FYo] JFS Fi A He
DolUst? S-S wEH, 2H BV B}, 20T 4N Y 4

o] Eo]ojo g ofojd = = AT Y AA FA A= AA AHE
QoA ¥ vE e AFH "ol F & ‘21‘:}. qas =
Thompson, Beauvais & Lyness(1999)= L2292 ZEA]7ko] tf3t %
4o) 719, 2ol A5 Ll 2uHE Aol A Aol A4
o] EAHA JFE n[HA HEtdes 8 Ax, 2E2EAY MY 9T

4
Ao] g 279 A 2917 Sol U FYol oat 224 A
ol g &2 AATT et

o2 U7t FH A= d5Ael A
t}(Bardoel, 2003; Polemans & Sahibzada,
2004; Thompson et al.,, 1999). 17 =0] AL ZZAILAYE A
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270 AW gt 84S BER FAFAL I4AE HolF

A

T

(Ngo, Foley, & Loi, 2009), 2|11 74 959 o]g3t gP5& 27
2N 0 =2

ox %%

o] 159 x4g FASA o7, AFHAE FAYE 5 U=
(Parker, Baltes, & Christiansen, 1997, Viswesvaran, Deshpande, &
Joseph, 1998).

N e [o
o &

olH 2AEIE dote AtE ZEASY 7ot Ao digt A4l
o] Ax2 FA7|E F}(Lewis & Taylor, 1996; Perlow, 1995;
Starrels, 1992). o] 8|3t 7| 25L& Z22AE0] RA LS Eo 719 A
de Ae A5 AZA T 718 S A=E o] &tk Aol A

A4 A 2a4E 2T 4 ks A+E7 (Finkel et al, 1994; Lewis
& Taylor, 1996; Perlow, 1995), 7t&F7H8 AHg8tE Zo] o4 a4
o) AW FAQ ABRHAE HojE HA A= (Finkel, Olswang &
She, 1994; Lewis & Taylor, 1996; Perlow, 1995) o] g]3F 2 Y& &
27k B Aol ohd e wolEth Heba FAH AAT} 22 3ol
AFet 7H o #F e A AAZE Hol ot steete, o] AL FA
e 249 907+ A=Y afdEs AR 4 ok (Thompson,
Thomas & Maier, 1992).

EZE, ARG o BA= A A9 M Fat AEY
| (Tepper, 2000) 22 Yol Ao Hej4 FEO Fagh a9l
t}(James & James, 1989). 2Fd 4 Yo A AAL= 74
AAZAFE FAT AVE 1, A3 42 252
9 29i AEHLE T 4TS rh(Bowen, 1998, Dignam &
West, 1988; Friedman, Christensen, & DeGroot, 1999; Ray & Miller,
1994; Repetti, 1993; Rowley, Rosse, & Harvey, 1992; Warren &
Johnson, 1995). watA AFAF7F 159 Halo] A Holk P=o Hujrt
AT p7o] ARHAAE Az oaf £ TS T & U
(Cherniss, 1995).

vl AT ek Lol AZel Aol el Adel gojolow ol
Aolete 5914, 540 1A o dF So AL A48L AA e
felo] Har Qe wheba] 24 WollA AAE= A= 9 oArE Aol

e
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2001; Masterson, Lewis, Goldman, & Taylor, 2000).
a9z e Abd FHS AAR AZs] AL THA
AR A=A A o] 9o, o] Zlo] dAZ & B A3 o] H7
choret A8 R 250 EAT ety o4 259 U7}
Azto] d@FE Fv o] diet M tdF3 Zo] £ A

M4 o4 2EASY QMY ¥ A dF X ARRAS)
L Aol
FAHOE FHHA UHY FY AYAE Yol= HuRYA
sy, 2AAARI7), A A9, AT EGHol oy
2EAEY WY ¥ Aol §FL F Aol

Hda o4 elE o Fa4E ARt g ARl Fato] g A
o 2RAASE A74Y FH ot Aol FHAY Aotk

Hadb, A4 FUS ATAoT AUSE 24 8/E A /A9
o4 REAASE A7HY FHo] B3t Aol FHAY Aoltk.

Hide. AR R FAAL ol AsHe ASAALS 7 Uste of 4
2ERAUSE AR FHo] B Aze] FHAY Aol

Hadd. AAEE T BREA ol 2ol A Lk Qe o4 2RAASE Y
A kslel ojat A Zbol FHAY Aot

M. 4744

1. 947 HlOIH

2 Ao paAS e AR ALdol A [o] g gy
ZAb oA A 9 g 2AHKWMP: Korean Women Manager Panel) 2
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Bl 47t EAFE e BHOE AAE o] ZAH: 2 7199 AT
| WY 23 A 9 SUARD, 2P0l
ATY A2 FARALE 2EAEO]
F 36169 F 71E o HTEA 10159 427 2A o o] 5t

HEH GE gy Y AE AAE FY ADARE R,
AR, SobFA, AZMEHIY, AFBG AN, e A9, fopr]
2AZSEA, AREEHTA, AW TEY O7hA A ARO] §H2 27
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UrpE Y A8 AE A 2004 ANE QY Y AL AR
S YelN 4 AR BT 42 Tl 1 e W4 R st

5) & glo]g = T:HE]J o] A e ats} 2Foe A, B A, %!%J_JW}XH A4 dEgE
of o'l AEE FA, s YrteAE AHE LA 22X FH st Tkt <
A2 e o 7543 ‘ﬂ*?ﬂ FHst1 A o= Aol HHolgt T £ 171 o 2ol of gl &

o] AHS e A} pools A9 o}L Aoz 5i, g2 g o4l JE| 7t EA5tE 7Y
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HeE 7heAdol ol & 4 ok gA R Mo PEEA Ao H o
A= AT Sotf4 Y A= dMNETAY a4 BF =2
HEE =kl Qlohal Sosha vk v 29 ¥ Ager F50
2 ASE ARt Aode ARG A E 79%7F =Y Eo ok
SHR ¥, A T2 A= 59% Hho] ol Eof lthal FE AL Sl E
ok DAL A AEA 0 2 EQfstal Qe Sob| ERAINGS A, AR E
A, A HE IR F Lk § *}% FAef oL EAE Y S
of 43t atol& Holil §lojA, FEAFO| AAlo] FHL I Af| A
AASHIL Sl Al=o] s <A O}Xl ot e A7t AT gue
Ae Aoz AlAbstaL ot
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A G TEAES
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= EYNEC0) | o ;‘;E) = &(%) @, jo:;i)
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9= 7HH2E AF6h7] A 7Y FEHY AxRY Y4 EE 59

HeE gk 3 EA 7534% Hojxa gk A= o aIHB=.044,

= ofst2| ¢kol 2= 714 E . SAIHo 4

= dukE gl 7]"419} A oZUA EA ey 2o Qe A
(face validity)o = EA|7} ¢lic).
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7] 11‘3%1471 (B=.089, p=.000), 4A}2] 2] ¢ (B= 088 p= ooo> ol Amﬂ 4
=4 (B=383, p=.000)& p<0l 22204 2% Qo3 ATS Hort
wheb A 7HA 45 744 4da, 4b, 4c, 4d)= Y E QT B3 &R,
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sAALE FoT A0S HojFof, I FoHEuE HUHFIAT A7t
= a2 e} = = =
A ool el | A7 dekE HoAFerr M e adew
b
(E10) L7t 28 X|2fo] He0l0f 25t 3|24
F405 WA 49 A%
231 22 233 mEq 25 26 ng7
B D B D B D B D B D B D B D
A 4363 | .001 |4271 | .002 |3.852 | .003 |3.817 | .005 |4.281 | .001 |4.299 | .001 |4.221 | .053
R EaA= Ll -427 1 .009 |-279 | 132 |-274 | 087 |-574 | 001 |-373 | .021 |-274 | .093 |-.324 | .271
7122 -038 | .836 | .056 | .770 | .072 | 683 |-147 | 424 |-.025 | 891 |.049 |.783 |-407 | .171
71 AFEEn3 =112 | 58 [-.018 | 933 |-.063 | 751 |-.141 | 489 |-.068 | .736 |-.039 | 846 |-.196 | 567
B PARE R d43 10392 | 112 | 802 | 079 | 627 | 125 | 450 | 121 | 459 | 146 | 372 |-.097 | 705
TE3A ~u) A 45 | =330 | 013 | =352 | 009 [-.349 | 007 |-.305 |.021 |-.336 | .010 |-.311 | .018 |-.153 | .467
WE3A wleE Ay | -155 | 275 (143 | 313 |-.118 | 392 |-.148 | 292 [-.140 | 315 |-.084 | 548 |-.078 | 723
s+l d12 | 611 | 114 | 604 | 180 | .398 | .157 | 472 | 126 | 558 | .107 | 619 | 418 | .238
srejEn)2 -087 | 674 |-.057 | .784 |-091 | 648 |-.080 | 694 |-.048 | 811 |-.108 | 595 |-.035 | 913
s}t u|3 =015 | 925 |-.017 | 913 |-.024 | 875 | .011 |.944 |-.020 | .899 |-.005 | 974 | .316 | .240
grol s | 006 | .974 | 019 | 913 [-174 | 309 |-.040 | 818 |-.042 | .808 |-.060 | .729 | .078 | .780
A7}A ok A YA = 077 | .086 -011 | .879
Hu7ggate] At 156 | .000 152 | .000
2279 29)7) 069 | 000 021 | 45
gAke A4 088 | .000 036 | 155
ol ApE] o) EwA 383 | 000 | 069 | 582
R2 032 035 091 050 068 063 113
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Abstract

Work-family balance and childbirth:

Supporting institutions of company and
influence of female workers'
work-family balance perception

Hye-Jeong Lee* * Gyu-Chang Yu**

As part of policy efforts to resolve a serious problem of low
birth rate which becomes an object of public concern in Korea,
systems for supporting two areas a work and a family are introduced
and operated by companies. This research aims to make an empirical
analysis on whether or not these institutions contribute to overcome
the social phenomenon low birth rate from a viewpoint of business
management. That is to say, this research analyzed the effects of
work-family balance institutions on the outcome "childbirth" (i.e. the
influence of individual institution and the influence of the sum of
institutions) which has not been taken up by business management
although it is the final aim of the work-family balance institutions.
In addition, this research analyzed not only the influence of female
workers' work-family balance perception on childbirth but also
influence factors of work-family balance perception. To do this, we
adopted as a scope the data of 1,101 married female workers by using
questionnaires of human resources manager and these workers among
the 2008's data of "KWMP (Korean Women Panel)" done by Korean
Women's Development Institute.

** Professor, Hanyang University (leehj98@hanyang.ac.kr)
* Doctorial Student, Hanyang University (hr@hanyang.ackr)
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The results of analysis are as follows. The work-family balance
perceived by the individual exerted a positive influence on childbirth
whereas work-family balance supporting institutions introduced by
companies did not influence childbirth greatly (the shorter-time
working system for infant care had a significant influence on childbirth
although the rate of its introduction was small, but the influence of
the sum of those institutions did not show a significant influence on
childbirth). These work-family balance institutions have a surely
positive influence on the individual's perception of work-family
balance, and the importance of social contexts (e.g. the CEO's
philosophy, the atmosphere of organization support, the superiot's
suppott, transparency in personnel management, etc.) were stressed
in addition to the influences of institutions on childbirth.

Based on the above results of analysis, this research proposed
implications not only of improvement in the government's policy
effectiveness for work-family balance but also of the establishment
of the role of companies. In conclusion, this research suggested the
following three points. First, it discussed the roles of the government
such as supplementation of the law for overcoming the realistic
difficulty of using the institution in the company. Second, it discussed
the necessity of the change of the company's realization about
work-family balance. Finally, it discussed the role of companies
regarding the creation of supporting environment.

Key words: work-family balance institutions, work-family balance
perception, childbirth
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