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2. In the Company of Women: The Well-Being Consequences
of Working with (and for) Other Women /n Handbook of
Well-Being of Working Women by Carl T, Kulik, Isabel Metz,
Jill A, Gould
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1) Do Sexist organizational cultures create the Queen Bee?
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Naomi Ellemers, Henriette van den Heuvel, Dick de Glider, Anne
Maass, Alessandra Bonvini(2004)
British Journal of Social Psychology(43)
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3) Beyond Simple Demographic Effects: The Importance of Relational
Demography in Superior—Subordinates Dyads
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Academy of Management 32(2)
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Abstract

A Study on Factors Affecting Promotion of Managers
- Focusing on Gender Difference -

Sung-su Hwang*

Using Korean Women Manager Panel, this paper examines individual
factors of promotion focusing on gender difference, and the effect of the
gender of immediate superior on the subordinates’ promotion. Restricted
approach is employed due to the limitations of the data. It analyze the
difference of promotion rate according to the superiot’s sex, distinguishing
groups by subordinate’s gender and rank. It is expected to brighten the
presence of the similarity-attraction, the queen bee syndrome, and the token
effect in Korean companies. It illustrates that (1) the sexual difference in
the factors of promotion presents, (2) the difference is varied by rank, and
(3) low-rank female promotion is correspond with the similarity-attraction
theory and the queen bee syndrome is observed in high-rank female

promotion.

Keywords : gender difference of promotion, similarity—attraction theory,
queen bee syndrome
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