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| Research Title : Intermational Comparative Study on Work-Family Balance and

the Policy Directions in Korea

! Question List Ireland

1. How do you define work-family balance policy in your country?

2. When did the work-family balance policies start to be actively discussed

and become an issue in your country?

2-1.Is there a department within your Governmentresponsible for work-family
balance policies? If so, when was this department formed and what is
its role?

3. Who is responsible for the execution of work-family balance policies?

What are the roles of the central government, local governments, and

enterprises respectively?

4. Who are the target groups of these work-family balance policies? What

are the characteristics of these groups?

5. Please giveus an overview of your work-family policies. What are the

details of these policies?

5-1. What aspects of these policies does your country emphasize or

concentrate on?

6. How has the policy performance emerged as a result of the

implementation of work-family balance policy?

6-1. Is the use of parental leave in Ireland on the increase? Is there any
difference between genders?

6-2. As for childcare arrangement in Ireland, what is the respective role of

the central/local governments, private sectors (e.g enterprises) and



non-profit sectors? To what extent are they involved in the childcare
arrangement respectively?
6-3. Does flexible working hours have a positive effect on work-family
balance?
6-4. Which do you consider to be the most effective among the following
work-life balance policies?
- parental leave
- childcare service
- flexible working hours
7. Since the implementationof the work-family balance policy, have there
been any changes in gender relations (for example, changes in family life
or gender relations within family)? Please provide information on the
recent changes in your country.

8. In what ways is the future development of work-family balance policies
going to be achieved (with a focus on policy contents or target groups)?
8-1. With respect to social policy provision, what are the prospects of your

Government on the expansion of work-family balance policies?
9. What dilemmas, if any, have you come across in the policy
implementation procedure?
10. Many people emphasize that the willingness of enterprises in
implementing work-family balance policy is very important. Please provide
information on the guidelines for enterprises on work-family policy and some

successful businesses in the policy implementation.

Additional Questions



11. With respect to welfare policy in your country, please tell us about your
tax policy. Does this have a positive or negative impact on dual-income
families? How do you measure this?

12. Is there any research or related studies conducted on public attitude
toward or changes in the public awareness of work-family balance policy?

- We would appreciate it if you could provide us with materials related to
your work-family balance policies (publications, research papers, brochures

etc.).

I Questions List Furopean Foundation

1. How do you define work-family balance policy?

2. Please give us an overview of your work-family policies. What are the

details of these policies?

2-1. What aspects of these policies does your country emphasize or

concentrate on?

3. What is the EU’s role in terms of work-family balance policy

implementation in each member state?

4. Who are the target groups of these work-family balance policies? What

are the characteristics of these groups?

5. Does each member state show differences in the implementation and

performance of work-family balance policies? Whatare the differences like?

5-1. Do these differences reflect the regimes or social, cultural and economic
characteristics?

5-2. Are there any strategies or mechanisms for EU to administer or control

the differences? What are the mechanisms?



6. In what ways is the future development of work-family balance policies

going to be achieved (with a focus on policy contents or target groups)?

6-1.With respect to social policy provision, what are the prospects of your
Government on the expansion of work-family balance policies?

7. What dilemmas, if any, have you come across in the policy

implementation procedure?

Additional Questions

8. Is there any research or related studies conducted on public attitude
toward or changes in the public awareness of work-family balance policy?
Are there any relevant studies of enterprises within the EU member states in
relation to programs or changes in their awareness of work-family balance
issues?

- We would appreciate it if you could provide us with materials related to
your work-family balance policies (publications, research papers, brochures

etc.).

! Questions List Sweden

1. How do you define work-family balance policy in your country?

2. When did the work-family balance policies start to be actively discussed
and become an issue in your country?

- Is there a department within your Governmentresponsible for work-family
balance policies? If so, when was this department formed and what is its

role?



3. Who is responsible for the execution of work-family balance policies?
What are the roles of the central government, local governments, and

enterprises respectively?

4. Who are the target groups of these work-family balance policies? What
are the characteristics of these groups?

5. Please give us an overview of your work-family policies. What are the
details of these policies?

5-1. What aspects of these policies does your country emphasizeor
concentrate on?

6. How has the policy performance emerged as a result of the
implementation of work-family balance policy?

6-1. Do you think more and more workers take the parental leave in
Sweden? Is there any difference between genders?

6-2. It is said that Swedish local governments play a central role in
childcare arrangement.What are the roles of private and non-profit sectors
and the extent of their involvement?

6-3. Does flexible working hours have a positive effect on work-family
balance?

7. Since the implementationof the work-family balance policy, have there
been any changes in gender relations (for example, changes in family life or
gender relations within family)?

7-1. Please provide information on the recent changes in your country.

7-2. Sweden, in particular, has shown increase in female employment in the
public sector and part-time employment. Does this reinforce gender
segregation in the labor market? Has this brought any changes in gender

relations?



8. In what ways is the future development of work-family balance policies
going to be achieved (with a focus on policy contents or target groups)?
- With respect to social policy provision, what are the prospects of your

Government on the expansion of work-family balance policies?

9. What dilemmas, if any, have you come across in the policy
implementation procedure?

10. Many people emphasize that the willingness of enterprises in
implementing work-family balance policy is very important. Please provide
information on the guidelines for enterprises on work-family policy and some

successful businesses in the policy implementation.

Additional Questions

11. With respect to welfare policy in your country, please tell us about your
tax policy. Does this have a positive or negative impact on dual-income
families? How do you measure this?

12. Is there any research or related studies conducted on public
attitudetoward or changes in the public awareness of work-family balance
policy?

- We would appreciate it if you could provide us with materials related to
your work-family balance policies (publications, research papers, brochures

etc.).



