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(Glazer, 1987; Kellough, 2006).
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8a.110 Remedial and affirmative action and self-evaluation.

(a) Remedial action.

If the designated agency official finds that a recipient has discriminated against

persons on the basis of sex in an education program or activity, such recipient shall

take such remedial action as the designated agency official deems necessary to
overcome the effects of such discrimination.
(b) Affirmative action.

In the absence of a finding of discrimination on the basis of sex in an education

program or activity, a recipient may take affirmative action consistent with law to

overcome the effects of conditions that resulted in limited participation therein by
persons of a particular sex. Nothing in these Title IX regulations shall be interpreted
to alter any affirmative action obligations that a recipient may have under Executive

Order 11246, 3 CFR, 1964-1965 Comp., p. 339; as amended by Executive Order

11375, 3 CFR, 1966-1970 Comp., p. 684; as amended by Executive Order 11478, 3

CFR, 1966-1970 Comp., p. 803; as amended by Executive Order 12086, 3 CFR, 1978

Comp., p. 230; as amended by Executive Order 12107, 3 CFR, 1978 Comp., p. 264.

(c) Self-evaluation. Each recipient education institution shall, within one year of September

29, 2000:

(1) Evaluate, in terms of the requirements of these Title IX regulations, its current
policies and practices and the effects thereof concerning admission of students,
treatment of students, and employment of both academic and non-academic
personnel working in connection with the recipient's education program or activity;

(2) Modify any of these policies and practices that do not or may not meet the
requirements of these Title IX regulations; and

(3) Take appropriate remedial steps to eliminate the effects of any discrimination that
resulted or may have resulted from adherence to these policies and practices.

(d) Availability of self-evaluation and related materials.

Recipients shall maintain on file for at least three years following completion of
the evaluation required under paragraph (c) of this section, and shall provide to the
designated agency official upon request, a description of any modifications made
pursuant to paragraph (c)(2) of this section and of any remedial steps taken
pursuant to paragraph (c)(3) of this section.
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a0

A3 = 1965 7€ 2 AHHNOH @A) ERE= AE D Far
AL W= AHo g F 53708 AGAFLAE FASL Jvh ZHFA F <
AL 2011 39 74A] 2,53978 0] e oAb EE 2009 39 43 49 T
2 it

‘W87 HE) 22 AL tdEEe] A 5 e T
At UYL o H(Chair), F-2)7(Vice Chair), 3%82] $]dE(Commissioners)
olty. 1E52 tiEH ol o3t o] HAT Fdeo Fo|E FloF It
(Levine & Montcalmo, 1971: 772). 53] oA ‘H 518739437} o
g3l EHE F UEE BE AYS W) =3 FojAT) 31 o] jdEH
A Ad3 e BAE HESI A, FF7|HEC] 57 BSHARAE 9

|

[€) Z_l (¢]
HEIAEAE ATt ojet Bdd &5 AV F I

7|17 9
Mz 196514 72 2
o $l4lEt DC.
solgl 2539 @ (20114 3%)
PN =,=] 344 40k =2 (2009')

‘Heugr|gdse] HAYe 196580 o] Fo AN, 1 7Y
Kennedy THE% o] 1961'd 3¥ 6 Utst o5& 88 E Al 109258 ©]
D} Ol 3@@%%‘% 5ol W eu87]3Lds) AP MY ZAE v
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n=ol| A 587139 d3) et A H=5H HSHAIEAE HIAAL

e 71 AA A A= (Office of Federal Contract Compliance)’ 2.2 A
ol AWAR =FF Ak 7ol ER= AE D.COl HAAEka
o LA AT AR e E ARt H 53189 3] (President's
Committee on Equal Employment Opportunity)E & 7|# S ZA F QAL
¢k 1,000 °ﬂ ol&tt. ‘AWAKUA=Y HAY HIHE 1&FT HeTt
187135 SIRAEAE Brbstal, AA ARl Aoks 2 e

713&o] 115?34 HeddzAE SAA=AE Fdst= AolthiD

AU AN L - EHo| 39z o g AupgRol AekS Wiy
Qe N#S0] AT PSAPRAE ol FE F5e JEAE A
SRS 7Bl ol AR Ak Ui gl s1wEe] 18 B A
WA 29 % EFsEAE vesa 1Ean

oo 2AEE S gt dwpA ekA Al Aol 23S MR, 1
ol 6] WFH A AFATE EAGT T DPYAT oblel
Al N8l AlFE-A Q] =(division of program operations, division of policy and

program development, division of management and administrative programs)es

o] &A@

11) http://'www.dol.gov/ofccp/aboutof.html 3=
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Office of
the Director

6 Regional Offices
Nationwide

Outreach
Unit
Division of
Program
Operations
Indian and Native
American
Employment
Rights Program
Branch of | Branch of Expert
Enforcement Analysis
Branch of
Functional N Branch of
| Affirmative Action Performance
Program
i
Branch of
Quality —
Assurance

Z4: http://www.dol.gov/ofccp/about/ofcpchrt.htm

S7) HEAPEA o} BAste] AAAAD DAY o] T
F FAAA FAAAE EASA Gk vF AFH PEAREA
AR olfE AFA BEAPEANE DAHE N BEIA BEL ) F3
A ol ohith, ZYE BFEn ARAE BHAM FAANAE A
olet.

1) 338 SUMA: LA 22U

454 HEARZAE AAT F|BA FolAE b 2 FAAAE
BEAE Frjolth. 434 BEAREAE S /B IHY BF
PR EE TRl ARAKS Be Bl Folxth 7] 19619

Division of Policy

Division of
‘ Management and
Administrative

and Program

Development | Progrards
L
Branch of
Regulatory, Branch of
— Legislative, and — Budget and
Policy Finance
Development
Branch of Branch of
|Training, Education, Human Capital
and Program || and Workforce
Development Management
I
Branch of
Information
Technology



%‘ AAEEH A 1092552 19633 AAE dEH FAHEH A 11114500 A4
AEA k] Qo] A Y7} glofof ghrta W ESHA AAlSEAL Tt

2) 294 [UNA: HEEH 2

54 WEAREA ) FAAAL FHA FAAA Byt ope} 2AA
FAAA BHE Tl B 2 KAAAZA 7P HEH Zo]
‘AYA AT 0] AMFA 28-S o7 AT Bl Eyshs WIE

ks

s AEEN AU 2] 2 S T 249 2% AL T
S %

ALB| AR A A fAES A% FeAH AAo] A FeIrheE 2™
P RYHE =AAT T 53] AFH FTHAAERA | B =97t o
oA 1 U= olfre AT HFHAAAR | $iF = =
TH(Heilman, Battle, Keller, & Lee, 1998:190). &8 o}2|71A] n|=9] H &
Al Azl oJstH o] 18 Foks theFetA Esith A& 9] 2008
n] ol A Kol A BHEA F 95%, 7FEAFS] 89.4%, Zestw B Fstw
WA 77.8%7F A4 A Z YEGTHLevinson, 2011: 21). Z18]al o}&
Bl 30 5 189 FZQ ZHoME oA tha x¥Ho] EA st
A RGO E Bagoh Sxld flojA ApEE

=
W Qokar €14}k al dthLawn-Day & Ballard, 1996). 121} oA o] =&

ot A H Agol= Bstal HT Ao ARl A e A9 T
< Bl Sk Atk 53] vl= AR dubell A ofde) A3 WS

12) http://www.hollandhart.com/files/Uploads/Documents/AAP_FAQs.pdf %=
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1) Ggyda 418y

HA W e FHOE o] Fojzl A Tx
AR Qs e el FASsITh Sal 71 el 4

o] ZAH ol ko] FAHT o2 AT ANFFE FEAA et
o).
FAR = wF Bokl Aol by F7hst olo] wE ggpol ¥

U ol

F3HA Yelth FALES gdol : 3 9

st Zolth. AW OE AHA] T4 = ofyA|Hh IlE ]
£33 ApRlE A gigtydste o] T ddoletes nse B
A2 =2 A FAAJ &35 YERATHLevinson, 2011). 199310l 43 &

Watson, et al.2] 7ol 2 v|= FA] 5 (Southwestern U.S.) A4S =4
tigtoll A SHE T4 3671 TS oo ®E APS AAEAT 11 F 17
M Hae 5213 FJdolon, g 19/] Hae oA FJdo|dnh &=
E AdolA oF Mg 2t 2L BAE FAEE ST AT A, AT
Z7le 43 Hdo] oy Joro I ) B2 AAH 4S5
Aol Al 73 Ao &2 YElTh T8y Ao AdrE 7 OF EolA
dA o] e, 53 A7 FHHEE A4S g o] 583 J
R 6% 73 434S e tH(Kellough, 2006: 79).

AZFwnt o} el g axs Yeistth Aol o tdd &
7E2 Qlete] 713 oA oo tid NEH I usTd 5o o A3
st om, o] FaA AP EY #A Igol vS SUE= AZ|7E vid
Eloit‘r(Kalev Dobbin, & Kellly, 2006). AA| A=24 H5AddAxX ] Hj9
FE A= 5Qlo] oyt Aol YHAE UTh(Levinson, 2011: 34). &=
A PEAARAE TalA o4 B WEo] dHEACH, AT
g ool Ad A 74, 2F5E)S HAF5H o2 g8l A A
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ot} 1970 @t 7R
22 FAEL o] AR TS Tk T aFdolA

THKelly & Dobbin, 1998). ©|Z

¥4 T (diversity management)
88% A

7h 2

=]
RN

193 tHKellough, 2006: 64).

J

B

)

el

7} oo

I

2) H¥E gy &Y
o} Ak3] % &8 E(social utility theory)oll W2 A}S|F FzE 9

e
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o
frse)

Al <AFS]

2 2007). o] =
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SHAl WEk

of obuel, AHSF FAEE 9]

w22 o] Al A=2 HEEAE 9 o] Fo Aok rh= Aoltk(=t

%, 2007).
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PEAPEA ] A3t vehta 9eg & % ek

(1) S3EE oY zUE 7k SZF22 MY AH sy

AAH o2 Yepd I3 HF5AARA e FH s TF Avls
Hoko] o mgFTlo|th v=re] BAAR s 1983 oA A
o] HI&-& 9.4%FAT 199239 = 15.8%2 F7Fekdth 18]al 2o
A5 o4 e vl&o] 19839+ 1% AEFAT, 1992130l = 3.3%=
Z71e FAE BAK(HEAY, 2001). ©]5 Hoh FAHo2 A EH o}
9% 2o

obgf L 1976\ dFE 2013A7HA] R TR AE o4 o
22 vlES YERd Aot o] & B3l AXE F e 5L o 2ok
AR, FFFZAA e nlgo] AEHOE FFata IS & F U
o 19769 FEFEolAl A oA HlEE 40%E 2w S, ©
Hl&0] A &EH O R AFFete] 1990t EAAE A 50%F 9A = ATt

FTEFFEOAA Y] o Hlgo] FUbsta e 7 2 olfre ve dAA
FRo; =3 H(state government)2} A% F-(local government)ol] A A3 Q1=
o] Ag= HlEo] F7Fsl 7] WiEolth 2013 FAHFe; AAE R o
A8 AA A2 FY oF 60%E A AT 1y o] e A
WA A2 44 ZEAE OF 40%E AA s T 53], FA Foll A
o] AAFHEY F7HEol 7 w=oha & 4= Aok 19763014 20133 Alo)

oF 8.8%(48.9%—57.5%), AHAF= F 10.7%(31.5%—>42,2%),

°F 9.2%(32.5%41.6%) 2 A A2 EE7} STFRAANE F
44%°N X 57.7%2A °F 13.7%°] A8 A4 F7HeS 71538
(Mayer, 2014:9-10).

A4 e 37 EAL MR E YEidth 3R Rt AF
S8 FA= AR Rz oA At 224 HlEo] 19760 = 32.5%3A
H Zlo] A&EH o7 FIkste A= oF 41.6%0l ]2 Yt A TEA}
7b FEEE R BRelA S718HE ol 1960 o] $-5-E A

AddxA ] 542 9 wEolzta

)
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Mo o

fo rr
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oll'l °
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(a2l 11-2) 1976H-2013E O|= HTAX! oM H|E

60.0%

50.0%

40.0% 1 _ P AR

30.0% 4

20.0% A

10.0%

0.0%

P blic s pPrivate

ZX]: Mayer(2014:10)

(2) deof| wE 2 Xo| A

A4 A3 o] A&KHom FUbske dAdH A Lo & AL
Aol W KBy zto|7h M o1 Jthe Holth dAT A B
g 2ot 250 ke AL 189 A FHAANE FAEHT A
7F YEbUA Qa8 B En dubdos ofde dAdRtg e HyeE
oF gt} H R4S vlus)] B, 201213 vs G oA 249
A2 A Z2A9] 76.5% A=) THU.S. Census Bureau, 2013). ©] &
A2 Hol ARt Ao Yol A3 Hrux & & AN
A oA Al O deAate AEH R A4Sty ok 55

A
HE noe FEREAA AW me 9o Ax)t ue
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(Mayer, 2014). °]= ot ARNA TS WA yehdo ofg] 17&
AR F] FAT Ao Aol & de 2ot HAst A S-S
Witk o] 5ol oty 1988\ d o= A oA FA FFdel 128
=0 78 W gy e Aolrt 284 E A =
o=z ZoEa k. I A} 1998deE UF ko]t 1941E, 200713 9
HAIEE YEFSTHGAO, 2009: 15).
G o] 8ol ojA dA FETH
SRS

E

oA EAARY o4 T5Y
o agEo]l A UEAIRE ofF 2 o] AET & HEE T
Ate AL & g Ad 2y Ao mE I Aole AKHLR &
oSl Atk ol A= FA A SRR ofyz), AR SRR
A BlsA Aoz g e A7t st dee B =0
ojFgt WS TFH LR A4 FeAIxA | Aozt T F e
Aotk

(33 11-3) 19881H-2007d AWHR | HEHo| ME LFXIO|

o
oid 3t Yol el Aol (Hd 1621 7] &)

11

1988 1998 2007

re
b

Z3]: GAO (2009: 15) A4



&9 77t FEEHA Uehdt o
€] 11.9%°1A4 36.9%=Z ZF715t392
33.5%% F=38] S7Fsta Aok oA oJAke] Ml

1990 16.9%= F7Fstal glom, 22 7|3t T A4 XYool IA] 1.3%
oA 8.6%E F7FHFATH=AY, 2001: 260).

ARF R AP EFE AHEILS o 1988 F-E 2007 Atolo] o
4 A2 vlEo] A IR eS¢ T AUTHGAO, 2009: 22). T
AHo g, AFAol 8THE HEAH AFA L oA 18u&o] F7tst
T AA 9 FoAA A8 AEZA HEo] 1988l 30%
of ME-Ed Hksle], 20073 0E= 43%E FEER FU1eE T 18 34
2lo] oA H| &= 1988 oll= 38%<1 ] WEke] 20073 ol = 45% = F715H
o a8y EFZ4e AdTe A4 H1EL 9%olA 10%= AF F718HS

ot} o] A E AT & o) A57 HeAAXX O APo =

05

Ao Aolth 19881 AR FoA 7] A 2 F 312,000 o2 A 25
9] 38%= x}A| g} o)== HMAIYL 30%e] AEZ HSHT =& XY
ok 284 20073 = A2 Q1Yo 97,000 0.2 thE 7HAske], AA o

4 ™| 13%RkE AR ST o7 Aiks HAp oA o] HE 3}

Hi JdSs HogFEga & 5 Ao
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(3 11-4) 19884-2007d AWHYR XF0f ME dE 2=

50
43 45
45
@0 38 38
3
30
0 19884
25— W 2007
20 [
13
15 —
g 10
10 —
5 1
0

T

HEX OdHg  FYHodulg SR ogHs ZElHoldylg

EX: GAO (2009: 22) A4

2 HH (glass ceilings)> A3 EA3HA| THAlkadry & Tower, 2006), 4
2 oA 197 £ F74ska ok 1990 d = ol HlE] 2000 == A
W R GS 14-15 553 21935 (Senior Executive Service) &4 H]&-9]
Z4elm QoY ol a4 1A WAE 27 AAL HaEdm ¥ 5
A TH(Naylor & Rosenbloom, 2004: 169).

4) ¥y S 289 =

e A8 E g o g o 18Eo| FUtstaL, 47 Ao e 4
27 A€M, A8 AEA vgo] Skl JueE e & Aok 1
Hu o]2g Axr) 232 P5aAdxA o veld Ao| oYzt oA
I} G wGFFE a7t FEUA TS ol AWl 4
o] UTHGAO, 2009). ol 182 FA o9 wH zolE AHs)| Frt.
o] Ztgol o5t FAH oG] W& Aol7f HA FEL USES & F
Atk 19883 o) Hl'SHH 2007d0ll= FA 3 o449 FAE HE5E°] AY
Hls=3 A 1 S-S & 4= ATHGAO, 2009: 24). oA 2] w8FF o] A



(a8l 11-5) 1988H-2007d HUXMEO| stadof W2 MY Bx

Percentage of workforce with a Bachelor’'s degree or higher
50

40

30

20

10

1988 1998 2007
Year

[__1 men
Women

Z4]: GAO (2009: 24)

A= Apol7F agol o7k ARJA RS ol e Skl A &

T A& Aotk ofel 17 19880l YA F7](cohort)S& =
=9 AolE FAREE Ao THGAO, 2009: 30). £ A3}t JF9] Aol
Aste Tag QIR IA Al 7EAVE AAE F Atk ke A

%] =2
WE zpo], & e wSFEod wWE Abo], 283 vpA|E o g oA &

2 EFE OB 8AE g7 Aot aZlolth. o] F AL 7 Aol 7}
U7 AxE Aste b 228 aclo] Heith A7) wet o FRel7}
FolETh: Ade 4

B Yaate] ek #Age] vk A B
2 Hl o] SUketiA ARG BTl 52

o HstA | Zlolth o7 A2 AT e A= A
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rO

(28 1I-6) 1988A0] YUAtet 752 LFxI0|

Pay gap between men and women (In cents)
30

25

— L[]
L

15

i0

5

1988 1969 1990 1991 1292 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007
Year

:I Unexplained pay gap

D Part of the pay gap resulting from differences in other charactaristics including leave
- Part af the pay gap resulting from differences in education levels

- Part of the pay gap resulting from differences in cccupations

Z3]: GAO (2009: 30)

kel A AHslaxol A4 FesAdARA = Aol oA A2 He
< 7HAsitE AHolA AR FHol JAR, B SHE EA%t
AR, A52 HsAAERA A7} o] F FAMA FHEAE B AFAE
oA Aoz A 3K (psychological effect)= VX TH= Aol &
54 PEAAERA Y Fus B2 AEolA 57 FSsAAERAE 23]
0] o] gitte AS YdSdhe IA A I (stigma effect)$} 2= A 0]
TH(Tucker, 2000: 21). A @A oJ35tH, A& A4lEo] Aoy A=F
I #AGle] ALEHATT AT W 2FE 222 FHo| gty w73,
o2 Qs AgAog Frgstt. A54 PAdAXA Y FEs vy
o2 oA ZEAEY AZIZE B BojRte d7AdE AAEHL JT
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=24, A4 BeAdd=A7E A sYely dAs HeAdor 17
StAl 9L, He] &K S $AHR BUte AR FE] wEd ole
OE F39 A %HE‘%P T ATHRARL, 2013: 103). /M) FHR
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Heks deEl s ARt o

@) TH Al AXH FKX| FHet

AP o] =ehe AF57 AP BT o] T2 Fgle] MY
At 53] 1990t m=9] AA7F HA 7] 07k, AFEC] SVFsHEA
AxpEe] =L oS ZFAEATE 19909 vl=2] 2 7 FoA A5H

AAZXE WHste T (citizen initiative)7} YEFSETH(Kellough,
2006: 54). 19903 W= Foll A TojH thEA] FUEe] Y& et
2}



44 ee- ZZR2 HIN PSMHXX| AN 24

=
T =

Proposition 209

California - 1996 118 e,
-S3FRe 1E ST U] SSFE A Alof| AiE=% #at op 2}
SN EX| £ R0{5HX| E=Chs el

"Repeal of Affirmative Action” =215 & (Proposed ballot initiative)
-M32N YA x5 HX|sts FUFE(1995H).

Colorado nnHoo g mal DmH o ok olx Mu =
— &S5 T T |—T’—"<5' ISR J-_l,—"‘:'l' OC)_I_T'__7:||_|A|0” | S, © =2, —:l'f—|
SRS oAHEY 242 TysiM e o Elckes AL

or =

opn
fjo

"The Campaign of Florida Future”(Proposed 1998 ballot initiative)
-1995140] gho|=0f 19981 =M E Flgko|

Florida -M3H YSAUHIXE ZXsts THUE0H, SA0 SSEE9
1E 38 ug S5FE Aok Ao xtExEg ot ot 2l LY =]
S Foi5tK| erche 2ol

"An Act to End Quotas and Promote True Equal Opportunity(Proposed

Massachusetts ballot initiative)
-1995H0lA HMAlEl A2 2 Colorado2l =&zt FAL

Proposed 1996 ballot initiative

- XS gSduizxof Higg £ AXtHE =it F HES

Oregon H X|5tAt= L} &.
-33FREY 18, 3 U], ISEE A Alof| AtHx=g E2t of 2}
PO =X ESH F0{otX| Y=Che= 2o

"The Washington State Civil Rights Initiative”(ballot initiative 2000)

Washington -33TEL 18, 38 U], SSTE A Alof| APHZ=E Hok ofL2}

PLHEX| EFH F0i5HX| ghe=Ches W 2A 19984 1180 S2f

Z4]: Kellough, Legge, & Selden(1997: 67-68) A|7/3

(1) Awoige Bt 835 BSAHTA

e gupge FAAY Al sEe 1420 mEe Fof YRR}
wolat A3l ARFAA e wstenh. BRI FEsE A3H %
SAR2AE Avel A W5AL tis Suda =A4e we



@ M3 SusxA|o Axpy wa
AHe AT AFH PEAREAL 3 A FARL T 2
of ohth A3 FAES sl AT Holw AWM BEHAS A

I TH(Kravitz & Platania, 1993; Turner, 1990).

ARElA oAkl e HetE e AL dFoR -9 e ddE
NA APEEA AAE F Jth EAT o] {F = FASA dds Fost=
AL TR H5o Ao gx] Fethe Zlo] JapEe] ot A
ol weEh gARY o golA B B ]‘i‘% Folste 22 Ao &
dE F= Aola, FAoAE e e HolA 2AHE AdT

(YA, 2003b). wetA ofg ol A= Bakke AF13} Schuette v. Coalition to
Defend Affirmative Action A2 TAI0E2 A2 28 AHHE HHE
B3] ARz o)

(» Bakke NIH

el

19783l AAJY Bakkeo] Atele Hxo] dabd B4 Atglgta & 4 Q)
ot ol Hx9 YAES AT AR ZA, Wl g A HYE TG
Abzdelt). Bakke® ZAE|ZEUYold & ouiE A dstEa stk 2y
U.C. Davis®] ARV EL AF9 thddS A AT kA A 3
85 2] g Q1T tig o o] AAESAET, o] HAlA A=
Yol A3 FiHAL UC. Davis® SHAE7|Fo] 22 e

AAoleln FASAT. 1t olam A3 REAAL 08y oA
Aale] Aol ojalol Aut 2]z} Qe W ThE oj® s)Fo] YoM
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Action AF’S AAIE = Qlt} o] ARA-E Antty o] 20143 42 22 9]

4 ZpEel A3 vl i dele IEA BA &gtk 1

3L ot A A EE RS #Ee AZANA T3 A
S AASH] 9% FEolgtn & 4 Tk olEHT FE= o

5 AF540=% AAZ Abdol7] wiZe) o] & HxpE

gis & F ok A4S #% FAF2Q SRS AASE
B FAoA oA HxpEo] E 5 U] wjEolth
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Authe olRl 7F2A 20143 JAF71E oF 33 s o] hH-E
Aukchel] A7 AZ]EE 2pol7} Qe W TE FTteA o]le & A
ojgta & = AT, o F F7te] 574 Wl AHEe] 2 Ese

B4 FYOE AAANNY] Astel B A3
2 Tds Aok
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1 O =
AASE s AFo] L&t AEHH o2 {FA = Al 9 th(Kymlicka,
2010). XE3F 19860 FxH A8 5 (Federal Employment Equity
Ac)e Ao oljd M=H PEANZA AE RAE PFojen
g 5 A
(E II-1) FHLict T2HSO St AR HEMPY
bl FUE
Fjrtctel hEA wxel “siuict =FAH tEXES|2|(Canadian  Labour
1970AcH Congress)”, iLtct 352 =z (Canadian Union of Public Employees), 7HLtCt
El =578 Chxl(the Public Service Aliance of Canada) SOllA AHH M@ =X
(affirmative action)E SoliA &&te| & S(workplace equality)E AAISH| AlEf
1977 Fftct ofsl= FiLict el H(Canadian Human Rights Act)S =i &4
1978 Ffrict AWM= CIZER 20N XA APHEH =X =2 3(Voluntary
Affirmative Action Program)S AlA|
1982 Fiich =Solof cist AHe|et Abgol oist sEE MY

15) vttt SAH FHolA =
http://www.statcan.gc.ca/daily-quotidien/140926/dq140926b-eng.htm?HPA
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Sl FUE
Ffict ALHE = SSFE0AM 0y, /Aol Fhofelel He|E =0l= Ao
ZHE E AURHEHE 5 = x|(Federal Affirmative Action) T2 2 AlA|. SIX]|
1983 ok of2f3h =l MEe Xjwxol Z2IYoR I WIE MK R
n2Hsof st a2l 3l(the Royal Commission) A2
1984 22| HIMIF 27Eion] of7|ofA “1-8H-S"(employment equity)
2l 801 AlBoton, crakst HIALES0| MA|E
1985 et ol XHAW EX| T2 Mol AlZtEfofjol Zst
1986 48t 2™ S (The Federal Employment Act) 213 St
1988 M=1024SU ES A(The National Employment Equity Network) A&
1993 2E2|2F 128" SH(The Ontario Employment Act) 2}
1995 2E2|2F D&Y SH(The Ontario Employment Act) AA|
1996 oty 8 otEHbE ZhE 2|1 Ffutct ol AR Zhel A =¢l
oyt Z3AMU|A FololM HIEtE $85h= O|L{ME[E(The Embracing
2000 T
Change Initiative) &1 A|
A Fo| Helel XiRoll &5 Mol Y1 SSFE20AM 12HESS 55t
2001 = #(An Act respecting equal access to employment) AA|Z ISt TEHS H
0| HMHA
Abelo| oldof zhsh Al 2|2l = “issues of alleged discrimination in the hiring
2004 and promotion practices of the federal public service and the extent to which
targets to achieve employment equity for minority groups were being met”2l=
FHZ AFTE AlE
2006 M2 SSMH[A T (Public Service Employment Act) ALA|
2007 Abelol olHof sk ARl?{2ls|= “Employment Equity in the Federal Public
Service - Not There Yet’ol2t= el A wim EIME 27t
Abelo| oldof sk ARl?(2ls|= “Reflecting the Changing Face of Canada:
2010 Employment Equity in the Federal Public Service’0l2t= MZel & ein 210
SI="rd,
AU RO MEAHES AWHE HUXH RFEOX= DL 2
2te B RE WEN 2PEAS A
AUy R = AWH A XL FHHsolete D&l KXot =2 2
2013 TAE Fo|= WS Aokt 2ol WAL 2x

Z2]: Public Service Alliance of Canada Y| o] A]A AFA
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At olH g gAYE Tk Ut AFE= Ao FAAH FLT 7]
3E A4S F e WAS AWAHRNA vEs A S A=) AAJTH
ol g ARl oAt LYY 3](the Royal Commission)ol| A ¥4
5S 9% 16719 xS BRHERF I, o] F 1227) 2F disie] A
AR 88 ATh o8 T A A 23] oA vt FdHE S B
o] Wz 3}9

o}
1970%31‘4194 A2 FH = AR ARSI e Y2 1982100 AH =
7 (the Chart of Right and Freedoms)’

2
S
v
r
of
35
kﬂ
e
i)

Lo,
N
o o d
2

oot

Aot A4 FABSo WEH A=

o -

JA HU“% H ZEEAT L & F vk A e Aol tigk Ao
& A L

=] O]

> rr
O
)
rlo
2
r
L
2 4
2
>
b
=
o 1
rlo
o

e ol =

st dEFojof & xsiH, 53] AT,
NEh, BRA, Fw, A, o), AAH mE A o) 5L ol f 3
+ BE 2PEE FA8EAL QITHe). = 287 ol A= A 85t HE
oF ZHfrell sl A Aol FFEHA T & Aokal HAIskaL JTHD).
Ae)%} Aol UlF W el e ARTIL Aol A AR e A
WAR BFoA P 5o e A 7ES AAskE Aol
Aot Aol e S SelA A8 Ayt AR ReE W
o % g Bew AM delv) BaRd A4S WA AAE Fok] 74
16) 7Itt HEH &9 o)A ZZ: http:/laws-lois.justice.gc.ca/eng/Const/page-15.html
17) AUtk HER S5 oA ZZ: http:/laws-lois.justice.gc.ca/eng/Const/page-15.html
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< T U HA vrE A

A AFE 19709 AU THe] AMSA WSy A9 FEel FHE T
ATHH, 1990t FHbol= ALY HFANA Yoyl FAEHToE 249
A AT 53] 199513 UNellA e A43] A|A o143 3] 2] (Fourth World
Conference on Women)ol| 4] A}t ‘w0 A3} 3)5-52F (Beijing Declaration
and Platform for Action)2 ZUthol A oJAo] ALS] s FHof| o OH 5
285 W AEARAS 7HAA @ AZI7E HATS. S Ao AR
o do] 7HA= ARSI A flef 4t Ae er] A 7P axA
Ho=w AX|, A, A T B F&E9 YrEagd s Frofst
< BASHE Zlolgt ‘?—_]91‘:}19) olof FAYTh HH= 1995 ‘TheAl7]
F AL FAHE TS Ag AW EA 8 (Setting the Stage for the Next
Century: the Federal Plan for Gender Equality)’S vl 3te] Ujo] =& A F)
< B AoAA FAPE T A AYE FAFCE Wgslte
A& HIth

i e e
do L o rlr

o

(E NI-2) FHLiC} JAle] Ha| HXm}x{20)

bl FRLUE
UN QI Med(the Universal Declaration of Human Rights) M - ZE Ajzh2 21F,
1948 LR My oflof Bw, HX|ME X Y EM S offst ZF Xtolof

A glo] 7| 2Rl AHe|E JHRIctn Melgt

Ontario oM 3™ ngat2fH(the Fair Employment Practices Act) S=}

1951 Sl ZH(Equal pay legislation) Z+e|
1952 Saskatchewan FollAl SLelFH S}
Ffuict s 3D S Sof
1953 Britich Columbia F0ilA S22 1}
Manitoba FollM SHISH HMH
Nova Scotia FolAM MM HHA
1956 et Eol ofM ZE2A} ZadFH E1f

18) 7yttt eju i, Foi, aeja JpdE F3 o)A
http://www.international. gc ca/rights—droits/women-fernmes/equality-egalite.aspx?lang,ﬁeng
19) iyttt ojaly, FR, T2ja R o)A
http://www.international.gc.ca/rights-droits/women-femmes/equality-egalite.aspx?lang=eng
20) http://www.chrc-ccdp.ca/en/browseSubjects/womenRights.asp



Manitoba FolAM 3HI1EH S}
Nova Scotia FolAM 3H18H &1}
New Brunswick, British Columbia, Saskatchewan FHAM S ITEH HH

1977 Fhict ol #H(the Canadian Human Rights Act) M&

1982 Fiuict Aelel Xsofl chst H& HMA

1986 Huty g NEHEH 51

1987 ofMo| Tl oM FxXQl A 2iol2t #Z: CN.R v. Canada

1989 FhLtct 2l Janzen v. Platy Enterprises A4 B g S5 M3 =22
MAIHe| fgolz2tn Y

1999 B z| ol ol =¥ (Extradition Act) 7HH S SaliA 21E, S, o], ME Lio| 52
|72 Myojalo| 5= HE[Qlolzof oA HEE £ QUCtD WA

=2 Auth AAA3) i o x| A A4

1) NUE W3
(1) &/ =9(aboriginal people)oll CHet Abe

‘7t AH(Constitution Act, 1982)’oll 23l A 7ycie] Hx dF
12 Q(Indiany 2.2 EF T FH2E U o] 2(First Nations), ‘ol ~7] &
(Eskimo)Z2 &% ool E(lnuit), 1812 YT e £EUA o
Eli(Metis)-OJ 30 AR FJobs 23T o] &2 Ayttt 1] oF 2%

}X] O}J— RN, FEEY 52 AFT BT FH(reserve)o| Al A T3}

W, ARE 7 99 AdA AeT Yk

-lN

iﬂ_ZH 7H\th} ol TRl Ee] 1535 As TE £ FE AT
gk 2 o] AZE AT iR 4ol EXE B35, 16709 =
< o] 3] AHHudson’s Bay Company)E A H3ot ZE AAAAS 7FEst

21 Ay BA &3 o)A
(http://www.statcan.gc.ca/subject-sujet/theme-theme.action?pid=10000&lang=eng&more
=0&MM)

22) 2006 QATFFZRAMA] of3tH AR AT+ 1,172,785 0.2 VEFHTHEA:
Aot FAH FelA:
http://www.statcan.gc.ca/tables-tableaux/sum-som/101/cst01/demo60a-eng.htm
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=
M
N
o

3T =3 16800 AT VSStuE A Y =
k AL AEs o, 1885d0E AFUE ME Ad
2~(Sun Dance)® FA|te] 159 E3E A2TAYE STh EF ‘pass
system’©| & A =E AldYsle] o]HQlo] AFHl REFYo U= A
FAStE T s gt Ao AT A7) g FH<
A
A

1o
r

I
Y

ol

E
=
3 Hol 98 AFNES A9 BUAIE 29 1%

g
A 29, 2013).

oE:

1_

A gyl

x

(2) 7442l Z(Visible Minorities)oll CH st At

o] Zl?_]_oﬂ Tj]?-ﬂ- j(]_l:ﬁ Bo} O]—l/]E]— O]__'_ O]U];(]--——Qa B]—o]_%o]l‘f 31]-261 Oﬂ/ﬂ
J1F2A FA o] thFsta Aubtholl A 72 <Q1F(visible minority)’ ©]2}al B
At ek AFAPEY JAE AT o] B3k FARIF ole T
AR AHyttol A FEEHIL e §o= AFAA 2= o] TA XA
SollAE B F8EE dojolth ZA= o] Tof AAA AFA}
Ho] ou|7} Yyehdth= Aotk 198630 FEH A8 5 (Federal
Employment Equity Act) ¥ ZlYUtht SAIA SoAA= FAAS (Visible
minority)©] e 81 & “AFHOE 74 2=Q10] ofd A e W

A+’ (non-Caucasian in race or non-white in colour)®| 2}l A elsta )
02). o]&= UtirE Wl FAle] ARSI o, ofAle 3%

Aes HolEoh 2006 A ASE AHEY syt FaQlE o]
ok 16%(5,068,1008)F AFA St Qo AAZE 1 o) AL

Cl(Statistics Canada, 2008). 53] & vlgo]d =71l ofAJole} =
2HE o|HIAEo] F7FstHA 2016\ o= Ayttt HAIQIT9] °F 20%712

A1l Hl&o] Fold Aolg}t o= o X Th(Statistics Canada, 2008). ©
T8 S7FskAL AT, -S| o] 50|

& Aztait A1 A7k 2AE AU Y o&ﬂ%] REB
9\}]\

=
L
O
Jo &
J)«
ro
o\
ro
—Ll
ﬂ&

A ot
ol rir >[l'l

2

v

oX,
2
(o]
ol o
oo 7
o 4
R
2
ol
ol
k]

23) Mytt BAH Eo)A:

http://www.statcan.gc.ca/concepts/definitions/minority0 1 -minorite0 1a-eng.htm



Research and Information24)9} 8 U7HA] F Ul 2 H ol W A (Globe
and Mail)o] ZiUth oA o] AFAE el of < ANt dEx
A Aol o)t Auptell A QIFAEe] AZetthal SHE Ayl
Hlgo] 74%= UERRTE 20029 Q1F/WIS kA

Diversity Survey)ol A= GA] FA1F AA SHAL2] 20%7F 1E°] A 5
9 ¢ AUl A AFAE S ARty SEIAeH, FHEAE H
FTARIFS] 79 5%Rto] ApES BTl 3 53] lFAHE o A

=
SRl tigk o] 71 =2 H th(Department of Canadian Heritage, 2005).

(3) ofdofl ot xhH

HuttollAs 2R et EA o] FEgRAIT Aol thgh =
Al ZA7E Ho} skt 53] AHuthell M o452 /id 2 1990 d el &
A o2 A, A A T A dFHART A AAF R oA
of $3 53 713 & AYE BEF F5s =¥ S0l Ao,
& ool =Esh] ofge FiEol AT 53 AH AA Aol A<
= = ARl W AEE A7
a1 S

Century: the Federal Plan for Gender Equality) & H3t] X o= FA
He S ANESIATHALZ 2, 2008).

1) 39 29 3¢ =¥

Aol 227 PsaazAe ddd AAS 8 L FHE G
AR z2A e Ao RE AUT QAR Ra 998 S o8 A

24) Canadian Unity Council®l £]3}<] 1996\ dl] AHE 71
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o AaL Yot AT o] FAAE 53| 7yttt JH %3] (Canadian Human
Rights Commission), &8}-fr4H(Department of Canadian Heritage)<l 4+l 7]
2l 3] 2] A (Status of Women Canada), 1L-8AF3] 7l'¢H(Employment and
Social Development Canada) ¥ 22 7|3@E0] FEHOE AA & 33}

Aok

(1) it ol M 2|2 3l(Canadian Human Rights Commission)

Ny}t <1421 3] (Canadian Human Rights Commission)= 1977'dl A1
#H Ffytt QJH W (Canadian Human Rights Act)’ ol 2|43} 19781 d)] A ¥
HAoh AUt 1A L3 = A Bl e BE FEAA 713 B
2B AHE H=sh7] 3 717 R v JIdH Y 188 TS ARkste
TAsk Aol gk A s Hstal A sk 22 otk vt Q1A
A3le 22 T2 AFRERE 599 7|HeE 39t JAAd3 =
A9, A 29 A2 A9, AN 6% B H(part-time) 1, 1E]aL
AGARTEA 3 19678 2] Ado g2 FAAEH E A gk A B 9
A A3 FAol thgt F2AL Fal BrIHoE LAt Ayt <
w1 d3] 9 ofF-of AL e 29

ST el AAE Aol thste] TgT Al A Fol A B
3 A Aglel e 1L AAsY] I8 BAGAAEL AT

CEET ARE SRS dUol N YT TH] ofe] Aol

AT Aol FHE o Fek e Bt ATE FAsAY

FgT
8, 3, 9%, 2 8 SR 3 AR B ATES 24
of e Q) e %-ﬁVP A Felgo

25) http://www.chrc-ccdp.ca/index.html 3=
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e

SAAZ7] Hste] geftt AR z=aS et Al

o] Q1AIH3] 9 &5 AAE 7IFE it ¥ A F4A(Canadian Human
Rights Tribunal)7} 1t} 19783 vt} I ol &fste] HX = om %7]
o= 1EATAR7E AU 1AL 5ol ALHUAARE, 19981 12
Blof| A FYst] AFHom LFHIL Utk o] 7|FE @A E Y 2
ﬂ%fﬂ XV“PM] ﬂ%o}OZI it Q1A el w2 7H°l«l A4 %‘oﬂ EE 2

G408 A 800 4 zﬁvum Sl 98] e

AFA 0] /}Jﬂﬂ %lﬁﬂﬂﬂ X*"ﬂ °H€
AAA DI 2 FRsto] A A3 <]

rid
of —Q

(F 1I-3) FHLICE AIHLIEE|Q| A=Y FIHXZ S

(Ete): A%

+& 2002 2003 2004 2005 2006 2007
2tst 46 213 340 428 384 288
712 312 395 406 392 297 203
21 3(6HE) 301 499 369 352 278 234
QlER s 3|7 70 195 109 102 115 136
Al 729 1,302 1,224 1,291 1,074 861

QI 2/ (AH) 102 296 368 837 899 1,253

24 F71H1A 293 (2008)
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(2) 2slR2AHE(Department of Canadian Heritage)

Huthe] E3hrAttE vt 1/ w385 BES
Hete Aol tst] =714 B Arss THAL
olt}. &34 (Department of Canadian Heritage)<= <<, &2
A9, st 55 Adste Aoy T2 IS AU
EY FET|HEC] tEdTe dFS By APT
o|IA}Eo] FHtth /\]'§]°ﬂ Z A-gete] A E s 24T
U 3 ZH o)A, E3] AA Y =7 %
s g e 04“]1]-475](Status of Women Canada)©] T} o3t ]
de 2007¢d B YA AHRlo} Fo A i ¥ U EQ A(British
Columbia Internationally Trained Professionals Network: BCITP)®} 2E}lg] 2
Fo AE7F E AYd E8&& 9% AF 2= H o] E(Policy Roundtable
Mobilizing Professions and Trades)= & < UTh

EIHARES] APEE T E ST 54 HeAAxA S B#HE T
T+ HAAY ZZT3(Court Challenges Program)©|t}. o] ZZ 7Y
Heholl &3k FiQlSoly HeolA dAxo] BAst= dg] 2 A,
#ate] HalFdds o A7) AFol tiste] ARk v &S X Lst= Al
ol vt Aot Aol dig d oA HAR AYES 783
o oA AT &F AR ¥ &S AT 2N Ayt HoA AF
2b8-& AHsl7] /g weolgt & & vk TR 20029 FH Ayt B4
ZJ(Statistics Canada)™} ﬁﬂﬁ@}‘ﬂ AF/MZ ¥ ZAKCanadian  Ethnic
Diversity Survey)E A A5}, JIF2PE wE F ozl Uik A& F
At o3 FHMHE AW “5]' | 1% ol A A} =3 /\]@]O]
=38 ATH 23| (Social Sciences and Humanities Research Council of
Canada: SSHRC)9} 83t HIQIFAE,) theslFold AAH 45 A&
ALt Art.26)
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26) www.pch.gc.ca FZ
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3) S AL 7H &2 (Employment and Social Development Canada)

Nt DEAS| AR AFete] 0137H%1‘1—(Human Resources and Skills
Development Canada)v A2 743 #-A3 245
Heets 715E TS FARA 5 dHd A P 22908 &
Fote Z1Ho|th 74 &P U
e AT G-I BAE JHA L Aok 53] AFAE Qe
#3$k =K (Racism-Free Workplace Strategy)’= RFIZSE =713
(Canada’s Action Plan Against Racism: CAPAR)S] 3o 2 T}
Ho] 2% oA ARE + v ApEES WAL 53] o] 59 A Y

?:]‘

Y

oft 1N
w oy e 2 oX of
N e 2

S Bt 249 AAS F=R3AT. 20053 5E 20109744 E b
gk AUt (CS)e] o4ke x| Yutol A A 141 o]/d xpHol gl 188 T
w3 a7, 18W T BT AL By, 18W 5o B3 AR

b

N 59 A AlstAt =g 1A WA @ (racism prevention
officers)= 183l FIZF 7|9
27 W AxE s fdE =¥t

2) S YSUUZX & YISO IS IY
xR ANyt AR A52 FAHT A
2P (Beijing Declaration and Platform for Action)dll @3-S wol =3k ‘o
M71E s GAIEA: FBH TS g WG HA F (Setting the Stage for
the Next Century: the Federal Plan for Gender Equality)’ ]2} & 4= Qlt}. 7
Ut A8 e AT APS AT BEAY xS 7RCE dt= o]
UAEEE A4ANA F=ole Aldste AgS vtdsAdo 53] ¢

[¢] C—)]
5T VU PR FHBSANE Ahrhl AT U AHE
o] AE F Ut TGP VYA YAEL Testel AsGTh 53 4R
Mwek ojUeh, 91, BAHTE FAH EE £A44 g, dol, Faw, Ao
5 el b B Bs7A aEslel B3 ALsckSus of

27) http://www35.hrsdc.gc.ca/NOC/English/NOC/2011/Welcome.aspx 3=
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Women Canada, 1995). ©]

o QoI A
o] 8717 9]

21°(Gender-Based

Analysis)= AAIST A 082 FE O] zto]7t oudt FFES = A

55 =93} ¥ tK(Status of Women Canada, 1995).
A=A A A
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AYRA) DRI FTUASL AT BT S BAAAG A
AYFFA FEF /199 ARE AL & Y=5 YT

<t B 19951 UN Al43] o] 43]ofol| A &gt u)
A3 PF3oFe —%r*/—ﬂ: ZAZ A BEEE HAsI AZAH Y F
= A3 %}E_X} Atk E3) 7t 2ol AAMS P54 S 245ty #

2R 1 o]y ES =oluA wHIFUT

Iz
2
I
of
>
o
o

Muthe ZE el AdFsApEdH o gk =43 2Kinternational Convention
on the Elimination of All Forms of Racial Discrimination: ICERD)= 1970\ ]|
H] F35FH oF =5 Al A Q184 9 (Universal Declaration of Human Rights)ol] €]
ste 7 th@d i (Constitution Act)’ 2] D71 Fiutet Ao} Aol gt
A ZH(the Canadian Charter of Rights and Freedoms)’ 3} ‘7 Ut} 18’ (Canadian
Human Right Act)ellA] 1Fel W& AEFAE HE3ssta Q)
4% 5 ¥’ (Employment Equity Act, 1986)°l 4 1Fol mE 23
IEHTE AT 7 UAEF JAS IR, IV sk
Multiculturalism Act, 1988)0ll4 o]Wx}7} @& surte] dA
Ao r JAFAPE AAE ARSI Aok L 9ol Iyt ¥
Code of Canada)oll A IFAE ME T2 8 S5 HEsts S
Azt JAFAHE HA o dH& F

E

kA

gk a1

hal

12

A&k

’(Canadian
N sl

’(Criminal

F o ot

K
2

1) ‘Ut YAY(Canadian Human Right Act, 1977)" 28

At AR 2 AF, 24 F74, 7S, 14, A Y, T, Yo, T
TA A S Pi Atk =3 A BT WA 2PEE FA G
71819] W53} AfE BAstaa I F, AHurke] ZE SR A

EWQﬂ%@%ﬂ4ﬂ$ﬂ%&iﬁ&ﬁ%%%ﬂ%%ﬂﬂ% 3]

28) iy} AAN L3 & o] A]: http://www.chrc-ccdp.ge.ca/index.html Z=



74 oo+ BZRE MIAH WSUHZXZ Ak 24

AL, BARYA S} R FFR

2ERE FHNY 5NN nEF @ 2
24 BA glo1A Atk Aol

£50o] At} 19773 A 2202 A
et He 2 50 AFA AAEH
= U= Fa, vol, A, v-e-#+2

5, 71533k, Aol A A R (sexual orientation), F-F A S ko) AL

2) Ut A2l x0 W AY(the Canadian Charter of Right
and Freedoms, 1982)30

At dElek Aol gk FA 196019 AAE ANyt AYFA
(Canadian Bill of Rights, 1960)'¢] A7d7del Ut Iluth A8 2
1977 FhyTh /1AW Y] BE7F HJA L o] F ZAHE JfAdste] 1982 9]
ANt Al Afoll gk A o] Al 240] HJt ANy A
A>3 A Aol Aol gk A9 zol= At Al o] o
W] HEl v, vt Aol Aol the d 2 vt AR
ARE Add Holoh vttt dgle} Aol tid A Ao s =
€ Aut 599 dEE B ol dAWA AgE 7% HolA £
om7b ok = Ayt AW oA EstFolE AUt A FdFeke Tt
A= FAE Utk

29) Zytt HE-F &9 0]A]: http:/laws-lois.justice.gc.ca/eng/acts/h-6/page-1.html =
30) iyt WHE-HF 3 o]A]: http://laws-lois.justice.gc.ca/eng/const/page-15.html Z=



AE o]%, 19830 ANyt ALAF= FFFEAA AA, Fell, dF
o) i thEAS FYalr] st xPEFA ZE 13 (Federal Affirmative
Action Program)< =5FATE 1985 APEFAZ2 59 o= {41
AFo] ZIFHAUIL o] F 1986 11838 5 (Employment Equity Act)o] #1178
H3oh vt ARAF= 28 SH Y gl whet AN A4, F
ARIZE, AR, 18]1al ol o] ¥ S 183tEE Hustal gle

2 e
A4 ) olB0] AAste Aulge AP FASES A=shn Yt

v T
‘AEHFTH L 1995950 F FoE JNAHAEH, F HEL2 ATAFE
Tol ZF FAo A4, FAR1E, dFH, el 1= 1848 Jf Ao
md By TE A8 th(Bakan and Kobayashi, 2007). ‘3118
]
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fu)
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o 2
niRe
N
o
o
N
off
ol

3 AAL S 7 AAE T Ak AN
R3] AL R8P FTHA AN A S JdASAS A7 2d Wl
1 SPAREell thste] Mo ARIAbAl ke = ok oRt Hee 3
Rk Akl & 1 Au TR ol Aska ok A7 bR S A3 A
sekiugEEE Ao g Ao shAW b & A L8R
of ARl st AYAHR A ol A= 7Y B FETIRelRt A
€2 9o, F AR, FEF 28 V1Y B T3 28 Rzt
7192 mEA got=: Ao Zlojth ol wEt 4 FAHFAM = BER
‘A TH e HES AsIAL oA EFE AT = A olHT
oA A AEE A e w7 SALE & it & FolE
o Ao a1 8H SRl FAFE AASHA Xk WA= AteldlA 7]

31 AUt AL FH|°]A]: http://www.chre-cedp.ca/eng/content/employment-equity
Hz

32) AA= 2-EAS )T (Employment and Social Development Canada)® 412 ™
o] AT



1895
g Z2 ol thste] At Aok A WA Z= 82
2 1 3(Legislated Employment Equity Program: LEEP)©|t}. o] 22732 7|
Utk g 7o Ig ot sk 9ol 1009 oY ZEAE 7Pﬂ
5] (communications), <%(transportation), ~1&] 3L 58 (banking)¥} 2
AR dEE Aol AAdFEC] oFZF o E AA Yo 31%‘73‘
of &3 HuAE AEsoF sh= oo, F WA 23 ANy
A2 75 32 77 3(Federal Contractors Program: FCP)©|t}, o] X2 1)
Al B 18RS EZEINS FHsteE dENLFRAA Fdsta gt o]
2O 8 AWAHFE} 1005 2 o) FFH Avl= A
= 719 T T4 71 100]] o3 AdFE 18H 5ol ¥d
H

pgel Belsh PHE wolo Bk Aoltki

g 3

bel <

¢
Ol

4) ‘MUt d2FE9 YW(Canadian Multiculturalism Act, 1988)35

Auehs 197190 F7b2 AAA GO 2 thraFelE Adstart o)s
Athel Fu @RS wgste] olmAsl, AFH 2FAEL BFse] F
kel BAAE FRLA e glolth AT ESF WS 19884
AR o] 201490 AFHLTI o] We Arhel WE 7HeE] ThEaF
ols} BAH o] F1io] Hi Wolth B3 A%, Tw, 4 77} 57 4B
ol BE A wASe] Attt Aol F3E 5 YRS A3 H] S
=215k 04 S,

r

il

33) Ayt =55 EFH o)A http://www.labour.ge.ca/eng/standards_equity/eq/emp/leep/
zz

34) ANyt =55 F3 °]A]: http://www.labour.gc.ca/eng/standards_equity/eq/emp/fep/ 3

35) ANyt 7}’# H43): http://www.pbe-clee.ge.ca/infoentr/multi-eng.shtml -3

36) W5 3 ©|A|: http://laws-lois justice.gc.ca/eng/acts/c-18.7/ =
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(Ending Violence Against Women and Girl), H]% ;E._xqq_] OZV‘E} <
in Non-Traditional Occupations), Z-< A3 HAdS <3 Azl =
(Girls and Young Women in Canada)s©] AT}

oo A2 B3} HY(Women’s Economic Security and Prosperity)©l]
W3 AT e 18GH, I8, ASFE, AFAY, 715l tidh
N o) %_]—JI_}H A = aJ—l:H_r]b‘} 815 9] o:]/d/] 7:111]%4 E]-ﬁoﬂ o]u:-]s]—
F= Aol gk Aojrk38) 53] o] AAHFA|= AFT o4, o|rl A,

37) W FH©)A: http://laws-lois justice.gc.ca/eng/acts/C-46/Full Text.html Z+3=
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R19A, el d & AAF S M H0IA e BE Ay AF o4
< e g st

o349 gt} W52 Zod(Women’s Leadership and Democratic Participation)
YA DA QRN Ao ulge] S 9

£ 714 Sl o] BF 2 N RIA olWd elH4le a7
glor, ma olWs we o YA YA FolE Y F Aol
ok ot} 18]a wiA 3(Women in Non-Traditional Occupations)
A O AL AEACE el vl e Al B Aol
Airrel wEAY F o o] Wge 7o) 50% AL 7k w, ofx7)

A e, A%, B3 2T 43 5o ABobel qge) mgo] Brie

JN-L

2. Uttt ApEEAL

Authe 19861 AR olA A YHee Ests ARSI A4 =
Aol gk W8S WAk AL, -89 2 5
{5t WA 1852 T3 (Legislated Employment Equity Program)3} <1
W3 H G A 32 2 1 38(Federal Contracts Program)= A|3J3tal It} F+ A==
FAHSH Ao, dFR, £FQFY 18H TS X8| Hsk Al
Aok =3 ANuths 1835 (Employment Equity Act)2 A= A

wolATol B TR ofe}t ARS| ARl Aol FARIFE T
g BeE A Aok Ayt AR HAE A537 BeddAzA]
gk Ak Ayt 1 d 93] (Human Rights Commission)ol| 4] =20 2

38) AXAA A S )R] http://www.swe-cfe.ge.ca/initiatives/wesp-sepf/index-eng html ==
39) AAA YA E3°]A] http://www.swe-cfe.ge.ca/initiatives/wesp-sepf/index-eng.html 3=
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2) YUY ARZE ™ (Federal Contracts Program; FCP)41)

Huthell A= 20139 7¢€ Z2O8& JiA S 7]E I8A rQ} 208 &
2 o] o] Aok B2 FEPA M AL T2 IS APE T} 100%F
g o] Aloks B V|YE T A A T F(full-time) :Lix} 7}
B F(part-time), YA L-&A7F 12F o] &

2 R
QA T2 IPFCP)O] 2

= A @ 48552 sl

QS AShE 81 99 g B 1EHEUE BHOAGE o
Y2 AZstelol Bk F FHYAL LEBFY AL WA o]
shof stul, wrer @Ale] Feloh LEBFUFS] AT A3 Fho](gap)7}
ZAUTH, YA TFo] AL Y 219 BP0 FxAA 2
L AR Aol E Hash st BE ofv Q= A% wH L Hojopy
ek AYYA S ol HF LEBF o) e AR Ak FeE 7
s =AY Buk oheh $F A Age] @Azl k.

FYYAF AESE LEBTY olWAAE FHYAL 159 =Fd
A DEHFE AN fASATHE oItk o FE Az AW
R} AS SHz AHRE AZEE Zolm, AERA Y 2Ao] Hi A

B H AR

A Tl R FF(collect workforce information)= 314 FHY

Q12 (self-identification questionnaire)= 2 A3k gt} o] A&
L3 FA AASHE =92 138X F(the Operational Program Directive)
= we} AR E R oF st 125 o) 253 EE THAAA 713 E Al
Fotodof St} AEZARE AAIG oA FHYELE Folx skt =3

Al

41) Yt =5 EH ©]A|: http://www.labour.gc.ca/eng/standards_equity/eq/emp/fep/ =
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AAbERARO] Ff & ¢ o, Ao FEWES AAEA 87t
stal, A7 FEAE AT = Qoo k= 2ol AT
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ZolH, 11835 (employment equity)< AAFH FAF-IFANA AE, 457,
2

Z, AN 5o o2 WEOIH 1§ FHL AAS=E Bo] 9)

FE A= #H9 o] WA= siuth 19 (Canadian Human Rights
Act), LU F 7tol =2k (Equal Wages Guidelines, 1986), 7Nyt =&
(Canada Labour Code) 5 ©|Th.

it J1AR 2 98]l 7t ol A
1170l A Fd 3 o o] A3 7HA] 9] JF-&
AAE FASIAY e AL AP olgtal W

TLEAT TrolegRleAE AdHH Y W&ol Fgete al
Ak o] TrolERlE FUI JFA ] dFol tiste] s E(skill), =9
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S, sfolel QTo] AR YNE S o) whgoE BAsl] 7
2843 BAS e AXE Zolth YRR Jue A5e A =
Lo A4 5ol PHe Fal T 5 otk =9 BE qve xS
stebsbr] 15 AAE AAE S5 YTHE s Zolth o d T AFH
= 4 FYA PP Fal sholop Bt

AR, ATBNE DAL wEZZIRE RPYYT BPS HEVT
2, 2899 Foi7t 347 oigol ate} zpol7k QA M) Holok 3}
& Zlolth ¥HeF pol7} Qrk Amh} Aol 7k A weldk 5 1 Aol 2
ZAatelok Gk

% A9

A AEsoRith Z, AZE AT Aolrh WA
e 5 ° S ahefof
(g m-1) FHLCH SHEUZ M T by
1. Project Initiation \
4. Maintenance : 2. Job Analysis,
& Communicate | Documentation &
Review Evaluation

3. Implementation

Z A http://www.labour.gc.ca/eng/standards_equity/eq/pay/tips.shtml
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A, °lg, &3} 5o dFE FIetaL Aok "4‘“"“"%9} TR A ol A
FARE A3 FFo AEAlo] HAEo] gtk o213k AR FlojA
e ARz2 0] S40 7]t siutiol Aol H57 He5dd 31
FA S AYAFe} FAH R Yol Ut

Muthe] AR A&dE FAHHG7]F+= 1954d  ILO(International
Labour Organization)2] -l dHE AR =5 4k oA
= 0] AlZolth. AT e Ao ZHFEA BAS MR 1956 ¢
= BT WS FstAa, 1971d0dl= AR FAFIIE BRI E S
sttt shAIRE o8] dels JHAdEkr] A%k ARSI A E917] Lol A Royal
Commission®| 4] &A= Yol &3 HuAE LA}, o]0 wzt 7y}
A Fo A FdB A A et B} =& BAlo] hFHAS. T A
19713 F&)AHE7]13(The Privy Council Office)] 319 A2 A o A= 9134
(Status of Women)7} X = At} 197610 FE|AE7|H Aol FE
A A Ado] APt SHIITE Yol Skt sHA T 1995 ol =
Z17e] A 97F Aol Adg o s HAEHJT. 200430l Z3HE A
£o7 oldEo], 3 Fyo] EIF AHAAH A¥(Minister of
Canadian Heritage and Status of Women)< 72355 H3IH AT 200613 F-
B BAzow Fa3H Aol AYAAHS EFEt AthHEE 9,

2008).

f



(E Ili-4) FHLITH SIS SMBSHM 7|2t

ke AHBS HM7[2 HAHLHE
1954 &5 st ofM=(Women's Bureau) A x|
1970 aEleldslof of&X| 2ol zHst HA {E
1971 01 M X| 2| &(Office of Coordinator for the Status of Women) &%
1972 oM Z2IY 29
1973 bt o8 XIS X2l s ME
1976 bt o & X E ME
1993 SR ofMd=zo| M2 M=oz 0|
#lo|Z #SZHo =2
1995 oy EHz==2 0| o{8XEHe= &3

ir
o{Mx|2|Fo| TatFolM gz ek =HE

19% CISMZ|E 28t CHAMAE: AMHHES 2ot 9H £ 3 (Setting the Stage for

the Next Century: the Federal Plan for Gender Equality) S <&
HF2 oMol nHE MEES
ou, =M, FHLRAM oM HEH #H MY
98 ax wne) oms =M M
HAR o{MEAT MR
2006 O{MX|&Ho| ZatFAE A5t 7|2 HY

Z*: Burt and Hardman(2001: 201-202), Brodie and Bakker (2007: 31), Zd& £](2008: 84)
£ A4

= ® t AR 7177} A
Ak <3 HI-5>0A HolZo] thiEe] FAH A F 7 o9 &4
9]

o, E3] 1980 dthol F=7

74 &=
s
©
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(E 111-5) FHLICH FHHO| YHBSHM XX
= o e
Alberta 19864 Alberta O{MXI223[7F MR 1996H sS4 Moz H x| E
—_ 19934 oM TS I} Mg o] 20014 u1|x|5|1 MWD} Als =2
C”tl's . SM2 MEE o BMolME ZEH, Y50, 72|37 oA Mu|ARe| of
olumbia o=Mz Helg
19824 Manitobai= XH29I8131 8 M|5HD, 19674 BAHel HEHAS 2
Variion Zoich 1991 OIARIZIYB|2lT BAHS vpReict o] AL2elHs|E
antiobd ol ME XABAME Al TR o2 ofAMX|9lo 3 HDE FploH BT
stz = =lof Uk
New Z Fahosiof ofMolwet BEIEl BAZ} MRS T, E5F JAX| o]
Brunswick Ztet ofMXI 2R/ 7F M| = Act
Newfoundiand | 198043 3 ol3|9} ofA HajAle| AZX|UOE ofMX| o] RIS Kp29lel
and Labrador 3|7F MEl=Acth ojd ofM e HdREDE oo Eslojof siol,
. 199644 01 AL EA|(1088K AEI)E OIAXISIZ o[t T At2 o5l B
Nova Scotia el
of FHE Hxz M Ect
1973 ofAX|9|o} B E X295} MRE9lT, 19954 HIX|S ik
ontar Q1 10064 0fMol o] BRAE A9} Mgl ict
ntario shE 19834 |3 Atst OJ A ELA T} MElE|9ion 19954 0fA AL ofAo|
MW S ME ste Euwx|S 98 2ol REspl =ich
19754 X2 9lelsl7t MRE9lm 1988 OIAX|Sjol e B0 o/t
Prince Edward PEl X222l olE S35l E%EQ% gh= (282 HELA =gckh ol
s 202 whx| gkm x|WE TN

Island HA= oMK 2 95l Atzbo| #oln}
o

Azt 272l 4F Moz PHsOfUC

-— =

1973 OfMIx|9lot T AlRTo| MRt on] £/

i

2 wol xIYE 92

= =

Quebec £3} yaloz Aok
19744 M5 2| o AX| g ghof ofM X|9(e} 2B E X2 237} of ME
Elon Xedg HAEH= fslo|ch
1966 O{ME =2 0|23 HZASIT, 19831 0{A ALRHoll 27450 oM X
Saskatchewan E fst Y1 A7 S XS st FAMIF B EIACE
19874 QXU FE 2 EF SEEUCH
20024 o{MX|f=0| =BT Asto| M0 of YA HHE YF

257t A=A

Z*: Brodie and Bakker (2007: 33) & 7 Y& £J(2008: 86)5 A4
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(3) 04 M x| 2| A

AA Aurhe] A FoAA FdHFSH A et 7| 2A WEFS £33
(Department of Heritage) 4F3}2] /3 2] 9] %(Status of Women Canada)©] &
et Aok Ayt AR A A M= FAHHSEHA Bt A Al 7
A A AAS APstal Joh AR, R FA oA APste= A4e 9
g BA =IO diste] A BxE st =3 A2 AF 29
of thet A7E ALTFo 2N A4 WA outA] sl= Aoltt. 4, 4
WS W 4 AREACAA NEA o2 AASE AAES] el 4EIY
H7hE sk, B 23S Foke] 4 ARFEAC g A%, 45 o
a2 ok AA, ARAANR S AR FHF T FE Abe]olA
s B4 S £AD F AER AR T JNLE 5 A
zAshe 9B vk QWAR FHo ATl ARyl
oA AASHE A Bop) Bas] Wz, G4 BaE 4re
QoA A3 7 A 24 FAL BeHolth oledt ZuolA, o
Bol A AAYAHLS FAR D 7 AR A AN et
FHE wid AW FAHRY AZZAGE TR 3] 9 (Federal-Provincial
Territorial meeting of Ministers responsible for the Status of Women)E 7l & 3}
of FAHSEAY AAF| AL} FAHF Abolo] oldlE S A
2o HHAAE TSI, 2004).
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at7] 918 e AE, B4 AH ol Hade] Zolof Hr

=3 Aute dddSol 8&apEo] e FAHTA TS Folst
= A=E 2ta Aok Ayt Al fldd 74 FAFeL EFA 5
upeh ofFHH zpolrzt lou, agAde] AR JAES Eetste] 1
o718 L1437 olo] g AEAE VAL AT ol F LI = A

350 AP S Lots ARE AHSHEAE, T AAEA Sl EA
2 a3 = EPE]- A A0 ¢l ZM Canadian Pacific Railway AFdo] )
ot o Aol AE9 AlFFete AT AL SEIAT HLHA Ko}
3 BAE AR B E B, A4 R Yl HAE T Al A&
g A dal AL ds o ALl A wE A& E AT F

gste] AR TAE AT Aol o] ArelelA A

Hol 7
M= 9 h3le] "7} AAET] Aol FAA Alolo| A BEAE 2}z o
2 AT 5 =S wstelol Atk Ao Fo] e, AU A
7} o] A Bgste] DA AlololA A HES ARFAL, ool

w2} /‘}7d°l TAAJS. A=A sfAte] e A 27X AT WA, T
Zﬂ i3 Oq*éoﬂ tsto] /353t Esfude ot 740]911, 3] Aol

< o] Akxdo] A i}ﬂéﬂl «lsﬂ *@Ziﬂ Uﬂfoﬂ Oloﬂ ﬂ%?& HH*JP_E 1000%
25 AFstA g Aot

T2 0 2, AFEAR] S| ALl tste] ZAol Al Fol RS AE2] 7]
< AEstY @43 A4 SRATS AA AeHE G A4 F
1A LE e Rt =F sttt oo met 3Abe 7] &l o5t A
5 ALHAHNA AzpEo] AAE AL AASA HATE olH S 2
LAY # de F5 diFo] a7, oA sto] abdo] digk Q)
AAZHATL & 5 UThelF =, 2003).
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e Aol st 4ol FES T wF AWy oAl Al A
sk PO AWIEE Bolm Ytk w3, FHUANA 2

SAT, HY o A WEs A EEA I ApEEE

< Hed Ad ZAE ARSI AU
198510 o] 22 A oF Ayttt At Ae] AFo= IPHAEN TS <)
3} A o). Bhinder & Canadian Human Rights Commission v. Canadian National
Railway Co. ARdolA AXdiHYL 1976'd A9 <J# " (Human Rights
Act)®] ALEAEFA 28-S o) F xpAERE ofyE} 1H 2l EEg a3

=1 U
£ WSk Aol HEAE 488 5 oltn BAS,

1) Ontario Human Rights Commission and O'Malley v.
Simpsons-Sears Ltd., (1985)

Theresa O'Malley Simpsons-Sears®l| 5-3h= 02 A|7HA 4 A%
o A7 wAIAE FoY AYT EQ Yol ZH-5HA] ¢b7] W&ol Simpsons-
Sears= Theresa O'Malley$}2] 187 ¢FS T 53IATE AR o] AL =
T 18U EdA oY d EQde 59 FTud Aldol wiete] 253t
A e AL Fud AHolghs =4S Bttt o] ARdelA AAA A
Qe AREARE YEA] o AP tiste, JHU T AT A Y] #HA 2 <l
B =Y a3 2P NE = 23317 Wil o =X ¥4 xpE o
Al ZpEol gtk ST thAl el A i S QAR o] FA o
tiete] 2] TlejAtE AT O 2L ofuet xpE At el A
PAE FoEN AEE A A= Zo] HHolgta 14t & ojd 3
fo A3 a3= 11 F7] Bo § Fae5HA Hefgk otk

42) Human Rights, Citizenship and Multiculturalism Act, 1980, s.7(1) (Alta.); Human
Rights Act, 1984, s.8(1) (B.C.); Human Rights Code, 1979, s.16(1) (Sask.).

43) W.S. Tarnopolsky, Discrimination and the Law in Canada 118-19 (1982); B. Vizkelety,
Proving Discrimination in Canada 36-37 (1987).

44) http://scc-csc.lexum.com/sce-csc/sce-csc/en/item/101/index.do %=
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2) Canadian National Railway Co.v. Canada (Human Rights
Comm.) and Action fravail des femmes (1987)

o] AL Atthel UM Aol WAUAE Fa AW WA BHL w)
sa w&d B aa} AA g AR FAHEE @ Beolnh
At 59 AEs AYAY BHAHNA BF ek Axelo] AU A
A= 2 Ao & of Yol ofste] AEAThn BAYTH Bl oJ5H
B2 e} QAele) 0.7 %ol thisted ol gl YPshs
e AU =9 "Eol el AR AR &
PEF WSS APE PA JAL ASES 2 SA A AAYol
A o] ARAE BT Beke] A=nd Aelo] o4 WAISH
T AR, FA sz tste] FAAENAES A gL Yk

Ju
P‘L
38
o
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e
& 0
1k

Muthol M s &5 L&l thste] L&71EH stollA 278k &

4 712he AT ORI} Uk = DEFE FAL T 1A sk
FA5] Aol A9 EE olo] 3= M= A AAk s o7}
ZAG o714 LEFE A thete] FH S AT ol FE A1
£ ERY 5 ¢S Wy ohleh 18909 AW B glo] 1§ =4 EF
WA 4 ot

i
o

198213 Aol Z gololA] HE EYUo g2 UdE= 2 HEA EGA &

g, HEZAF gEo] PalS AT Mol ol RPA == Al &
HOo R 7o &48 dAS Wl BAE 3HA st ok sHAIRE Alo] = 4
olo] By drloZ sl &4 BAFSHA] LU Ml L A 2
gk YA 2 95 ol F = Aol flo] BP EAHS A3 AT
o] AbZ, Brooks v. Canada Safeway LtdollA] HYe] 4ol oJstH RS
ARG ool thete] xpEI Ao = AAGSHATE ThA BaiA A4l HA
o2 FE% FAY AMFHAL ST o] WAL T &FT) J|ALEE A H

45) http://scc-csc.lexum.com/scc-csc/sce-csc/en/item/6280/index.do 33
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FHHFL FAFL A o7l FPRR PR P BAS
Asaha ek 1982958 AAE AR ool AP, F
By, 2R o4 o] U@ WA BAE ZeAE B 3
3 35S PASE G ot

(2) A A A

Mutrel A=52 Bsdde A WA AAE durd 7P oo
Z YA ¥ (Constitution Act)’?] IR Fiuc}t ALt 2o gk &
ZF(Canadian Charter of Rights and Freedoms)’ ¥} ‘ZHut} Q1™ (Canadian
Human Right Act)’©] &A%t} o] & FHE2 Z€ FHY AFAEH
Holl A3 A AAJNAA A 725k JHUTel A e H57 H5
AdS T3t gt s oA & <3185 5 H(Employment Equity Act,
1986)° 0] Atk & WHollA AFol| WE AES AASL 1 8BTS 24T
T A WES st Ao =, AUt 359 H(Canadian
Multiculturalism Act, 1988y’ el 4] o]R1z7} B2 utrte] A& w3t
DRA R JIFAE AAE 88t Ak

2) utg HSy YSEUZNY WY

A AVThe] WE, 5 Aol Afel UF B, AWW D L8
B B A%l oA e WAk £5ATe AH A9E Fn
shelm A=shn YA AR AFH AEE NS YL Age] Wi
Basle] AW QG Halo] tF BT AW @ At 255 o)
2ol At el A IFAES WAY W D714 237} HA Rk
Sl Ak ol ATt oleid MBS AR ATRNA A
5oz AR thate] Aol ALlo] thstel WA A A A
olehs Zwuthe ASlH, AAY, Telm AAH B SolA hAlsol
ol S TEA 2pEe) FQ gt tebd] T e el e BA
A4l A A BES AT 5 ¢7] WRel F o A
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T2AQ BHAA H5AAZEA ] e olsi7} Basith

= HAI 852 T3 (Legislated Employment Equity Program)©l|
ot 1 EHFHY Aol HeE WU VY9e AEHFTHIA
(employment equity report)E "id 6€ 197}k 2t AZ3 =S Ho Q)
. o] RuAole FAZ A= O AFFEck @ A4 & AE T4,
HIA T2, AAIZ 5), @ AT, @ €59 A9, © A&, ©® =3, @ H2
59 W&o] xgHojof gt} EJF AEA o2 T&FV AFSHE 1§
e o A3t LH“Q-O] Z3tEofok gkt A A QI FHaol date] Tt
A O oAug SAYHE ARSI, @ =
stRom, @ AtthEARC] Y] w3k o] QA=A o] At
FEluEtl A = T—Q-ﬁ**f’ﬂ w3 @A o AGY AAlE 719t
HE A g dert 7H14"jr«l /\]'Eﬂoﬂ Al Ho|Zo] i AFYA

- %mw PR Mw WAL Frstelo @ Wa
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719 oA B3 52T =S AU adolA 4] ARt
4 =

A A ARE gGA ASTE 7 v FAHZ ZEASAAN dgo] 7‘4%
2 e A Aot olHg ZAI- EAS AUty FEUEH

2 AREAE Y AR AR AR TS FASH HIAH S AFEAL ]‘7\@}—
A 5 oldq kA ¥ A FHUTHAA FAHs L A= FHASA
T4 ¥4 (Pay Equity Hearing Tribunal)uh Q1@ 404 ZAF & A2

of gt olPEFE WE & Je WeE gt AekTFr]Y, 2011).
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L HIN PEUAZKS AT UjZ, BHAY Y Y

29S FEHFSE AT A5 FSAIXX T Al A st
Al =25 o] & EAQ 17t F shtolth AERIFFY RS TRio g
stal A= 29do] H9Ae BAVIAE A1 e A AT B
T2 gAIFEt L d3st= Ao, ol2g HF o ol AL =& i
A=A Fuch ASA HE5 FRAogE BAVIAE 2~ BA], &3
HA T WA v Lol ARE] wrgE o] vk T Al ofm] o
A A=A Beddza 5 AAs g JAst 8 HeEY =4 19709
e} 1980 2 o]oj A= 7|3t F<ehe| e A eEe Tl Hop 44
Zog 79 4 AR Ao E HrlHH(Eduards, 1991: 36). o] &g oA
e 29 290] § FiY w7 A FoAH S s
o] ES AFstAnt. o] A3, 53] 1990t o] %o 2 uldA e F
FHEde A4 HAYH =] FEHAA Le BES HolA HS
oo} < IV-1>0lA & = %el, 1990t = 29Hle] FFHE
AEEZ 60.1%0 23l B FH=vEH 9-md Chniaie

IEE oF 20%~30%°l Hste] iAo w &
719= 41.2%9] AL&ES Holal ). °f 2 HITAE o]
20123 9] Luxembroug Income Study®ll M=, 20129 % F&FT A8

B2 9F 59.7%°] & H|&S HoFa Qo



AQE | Mylo | =Y | U= | FHLICH g o=
1992 1992 1989 1991 1991 1991 1991
At2IZo| 3aF9 NSRS
(. PSInE=2= 67.7 432 514 475 61.9 60.5 65.0
- 33EE| 601 42 309 234 24 208 194
- oz | 399 58.8 69.1 76.6 776 79.2 80.6
LIMTI2E 69.4 639 769 780 715 748 794
- ZZg2 | 233 29.3 23.1 20.1 182 138 14.8
- QIR 767 707 769 799 81.8 86.1 85.2
2EYQ
- 3382 | 45 343 260 214 202 172 171
- QIZRR | 585 65.7 740 786 79.8 82.8 819

Z2]: Gornick & Jacobs, 1998: 668

H 3t 20133 2] Eurostat Labour Force Survey(LFS)ell o=
o] 29dl o] 1EEL oF 71.8%= EUS 2771 H7HE SAA=E 713

58.6%% 299l 1gEIHE v UAE BT I 189 73 E
BAEE o4 FARITY] A5 2R 7.8%E 3 EU 2770w Bl
10.6% 50 Wt =, 2~sdle) dA 188 ARl et 182 Sk o
ARlT 25 ofg} BU s7bedl vls] Boh A4 2a5s HolFal e
ARE T AT F Aok AA 22 A BeolE 29w A
Lol 251 ARt dEbe A2 YEh EU-279] Bl 202 AIRE B
o =3

rir
o
_?ll‘
ih)

ol mEH 24 & EU I7H=dl HlsiA = a8l 310
A HUHE ST AR diFem & FHE = AslElal &



ATHOECD, 2012: 28). 1&]al o] 2] 1180] B3] FFHEFol|Ax 11950
ATH=E HollA EAZH ot} o]H s A= 296 HHo FYH
Eol 29"l ws, FA|, AT, 43S T AR -E3514 wEa
ATt T F Yt} HAFHR] FeAHERA Y g AEH =9
olgg Wehd 9A4E 1Hs) S

By =2 HAEA

e} AElE B 71R HolA mebEel EAo] BT HA, 29ue A
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Aoz dAdF oun|e) GUB T AR AeE 5 S o7
“Aid ouPrEls AL dUrt sEstA 2Eo] 55 T BARAE
= g8l B, 71313 oA, FREY & @ =

=
! QT Holtha o] Aslvle] A, w, oA, Al

1) 8Ny W3

2ddle] AA T3 AR AlF 9 FE 1o BHgolA O SRS 3
T UTH(Earles, 2011: 182). AF3] AlF3} F-& 3] B} S| w4 &

o & A= Fd AR = Z(union)E= 7HAAL 2
ol olA 29wl e v & 225t AS R FRET 29
714 HlEL oF 70% oldola, =F eSS 53 FHTE Y (collective
agreement)®] Bl&-2 °F 90% o]/del @3ttt HI&Z O & ul-g-

d&d 2 FEE U ol AxFkes 29 HA 23}

49) http://www.lisdatacenter.org/data-access/
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A B olyg}, slo] EZ2l(white collar) AlgolAIAE drutd o=z wAH
O HolA EA-S ZME} 7+, WAL, AL AL 5 A Aol
E S ¥ =X 7MYES Bola Utk FUME-EA o] RoX s =5F
AL ol =2E] %Loq—% Hrgste] 4= = o] dubdoltt. whebA
29dle] =5 W ol g 5SS ol3lEty] flEAE olelg A
314 AP & olalste Alo] wlg- Fa3sth

ALSl Y] Algd B ] B A AXEses EAAH A4S S B
o AT FASHA LA AT Earles, 2011: 181-183). Z=19-S 18643 <]

‘&% o]F AALe] A-GHo] HAE 743 A& AEL 71H
I A FTEEA BF RFGR e Yo R o] Hojet e A
o] BA wolgitt 2 9dle dHo] 1800 dthol oln] oo AALe] A
FrAS BASATH fHY e B2 I7HE0] AA A2z o o] ook
H 24 of o) A 8l AA 9 Oﬂfﬂ«l oS A2 o= Q1AsA AL, o]
S == 18T o, 2952 A4S AL
ERA oz dHo] %%%—‘Riﬂrl Bt = A 2Rl A=
/3 EF8(SSKF) & 739 AA FHo

ol A9 A FFE AT

< HHS ol %X—!‘”Q 53] o4 o] AAlZ-sl

= v
CERCE DR T

& | 2] A

= o]gA FHst 24T A7 FHE F AAES DSt =9
st Ae 7hsA skt 299 B4 & 49 ‘=E2Y BAE =53
18&s FHOE 3 EBEA HAS AUl JrhBacchi, 1996). ©] A}
1939 oA =527F 2E, A, Fot < o= AL&FEHE iy
A e AYE BAss AXAR] ko] SARHAH. o2T =¥ =& T
=3 o]oJA 1960t oll = 73 Y AAH(SAF, Svenska Arbetsgivare Foreningen)

I =ZAW(LO, Lands Organisationen) toll o4 d5& =8 A ek
o] AAHAS. o]F 1970d o= AFFEF S FEE AU e FEE
F(parental insurance) 52 A=’ EREH7IE P o] A TELS o
A3 A T e ARl B A AR Y AEE oldld o UTh
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29dle] g3y A % oA T 7HA] ERE AF= BEY #AA
oA ‘FHA Y S AAGFESE st 49 T8 AAE AR I
= Aol (Carlson, 2007). 1938 2] ‘294l =5 A% <P (the Saltsjobads
Agreement) ©] % FH= FAH A oA FHARJI dF= AA

oL
B
M
2
2
%0

T AL A REORE aF Wolgith FNH Fefe BAHOR UfF
B g o] WAL AAE S QO AR FYY AR AXHA
Fe A

39 E57F 5N 488 fEste 9ol olH9A7] W&ot
(Bacchi, 1999). o]2]gt S ol tid 483 22 2=dde] etg 4 A3
FAL olFste dol oA AAE o]FE Qa0 Ity T & 3

o, Ea i%w_ Hek 7}3:1 HAYF 24 5 olATTH A7

()]
E o] E}(Gould, 1993). F¢ol LEstrlel kg HQ} EY To= Qs
o 5%7}011*1 ‘ifﬂ’Ol 11141 A= 7}il7} \’41%4 o= zi; °l°ﬂ kL % 2

4R AN IES AA AHAE HAY 5
o 1YE F09) AFAL o & Ao ES ASST| Feojo}
o ®5E Aoz RS &+ Ak 2T &

GAH o2 $E1 W3 E FAOR o|RofAE UFH EoE
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Ao g 75T £ Y ARANIAE FA5H] ¢
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29 RS AR 02 ool A T nFel 73 E F-3F% TJenson
& Mahon, 1993). AIAIHCZE A9l oJAde] AAF 7lx|o] Ui o] &
A2+ AHZ =272 FIoh 7, 12503 tholl =4 Birger Jarl-& oA o]
b3 g HFHE AtA FASL Al HE S AEFo 2N )
ojulo| A =2 AR T AEZF 7ES LA o] ntESAT o=
/‘}ﬂ«] TAUAOEA A th3h o] & A4 wigE AFH 3T shte
At Z & 7 k. @ ol sk He ool thet Ko SRdAE W
3 O]oﬁ‘i‘jr. A At 1686139 ‘w3 /WA Bl Eo] o] Foix
o)F g 23 JfHANA Ze F Jrh 24P FEHARS Td T

2 2239 A2 GA T Fuy ALB Y] A= YdHow
HolEo Atk o3 Au e d2 Y Fostd S Ha AE Ao
‘w3 ot} 1686 ‘3| Aol UojA Hpofo] B ofue}, o}
ool A= oFu5e WS Fdste 2=
o 3 15713]9] dEolebes ARIE A E& nh-sidth 1600
tiol] oln] FAHuF7|3|9] #5S FTAHCE HAS Atk HAA
Addlo] AALA, Fa}xom Bl Z18 of A o237
= & F ]E}(Jenson& Mahon, 1993). ©]&{ g+
AR ARSI FFo1 A A=t AA o] o A2
HAA o] &0 % T AAH
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(OECD, 2005: 19).

kA, Q1T (population)d] WEZ FHolA T =7ie} 24 29wle
S4HES Fastes T HolEo] A ¥tk thE OECD =72 dvt
o =® 1960t B =4S HAE APt o, o2 Qg 7=
o =93} QTR A & APst Avh Ty 29RS o]t
SHoA FH oz ¢t Aot o]2lgl AR WFo A A
o2 294l 7EEY “F oFo] &3P (two-child norm)< FHE AlZte] Tk

(Hoem & Hoem, 1997). 2=gldlo] 714 & %HW O 7 ‘F ofoE zF

g £314 A5 5 KHol7] &) 7722 ®Fo] A4 &= Aotk
g olgfo] <Y IV-1>9 YERE _«lﬂu S4E2 PuE A F
71 wet L2848 g st ‘B I §9 EAS Ko FU(Statistics
Sweden, 2002). L4 °]# 7 EYRlE WE = 75k
oF 1.5 oA 29 AlololA &2 dBES Hola ¢

A4S0 A S EF9] < olo] E3bE W}

Hoem, 1997).
(ag Iv-1) AQHle| EME(1970-2007)
(B2l &)

25

2 W AN
15 \—//

1
05

D T T T T T T T T T T T T 1

1970 1973 1976 1979 1982 1985 1988 1991 1954 1997 2000 2003 2006

4 2909l SAA Statistics Sweden
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A= o]# g < ofo] AZ7} M witr AAPE e E3H4] dAdE ©l
kAl =W, 2 dlo A 7154 2 (family policy)< - T8 X QAT

olg# ol Eths Holth. 7HgEo] YA E ol B
Hog AU Yrke He GO s1gel o} ololE

o M
‘j{g i
e
S
i it

f

e
A rlr oe

=
o] wl-§- Fa83 AS|AAH oY Holghs HE ofeE Feshr]
oIE}(Earles 2011). AAE 292 =5A A SHAA Hjgk B2 A
e 1835k, o] ‘LS FI BEAE XS S AAHTOE o
713 ot 2 AN 8-S 7[EEY FHAA blgtE T V= S
o meba A A SHANAE ofolo] FFI F/OFE QI opr]E F
Ae LI 7HH e FH EA9 22 AR EAVE F83 olfE A2
F S & 5 Utk
(E IV=2) A9l 718 R&(20053)
IHHo| 2¥ Hl&
LHATE BH AT, RHATE Sl b 27
HHATE A AT, RHATE QlE THE 19
A7 = AZ0iA 4
PNTEPIRCTEIPNE= T30S 2
A7} gle AZ0iA 18
PNTEPIRCTEIPNE= 120K 17
7|6t 7ty R 13
100%

Z4: Survey of Living Conditions, Statistics Sweden 2006
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249 1950~1960Athol]l 23X F<45
A3tet AA TR di= g AAZ
o ol Al oA 11-87]3]9] g} A
55 Aslstes A Y 7] SR EAHATHAcker, 1994). T
(gender)®] &% A9 oigt A& AZHS 7EA AL A 2= dlel] 9l
AMNE Fol H F{FE& HMFHOR g TR o33t AlZte] Au)
Aol o] gt o] &2 A9 AA F Ao A FHeirt A== EA

7 Bdlol A71=H A

ofoll 1970 dtholl= L3} 7Y o] dH S T AP Fold S FF
2 O A =09 Fort @EstA ol Fo Xt 1970 = Lo
A =og A= A TEAR 5 AUAY S| G2E vh-hR Al
2tal 2 5 QS Aolth o] AlZ]dll FolF-A(parental leave), H5AH 2

(daycare service) & A2 A3} V1AL FHAT= Hodl JAAAH =go] &
T A A L AESY A=) vHEE 7] AZ}SEA T f. Parental Leave
Act, 1995: 584).50)

50) 29ldle] AlEls &o ALME Z AAES Zoh wEAAEH ZHoA
o] MR =HL Ao 18739 ) D 2

A
® ofe}, ol 2gH ojyo] A3} AL FPT 5 YEE oK 180
A&l Agoles SHelA ouE 71x7] WEolth B3 @Fe] ASolx
]::]Liz‘s_}_. /‘\_]_-O]jjq_i O]‘o‘}— X—]EZ40] }\—]O:ltﬂ- 1:!1 A—LL]—L:L,] %%g 76]—8‘:4"]] %E}“‘E‘ x‘:«l]q]/q

29|e] Al ANSE vt A @ 5 Aok
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|'0

(a8 Iv-2) AH &0 =& EH0E HS(1964-2007)

100

80

= len

AD Women

20

U T T T T T T T 1
1964 19658 1974 1984 1939 1994 1999 2004

Z*]: Labour Force Survey, Statistics Sweden

T AAAY AUAA AR A ngq% HEr SHEE 1

ol AHY AAbe] ARAE f5sslon, olE HEeR u]zz,]g} LB
=7ke] 71EE oo weolsint. a7 agAket »agAk tel=

ek AREE grert Ak A o & 5 Slh mEkA Foi A
Holth 1@} o3 A
3k 540 RE FBE A9 44 Hrdt Aow s
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51) http://jamombud.se %=
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(¥ IV=-3) 0—17M| XIHE 7|X] 2= B E0| XtiLto|of 2 22 A|ZH2005H)

oy =gy
full time part time full time part time
oto| 14
OAM| 82 18 95 5
1-2M| 57 43 2 8
3—6A 58 42 91 9
7-10M| 71 29 % 6
11-16A| 70 30 90 10
oto| 2
oAl 73 27 9?2 8
1-2M| 50 50 93 7
3—6A| 52 48 94 6
7—10AM| 63 37 95 5
11—16A]| 68 32 95 5
oto| 3y
oAl 60 40 9% 4
1-2M| 52 48 91 9
3—6A| 47 53 93 7
7—10M| 56 44 95 5
11—16A| 66 34 96 4

Z*]: Labour Force Surveys, Statistics Sweden 2006

9 <& IV-3-olA B 5 QUK oled ANH A wHolw B,
AAE 4 o4 A TEATR] oS A Akl Hls) AT
o Ytk B2 que e 37150 ke u$ ke FYFEe B
BA £28 AU QE Frtolth 2 Bole] FEW mEHlY 3
teks ASIRIFEH o) g thate] ofx e Kol 4% 5 TP e 22} of
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sttt ololl 1972 AAF 71 E3 AAS FAs] Y8t FYAEHLY
3|(the Advisory Council to the Prime Minister on Equality between Men and
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Women)® MY 8 £IFAL. AU AIREY AHEA hF F
A AT B % olsjuAAe Bel 5o AW /5L B3 ol
LEEAE AGSAT AUE olF 44T BESHUA FFER| ol
VERAE FISHE F 1002949 FH HHL wEo] Wk ol @ 3
Hog Qlste] FFFRo| Yol Friue ARt Uehgeh =
197240l BlFo] SWALHES sste] WFe FABE B WAES
ARSI S Sk 53 196490 HE WA 107299 FHAEL 3
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5 E F AUtk SolFAAE 9A] 188 FA| 9} nxrA 2 A FE A
A=d 22 AU Aok 7HE, oA tiet Alsld SHoA A= 2
A" Zle] o}, FRIF Zbzf oA FHE|9F ojvY B 9 FolFA LS
AYIL o] & AMESHA| RFEAl A WA O R $Fste], of A 9] Fo}
FAE A sk FEHE AU S SolFAAEE FAAdE
Folde Al e AR ATt A AAIE 197499 180Y FAY
G} o] Foll= Al F7st 20020l 480 ©)o® ot Wi
U8 GA = A AlYE JA 2L THBrown & Wilcher, 1987).
19703t 2ol o228 =5 A4A A SHolA -] HFo tigh Yol

]

o|FoH ) 1978 573 (Equal Opportunity Act)(act, 1979:1118)9]
oA E Q7] wZo|th o] e A 18 E =Fo QlojA] o] Ao
g 54 2 A5 HE5S A 1&F9] g5 5 IAA F A =
ZAE2 o] oA Utk FE 1§ B =Fol g W&o 2HE wFa
7] W&ol Y =5 2] 2] F Th(Bacchi, 1996: 110). JAlol th3k
v o} A& Btk EA I o Aol %%—'8}7%1 18 9 5o IEse A
8% 84F HlgtR L Q7] wjEolth

lo
i
rkE

P

2) 1968049W: FHHYA SHALL E¥A"Y 7Y
q

o] A loiA 1980 th7E &H| e AL 19700 2o H
5713 ¥ (Equal Opportunity Act)S Hl&O. 2 A A0 G| A <} 234 g
o] FAHATE Holth EFAA SHlA thEA QA A 1980 d ol Al
AH ‘B5713] FR2E & F Utk 573 FHRETe AUHE
Aol AN e A% dBAH FHAHl 87HE AR FH=
o] AL o3jof AHe AHJALR o|dsowM ol dAFH
A S 53t FASAT. AWAY S A, o] F 19889

Behol WAIstel 22 5o) QlxZets AR O R 3 A3 ETylE
7] flste] A2 571 d Y5 A’ (a 5 year national action plan)= A 3}
At SE FEAZANA AAEREE AFY HGAF FH(economic

independence)™} 7d A 2 ¥ ’(economic quality)e] F 7}FA] {40 EHTh

1@, ml

fr ofN 2



3) 19904W: 23AA % €YALY IA

1990t el = 1970:d tholl mhAE HA 2} 1980t o] FAA 2 A A
8g Bt Ak Ao o). EF o Z 19921d FA FEsta
A I AL 1970 2] -5 7] 3] ¥’ (Equal Opportunities Act)(act 1979:
1118)2] Yot A HES F4ste AYH ‘/\H’ﬁ-‘:—ﬂﬂ‘ﬁ(act 1991: 433)<
3kt =3k NAE HE e aFF] £Fe st BT A
(Board of Equal Opportunity)(act 1991:1437)5 A Rs}71 = 3t4th H5713)
HE o]Fol= & 2 o oo wet A R /N ARE FA =HIATh

199430l = Ao =4l Aug el o g vl <At =73} (gender
mainstreaming) A =Fo] A AFATE AT FF{3}F ol Aoyt G
EEAEA T FAR A, RS FA Ev A AFE o)
g} o] 23k WAl oA A B olop o ALS| A ofatR A SHEA] &
=0 ol g AFHE 199413 2] 3| (the Parliament)Z2F-E] wrolEolx HA| 3}
=] 31 (the proposition, 1993: 94 & 147), A A X & A X7} opd Al
7 X (gender politics)e] F+/SIE Fa3 o] dZd AHgoz ot} o]
ol dA A& «“FfrE HH, S’-‘r’r% A (“Delad makt, delat ansvar’/“Shared
power, shared responsibility”)0]2t= TE=2 FA|8tE o] YEFGT

70t HE A K2 o2 ool FAHA o] AdR 1995 29
& o] A d¥ UNAA 3] 2] (the UN women’s conference)oll A 2 -$-=
ACH T 7S T8t GdE AT =3 22 Fjof ‘FHAFUA
3] 2]°(the European Convention on Human Rights and Fundamental Freedom)®l|
A Her AdHEs 57tE AAH7E skt

4) 2000490: ZAJOIMY KNESX =X
2001\ 0ll= ARSINIF BREIY HE573H e /W8S skt /8o
=2 el oA AE H EF
AATHSFS 2001: 100). o] 2002\ 3= gAYl gk &5 *-9-H’(the Equal
Treatment of Students)”} A=t} o] HLE 15w

ol
( [I,]lO
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-
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o
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(higher education)<

J4<>°
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Cl(gender)©l|
Tt olgr2] <2 (discrimination)ol] T g
[e)
o

A2 7] wj&Eo)t} 20008 = EUS B &3
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rlo
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rok
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= UES 22 Utk 5HE 20053 =00 MAEACE o]ofA H57]SH
AN AGANA B3lF & A 23] FTHEE 5 Al AR EHIA
= ‘HP|Y2E A (the Feminist Initiative Party)©] A H %A
o oslg A2 2007020l AAo Fodts FF AGOE SESAE &
< AYS AYsta, 8 Vs 9ES duyUF &5 7|5k AoR
i 2o 2 ) o] % 2006 d =0l = ARSI RIFE AR}
A (the Green Party)©] 7 AT 57 2 (the Gender Equality Policies)
b= AABhE 5, TS BAAME S Arjolqr ojA|gel thkAAl 9
2ol e = sk

1%, F3, 4, Ao, AHAG Bo2 A% FYH pEL
8

28Rl A AEF e #HE AE [, AA, AY 5 =27
2 HE AL 19708t A 2000 d o] o] 2= 713 Bt T
1950t e} 60 dtH o] FA% 4Fdste} oo AR S, 18l
o2 WS YL F-of BT oAS vE o E 1970t
A 8] 7150 Yehr] AlFtekdth. AR 2542 oY AME

AV A P WAAE B LBHH 5
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32
Y

(B IV-4) 3™ HS X2 HMIH(19704H~2000HCH)
AT Fe s Y EF H[ 3
= Solels ; ,
§EIKP¢T & 3| (the Ady|sory Council to the AU7F O{M TREHZ
1972 Prime Minister on Equality between Men and —— co &
i} :lol't 7|?‘E§ oo:{)\cj
Women) Mal nl Ood
XAl =273
1974 =4 0 25| (sex—based employment quotas) |47 -
(ol F = x])
- YMEFEM M
L=} S K| K
1974 FOotF A M Z(parental leave) (@R =)
1978 HE7|3®(Equal Opportunity Act) A&
1980 _\7.04% | |2|=|7CE||» A-IEI EII C>O:i
=Hd =-S5 (Act concerning Equality between Men
1980
and Women)
1988 ofMA 574 HSHE 8l
7|&Ee ET|5MeE hAl.
1992 =&S7|38|H(Equal Opportunity Act) 70 AL A TN, ALEALS] =SAL
HedAdo st LHE 4=
MO F=F3t M (“shared power, shared
1994
responsibilities”)
1994 Y S7|2|'H(Equal Opportnity Act) 7§ AZ ¥ Z2=EA AHIX
1995 nsH Ny st HES32
- 1970 H ol 7 oF — ofe{ x| 2t
S olE Al 4
1995 SobF2|H (Parental Leave Act) 7HE ofoiU ZeiH 2 mak ol
1996 HHAESERI|F & NPV = el
1997 Hho{ A Z 2
1999 Q’ﬁ.xlik(sexual orientation)oll th2} ‘oS &
At F X (HomO)
_ B} . AFEXE 2l ZAMHo] o 25}
HE7| 5| 4 ’
2001 Z-S7| 3| (Equal Opportunity Act) 7HA Mol Ao Mit 2x|
~ ~ stulof A MO 8 ot 2l 2IE,
SHA 5t 25 Mo )
2002 shiof cf st o; d1 o ]((:Elgfal Treatment of o, M x| £ 7| =of
uaentsy A= e x|
. T stu ¥ otz Z2X
2003 X Z X2 (Discrimination Prohibition Act) &I & AbBleito Al o] ApH 2|
2005 HolAE HY Ml
2009 Abed#H (the Discrimination Act) A
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oA o) FFAol ik AR A oS o] Eo Wt Tommy & Duvander,

rok

Hi

N

N

£

ox

=2

>

R
o
i
&
iy
>
&

> A

8o AT el ATH BA9) A A

Ao A= A BHA geth 299 BEAE w59 189 &4



=
[>
Ho
=
10
d
OK
4
Ho
1
A4
i)
(0[]
oin
nx
rol
X
i

M

[ ]
—_—
[\
(V]

= vlets Azko] AuHol], telq Aed AFe e BART 18
2 B BXE B} 4% oo welni gl fEelth EHe o
EEID —s} o%o] 14 AR Asiel Al %w S e BAE

T AR, (3) IO'FO]' s 7]‘5}*’? , 8ol
4) O}Etﬂ 5 7IEEAAAA YEE°] 5 o|EHTommy & Duvander,
23 A S FE A= 29 =9 8 ol 29l A

—7‘5}% BE 7FEEoAl 75 siEdie 7R 84 H|THe| ofo] & 71zl R
7F 2902 ojAlskE 739 THE oA EHjold ofol9} FARRE WA
ZE s F e AYE 44 d9n

O Sol52(parental leave)

O FrgolAlAd 9 W33 A 8] 2(Day care center and after-school services)

O Hol+3 7|El(child allowance and other benefits)

O S-o}X &(parental insurance)

1) |08 = (parental leave)

29 e 2] S0} A (parental leave)S 2] A H5o oA &3}
S AERE olgiHH, 1974 oYz AAA 7B EC] FAH kot
(Earles, 2011)52), -,E.ro].fle Ao »9d 7IEAAMNA =S XYL Q)
7] W&ol ¥xo] §o}F 2 H(the Parental Leave Act)= %3l 7% At
AAZ o= 29l JHguig < A E Zh= Aol ik AR A E

AUT Aok AV RS WA oo LEL Aok 2oz
Hg317] sheolt), olo] 2Ele 19740l YRo] FolFA AES =9
Stol fritel SolFAS WASH: Ware vhsdnh Hxdl A% £
HAS FAleE SobrA e 387132 671E(1809)l 3iEsiar, B4
52) 197433 o] o= F-9] S-o}FA (parental leave)2] 7lde] obd E_/‘a‘-?{—;il(maternity

leave)2] 7' o] LA oo A el A STE ool
B ARHO R Yol slzel mARAS YA Ados olsad
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0El

SAHZX| AN 2M
e & Wiy TAld AH3A] ZUTHGovernment Offices of Sweden,
2009). &1} 200230 o|27|7HA] A=7F A&EFH o2 MAE ] dAdl=

16714@4809)2] 5 HoHfr2l= 3 8&st=s Hof k)

(a8 IV-3) 0I5 = AXUL(benefit days)2| Zx(1974—-2006)

500

300

200 -

100

ﬂ -

2 el SolF2 (parental leave) A =7t TP 2 A2 480€ 2] HA Fof
21 F 3909 oFHAIG} oY rt TRt =S sk, U A 90Y o] A
< ofHA FHE 9 ojwY FHEE o] AMRSIES dFaL ok Aol
= 4809 9] SolFA Y EFE ofH A9 ofmur} opd TFA ol Fost
A, SolFA & AHEshe ol FE olnyo]y] g ATFEAHRE HIFE

53) FoFfrZl(parental Leave)oll theh 7412 AFESL tha2o Harxox &elo]
7}°531t}: European Foundation for the Improvement of Living and Working Conditions
(2007)



sto], FE ojmyrt Sofe] FQl&
T A= HAA FEE Aol
A 7HE 45 AHESHA B A
SolF Y, 4509 S BT A &
Woll&= 480 ol Al AEI7} 2FA| 8= HIE0] S 5o UhA] OPH'lXWJr 01‘3114
7} 7 609e AHESIEE AAEYT olo] g AFE K& 7] B(Social
Insurance Agency)®] 7ol W=, 1995 71| o 2F A nke] ol HR| &2
obFZlS ofdl ARESHA RFUTh AAZ ofHA S| AHETF SolFAldT
= WA AALS5 155 AAZ AFSEA] ZFUE BES Bt
FoIFALTE TS tFeE T Zlo] ofd, ofHA|&} oMy 7z}
oNA HElS FA o2 RAGoEN AL G+ ot FolA B F UAX
o] opHA|7} ol FAst= Hlgo] HAXE FUlekeE Bl geldn
(c.f dual earner policy). 2006'd =0l o} A Eo] H F 20%2] FolF2 A

)
ot

rr

o

898 RITHE L ofd ojr Sl Hale] oful x| Se] g el ws)
B O Feg oS YA, E AL 94 i bd BES B
3 Qo BoEt IPE BPE, A AYe] 1EL A5
97 o Tolu) $t31, 1 4e] o] SFelaltis Mol A o W3 ofulE
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(3% IV-4) OfHX|2| SOIS Xl AIRUS H|2(%)

25
20
15
10
5
0 - T T T T T
&@«@»&@@, @#@@ &ﬁo#@ﬁa@cﬁo

Z*]: Swedish Social Insurance Agency

Huol o s gesitty Bosls g FZ|(parental leave)= X1 &Y

2o}
o) B WA, oleld AfEE & Y

FRE2 ofo]7} 84t

gote] F2o TEEYLE A VIEAE S FPlsIE ) 3 1§
A FRI7F 235t RS A-SAY 7 *r?-—l’ T itk FobR3
< ARE G2 2N AT TR QAL TR WA o2 2FE A
g 5 UTH(Carlson, 2007). 27T FohF22 FRo| §54& T3l 2o
Aog &8d F Ave WS 7HA vk 28 A 84 o]te] ofolE 7t
A Ye TEFEE D59 ZFAE TSHAE A 29 F e A
g5 7HAA Aok ZFAIRE A BE OS] 8-S Fukslior &
ok E3E A7} ok ZAY T o= FXFEoK(daycare)oll HAE ¢ gl
A HE T B olo]E Hdl sHFE 2 g e dEE R

=93 BE SolfAAEE A I FAol e FaL A o F
P JA-E& A dh(Ferrarini & Duvander, 2009: 2). L&y 3|37 Fo]
HA] A4S Ay v stHEts A2 Ao e {2 A



2) FUEO0NH(Free Day Care)

ghio] RS 98] 29uloA= FE oAl d o] FHT. FIHEOA
AL 1-124] Ato]9] ofo]l&& 7HA & Yot FEEA AlEH H(Swedish
National Agency for Education, 2006). 2007d2] =7}gA|ALS o] wWETA54),
1-34] ofo]o] oF 78%7t FXIErOAI MM ~E Wodth 4-5419 739l
98%7F AHI =g e o2 YERT. AHlias FEO| Aoyt
=7t & 840l dagle]l Hizow Algdn. 11
Al GebA] efeth 2Rl A FE oA E 2 3

5
A olE S AF =R Edo g Ao

e

27 A7 Folw =
s

18] wa o]}, whe

o
I9
*

w Ao] ofo] Sl 7|
WA SHoR =40
3

A B] 220 ARGl

ol
AN
N
ol
lo
N
i
=2
X,
El
Ho
N
i
)
o4
ot
o
10
>

54) www.skolverket.se
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J) |08 % JE:8

A2 golFA L 167190 2 AE FolA b X7} 8719, oMU} §
NDe bk B 167190 32 Ae] FolA 2719 s Ae e
N oA & g

ATt A7l A 167H%91 A" F 137/1€9] SolF2 o

ey &A= Folrds ABste As dFHOR &1 Utk Kol

< &259 o 80%E AEsto gt} T 80%°] &&2 18H o

ofue}t HAH]&o ?‘SH%H‘&E}. 71 FEFREANA Lt ZEAE 90%9]
Al A

_—

a2 A2 gejol At YA Lol TR 7
ol 200047 3 olFol ool 15fEe Bl FoIE WA
4) 82HY

BoRYPL dFo AZRPOZ BE AFAE o2& AP ol AL
3Ry AL 7Sl dojA vl F HlFE AA st o™, GDPo
oF 16%°l 23tk ol oA o' sdle Hyzlola, ofd s A
WAl o]l & BRIt} 718 AU E Z(child allowance)= EHZQ A4S
t}. QbH =8 B Z(housing support)= AE A A& A dth

CoJ

Al

(E IV-5) Alg|E2&H|&(social insurance costs)(2007HE)

=0} HHHIE CHH| HIE
7t&nt 2= (families and children) 15 %
2 b Zhofl (sickness and disability) 30 %
DX} (senior citizens) 51 %
7|Et XIZ (other payments) 2 %
22| (administration) 2 %
= 100 %

Z*]: Swedish Social Insurance Agency
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2= HTZR| co0 129
3 REEYPLS TR et et o= 4 HK(Carlson, 2013).
-0} (temporary parental benefit)2 1974'd A5 2718 A=
0-12419] Ffolee o= 3t} ofol7} ofZ ALY gt 5 F-5olg
d AEo IAE FERIL doA d F UEF s FEIL
&= AL SAH Atk T ofE ofo]E 3
H|-8-& BZ317] 93l 80%2 &5S AWsET 1
Ae Ae 2o Ajke T A o 43
dfstA Hole Aol AR, A 29 RRES JAISolT
st As AAlskE ZES BT AA =529 0.2%5He] 60
21 AHEHE BES BT o] 52 FE ofol7} AAgE AR ol Al
= Aol gttt g F2= AHRSEhe HES G-
S5, AT 7.6€ = 12029 @7F FoHo e AL 1HE o, o
FEe] FEE o] AHE-E AAldhE ZoE Bl
EA, A B Z(child allowance)= 117 ¢](flat-rate benefit) &= o}o] &
A A okol 100200 gt HI8S e 5 Utk o] AT 1948
Eoll &7RE AT 19308t 24 dlo] AR SE Aol tiek ¢
2 UBEta olsfj ittt M BEX 7S 97 Al=3] 7125 99tk
AR, Aol = AW B Z(Care allowance for sick and disabled children)= %k
He| Aolvp Aoz Qs wAste F7F Hl&ol ik RxE EHo=
ol AUEUE ERE o QoA BT ZHEAY ALY EE uE
o2 QI8 BT 1 Ee HENTY) AT BHoIN £2 FeH
QUAR B AoIA S HEAE 5ol W8 E nEsl]
Ao A A% B

re oft e

t
1k of

X

A, 8 X Z(housing allowance)= 7}5< AR 3lal A& ¥ oy
2}, HHE-E(single parent)E TGO = 3kl Q7|% &ttt o] A2 7MY Y
2 F8 A H}F/Loi gh Fauig Y JEE AU Aok FEHE
Zx A2 Frtsle ARE 7HA A 53] o & JHA= Ao E A4HET

npx)gt, o Eié(maintenance support)s= ©] &3k 7Hg o] AqE Fdt=
tlol doiA BAE = e BAH FEFsS Bxshr] A% FEoE ALS
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Hoh vgo] HAE € 12572 ASE dFo AR Ye Je =z AF
H& Zo] dukdolt}, o] &3k 71 o] ofo]l & FFah= e AolA FEs
LA FEF BE T 283 A= Al gfol o] & 7HA 9
°F 13%7} o] Axe] Fes Wi ot

2. A5 A ZEAL

1) Xd4(the Discrimination Act)33)

29 dlof A AR Aol oo PEs AR e tiEF HES
‘X8 ¥ (the Discrimination Act)©]THCarlson, 2007). X}'H ¥ (the Discrimination
Act)Z QIE, T, Foll, 183 AAAFe R Qs FsiA AERA] oF
< e AR 3= HOE, &, A, v, BE Soll AolA e ApES
OFa QU 53] o] e H(sex)= olFE AEAH A-E A &GS A
HAEAL ATh AR WA FHZR1 20090 HEH PR 7|E9
70 tEA] AT g MEEs xEdt 5F #
oA mtEE Zoltt - AL 7EY HEEC Y3t
Ul(trans-gender)©ll th&k 2HE-& 2pH O] 7|FE o2 AfFA 4FYetR L, Bt
A= (age)dl T3 2PH GA| NEA 71202 ATt A A 29wl A
2 FexA o QA 54 AR T8 dF I ApdHolgrdl wE
EAret mF A 3he] ok FAtol A =23k vt AT o FHA F7HEA 9
dHd FAAAE S8l dHHE ol e WHF o] 723157 By o]
of whet AhEE Q] WMEP ] A7 F o] o] Fo AT By, 7]|ES] HE
B34 2 SR W & EES BoFEth o3 ERAR F

r
H

F

Kl

55) AEW 2 A gk Bk AA$ JE = Carlson (2007)2] RIAME Z
shet.

Rl
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Mo

(=]
e

g devt aHogitta & o Stk xPER’(the Discrimination Act)<
ol B ot a9 AREolth 1y AEHo] BE AUHHE ol E
EEst= AL oYtk 71, AZHAl ZEAK(part-time employees)U A Al
2 AH(temporary employees)2] 7 -F-oll& %3] MR A AHE L=
HEY Y& Hxe RES ).

‘28"’ (the Discrimination Act)<> HlIT #1T(gender)®] EH 5 ¥ ofud},
W A T (trans-gender), 1E, T, Foll, AR &, Tglal Yol2 I3}

B
ApEe A obe Zle MWt o APEWHol 285
3L

m

[‘

1r
<
d|

EE (%) 28R, nS5A-E A education provider), “3F A 32K goods provider),
o 9 AR FE, 18 FEERE VM AR, vU T 71EY HEES
xhgith g =g 5 A(trainee), YA TZ A (temporary employee),

.
K

2] =2 X agency workers)IAIE -8t} THeF R wSH]
I 2 GApN A 2P o] A S A L&A= olof disl AAZ &4
i gslord AdS ok o] ujddS xHE B M (discrimination
compensation)©] 2}l 3}H, H#H -2 o]l Ao EA7} ol thk o
AEA7}E Qe Aor dAstar ot AugAolA 357 A7} bl

H

o > oot f rln oft
=

ME 2

ot wkef ERSE Aot AEE I, o] Ao A A o] WA}
74 A H 2T o] & =5 H Y (Arbetsdomstolen) ol AT 4+ JTh 1
o2 G F Qe BF83 o3 &4(financial litigation)<=
27] HBiA, EHE o XpEoly} BEAo] WATIA ArF oAt
+ Heoll 2ot s 71 Aok
i Holl st FrEE A F9 skt
U 2A oY 7] A
equality plan)< A| A3l ©] =
At dutdor FHo|A A EIA T FAHeE FEY
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2) 88194 (Equal Opportunity Act)

%5 7]3) % (Equal Opportunity Act) 19921 d ol 3= HE o2 1980
To] F4% 5 H(Act concerning Equality between Men and Women)S T A
star, 19789 237] BE713He HES i”ﬂ]fﬂh &S "3 Aok
2 Y NS AR SFHS FAGA, I

El
of A - Ztell ApolE FA R AL FAF ﬂ%%ii o =3 aLg
A7y FedHs eAe] fste] BEALL B dFAulorE A4 9
NS Ze ofFgleta o SRS 3 Fs a2 A4, &F 9

3) JIEtEd

Ay FAAE #d Ve HEo2s thstol A st thek xpE Bl oA
st FAI5ke ‘st 554 -+’ (Equal Treatment of Students at Universities
Act)¥ FrolE o= she cFrob 2HE B MIshAR S A (Act
Prohibiting Discriminatory and Other Degrading Treatment of Children and
Pupils)% E F Atk o]E HHEHE A o] old stwoAe AHEHSES Y&
O 2 R At HolA A =23 HR e FEEH. e TS A
2 2002350 AdE HE o= thgtoll A A, AF, Foll, A2 A
0 ApEes SA%E Ae AR “*W =3 A3 22 *é%‘i’iﬂ A
o] TAsH= 745 ololl thk =AME

ZpEol e 2222 HHAE 9
2o tig 719 AAHe ' =5
2 Fo}F2 Y (Parental Leave Act)¥} ‘/\]-E]E'é.‘ﬁ’(Smlal Insurance Act)=

% sle.

K
s
rr

f(rt



(E IV-6) Sig dMxpEatd HEd 2 ol A(HEs)
i EE HE 23
1992 ™A Hs7|=H
(1978 +) (the Equal Opportunity Act)
FOtFAH
1995 A htto://www.government.se/sb/d/
(2006 7HE) (the Parental Leave Act, 5
< Foraldraledighetslag)
sty £2 xS httpi//www.equalrightstrust.org/
R ertdocumentbank/Microsoft%20
(Equal Treatment of Students at Universities o o
2001 ) ) : Word%20-%20Equal_Treatme
Act, Lagen om likabehandling av studenter vid A
hogskolan) nt_of_Students_at_Universities
_Act.pdf
g Rot A 2 H|stN e FX|H http://www.equalrightstrust.org/
(Act Prohibiting Discriminatory and Other ertdocumentbank/Act_Prohibitin
2006 Degrading Treatment of Children and Pupils, g_Discriminatory_and_other_de
Lagen om férbud mot diskriminering och annan | grading_treatment_of_children_
krankande behandling av barn och elever) and_pupils.paf
ints httpi/ Jst/d/
T tto://www.government.se/s|
2009 (thg D|sc;r|m!nat|on Act, 3906/a/118187
Diskrimineringslagen)

1) 349 SPW(the Minister for Gender Equality)

29l =4 Jesdd=xA F

PRA, FRAT

Ay

AT 5

o} (20141 FA))56).

56) =R H B4

&3 ©]A] (http://government.se/)

]Zﬂlﬂ—“ o) E.

#F(the Minister for Gender Equality) 2.2 ¥Ad% 5

244 AAE 2 B PEa)
b

A} 2013 F-E A<l Maria Amholm”} 3%
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297e] 485 #a AL A () =5 F () 25 9 TS
o] J

Folghe2 FA 9 AHdolth 29l =5 1SS d9& xHsto A4
He Td AY S A9 AR FAxH o2 FHUAdH 5 (the Ministry
of Integration and Gender Equality)E 2007 1€ 2143} EF3}AT o] &

20103 9] Fd 74(general election) °|H 2 EEHAE =53 wSo Ay
715 0] 22t F 2 3-8 (the Ministry of Employment), W52 o575
(Ministry of Education and Research)® Z+7z} o| &= Qo) whebA (20149 &
Ay AE-SGFA Tl A i\."lltﬂgl 495 HEBA S At U+
&y FRAAE RSATFE} L EFHE FHCE FHL AT & 5 3
o 2o} AdsiA dejA Boh ‘Xi“ﬂ’ HHA o] & A AEAA=
FATFY :"Ja'ﬂ' 7%l fdgitkar Holop & Zo|th

2010 o] 9] AEHA = 4HY - 18- F21 F(Ministry of Industry, Employment,
and Communication) 2240 ¥4 ¥ 5 =1(Division for Gender Equality) ©]
Aot FAAH TS FA HER &0 A 54 (Minister for
Integration and Gender Equality)2] #] =2 9T ol it ‘TEE
A5 e WAl Fotx, BAl A HF= AU HeFaA B
olyel, Y, =&, 115 5 EZFQl AL 53(social integration)®] HFE

Al 7HA AL A

?sz
r
oft
O

o
NE
of

I E OE AY7|TF= L%l"i—(Mlmstry of

[efe] = :]7— AN
Labour) 4Fa}e] xpE-8-F-ZYkthe Discrimination Ombudsman)< = ATk
(Earles, 2011). 2009'd0l] A1 xpH FH-=27H2 S H 5 HEF ol EH A
9 A PR £

S5 AEke As BHOE s, 1849} 25
&= HE A4S YA Aot 2009 o] 29 Rl v 22
=49 v MY FH=Tko] EAE T (1) BE7138] & F2TKthe Equal
Opportunities Ombudsman), (2) 1ExPE | o) -&-3F &5 ZTHthe Ombudsman
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against Ethnic Discrimination), (3) 7l <&

HF-Z"(the Disability Ombudsman),
a3 (4) AFRAZFoR A3 2o g

St 5H-Z=%Hthe Ombudsman
against Discrimination because of Sexual Orientation). ©]Z A 4= A H S5
27ke] d3h %S 2009300 o] A sRATO R FHEFFo RN
A FAAY MEE FEAE AoE AdHET ApEH FH =210
FTHHOE Y3 G T A HEY H52 s 2ok (1) A
™ (the Discrimination Act), (2) & -5 ZX]H(the Act concerning Equal

Treatment of Students in Higher Education), (3) G§r°F 28 2 H|stAY =

gl
%

A *H(the Act Prohibiting Discrimination and Other Degrading Treatment of
Children and School Students), (4) <-}&2 ¥ (the Parental Leave Act). 'HE 2]
B0 PR, F2 kF AU SuE o & Ad e 7

A Y RAe BHoz &1 Je Ao BuEt

4) 344
=5 Y (Arbetsdomstolen)
Y% EAo] YA AS olE o
(Carlson, 2007:21-24). =% @A o)A H
3l

[}
N A%, 2EAE $H w2E F

oty Iy Hlx=ZY v =X27FYY A As 2

T =35 ot HEld s oy Adte] a7 H T ATEE A9 =
sHY Fds BEES A Atk EEHA2 19299 A5 A
At meRde] A7 oo AFH Ao o FE2 A
(collective agreement act)= B3l #HHOZ thFojyt. Ty AIFeF

of thg WA st A gl thste] Bk FHAel 3, ARAL WU/
o] Wasth el FHE ARSHL, AHH R wFHA] 2

=
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5) W4 a§ ¢ A3
P AT A=A, A2 =H3} A A (gender) olsroll TRt
$% L AT A1TES A5 G4 FPHD Yok FHYES AT A7
715 WS AR SRS 7|REdA 2 g9sta e d, 4
AF= A AGFALEE 9 AHade digk HrF 2 Az 59
A5 ZZ3T AT TA7E ol =0 sl BYsleo]l EHI o
o, o]& "I o2 P53 FAHZXHS 3 X E0] o]FoX L Itk
(F IV-7) HER20| YNTS A MEy|7
o|& S| Hst 2 J|ls URL
UMEES MYE 2y g
(the Minister for Gender Aqd M Azl Hao| http://government.se
Equality) =zt 9 =3
WEATE nslEl e HEsS Y http://www.government.s
(Ministry of Education) —ne e et e/sb/d/2063
Ay o=o} LEH At of of abel
= =T —° L3 ¥ us s
(Diskriminerings (Ministry of TR odotof Mol http://www.do.se
ombudsmannen) Labour) ﬁ.IEH if;é 2 A
Y e o MAtH D 2 E http://www.arbetsdomstol
A9dE HE =
(Arbetsdomstolen) 2ME & en.se/
Ats|EE 7|2
(Swedish Social Insurance Aqd M A2l 28 HAT|2 | hitpy/forsakringskassan.se
Agency)
e Myl
(Swedish National Agency A9E HE HH s & A+
for Education)
HEATALR =
(Swedish Secretariat for A9E M M g & AF http://www.genus.se
Gender Research)
CRSPER R R ' .
4 S olj = Swedish hitp://www_tillvaxtverket.s
=M 2] Agenay for elovrigtiwomenup/startic
i i i MO e 2 o
(Internatlon’al Cogncn on Economm and MO WS T Whl.4.257844c138560630
Women's Business Regional 46607 hirml
Leadership) Growth :
= oMM ZEHAFA | A2} st
(NCK Nationellet Centrum (Uppsala HE ws 2 A7 http://nck.uu.se/en/
for Kvinnovrid) University)

ZX]: The EU-Initiative Equality Pays Off (2013: 16)5 &% = H<}
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(& Iv-8) BIZiEEo| YNBS =3 U HS
0| & =7 et 8§ 7S URL
Anna ES7|3 & N
el 28 o :
(Anna’s Equal Opportunities | = ;lj: A 9;1 FEFE0Mel oy r;ttt;:t;l/l/dwx'/vw)t():agci./se/starf[
Prize, Annas meE T BSg sl gg | o oNndSlANEs)

Jamstalldhetspris)

amstalldhetspris—2011

Mg 9T 22 fX| &

(Best Workplace for Women,

) ) Veckans Affarers MG AHE htto://www.va.se/
Basta arbetsplatsen for arz
kvinnor) =
HEmTo Al Busines; and &*‘éj’é*oﬂﬁ 9|
(Equal Pay Day) Professional MESof ofst http://www.bpw.se/
y bay Women Sweden =& olAlK| 1
=R EEE: e of | eausse ss _
(Equal Opportunity Index RHuman SLMEBE 0| htttpi//lN\t/vw.?;;]Ckeltalsm
JamstalidhetsindexJamix esouree alel &2 stiuietseisnow.asp
Indicators
Novatis
Volvo ZHA Fhof| A 2
ok & Lectia CtekAof Cf st . N
(Diversity Charta, Scandic AHE|E olAlM T o http-//wvx:tv(;/.rdsl\srsnycha
Méangfald Charta) sodexo HHJlo|Eztel S ’
Axfood et 7=
L'Oreal
http://ww.madrid.org/

o{MalEl ¥ o{MME AF
(Sveriges Kvinno— och
Tiejiourers Riksforbund,SKR)

04742l x|
0i 4 2

cs/Satellite?language=

es&pagename=Lidera

Y%2FPage%2FLIDE_h
ome

oM 7|47t Al Als
(Promoting women's
entrepreneurship,
Tillvaxtverket)

x| x| Tk
71+
(Swedish Agency
for Economic
and Regional
Growth)

ofdel 7|t
hefoll CHEh AbEA

ANT YE &7

http://www_tillvaxtverket

.sefovrigt/englishpages

4.21099e4211fdba8c8
7b800017332.html

2] The EU-Initiative Equality Pays Off (2013:16)2 % 2 ®gh
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[
o
4
o2
QL
rlr
A
N
o
2
X,
f
iu}
o
o
o
N
Y
o
=
o
z
il
2 o

ARE FE 2 25 9 WE 259 M E =8¢ FE
7

o =
o2 A w2 &5 P oM THoR FolA=

b o 2 dfg ol

et
4
%0,
)

2 Fsteln s 5717 BAY S
=

EA= ‘A A 4°9(child homecare allowance) A =¢|t}. ©o]= 1-3
Al BEe] AHE BRI} FUHRSA A ofye}l, 222 7oA SR
A% @ ol 3004274 BAEe] Sl nEEe AURE ALE o

gk 3002 WHs] BT PP A5 Hls| EA A2 Foo|th

ol AU 25| = A B AUE FARSA Lol B

i
v
>,\1 L
)
I ins

e A EAlo] £FE ol S 22T BGEE Zlo] 7 A
Hop A4 £88 & ¢ IS Aoz dddr) 3 o] /&
03k M AT QA Fod, =2 o3 B LA EZ Ao JAHESZ o]
18 e F71E AT, BV SR o5& LEOEREH FTH
o2 Zolf= Aol obdr} sh= Aol

2NE F VA AL AE T8 Azl Z|ekekal itk shue A
53 FHE RIS wiAdoR 1 Y, OE shus e A
A A s A gt Ak



1) WA §-0f 48s MY
19709 78 WS Y2 Axd =82 29ds AAZA] F-of 4
B =71E Agudste o 2 79 EE BT 20059 % ] Ll
World Economic Forum®l] wt2H, ~9dl& F.of H5o Qo &3+
1915 2438 ofefo] FollA FAT 4 =0l 24lo] 4B T
oA 14 Fe HSE 5T Hoks W, BA B AAFelR 2w
o /d7g & o] At A= okl i 3
HAAZE F2 AAH w9 Fol 3
'T‘Xﬂ’a z*]—zrxﬂi R Ae=

=

My Hy M
do o

O

9

»

=7t Sei=el | S | BMTA | BHIIE | SXIFA | nS5FE | HBEX
29|l 1 553 5 12 8 1 1
290l 2 539 13 2 3 6 9
ofo|&Rt= 3 532 17 7 2 7 6
got= 4 527 6 1 20 5 2
Hate 5 519 12 17 4 10 4
FRHE= 6 489 16 47 1 1 26
et 7 4.87 7 27 11 12 14
o2 8 475 21 41 5 4 28
= 9 461 20 28 6 34 10
sF 10 461 15 25 2 17 18
2tEd|of 11 460 4 6 10 24 48
2| Fotot 12 458 10 11 13 19 44
YA 13 449 31 9 14 31 17
He2t= 14 448 32 16 7 42 8




=7t Sei=el | TS | BHTA | BHIIE | SXIHA | nS5F | HEEX
ol ~ & of 15 447 8 5 30 18 46
of = 16 440 37 51 12 9 12
o|= 17 440 19 46 19 8 42
AAERR| 7} 18 436 49 30 9 14 30
Zaic 19 436 25 19 18 20 38
o] 20 430 35 37 25 15 16
%?iwm 21 428 14 33 29 23 35
EEe
Z 2ot 2 425 26 15 39 2 19
zagg 23 4.21 27 18 31 36 20
g2l 24 419 30 3 28 39 40
H= 33t= 25 419 24 4 43 25 23
Edm=3 26 4.15 48 8 33 21 25
el 27 413 45 34 27 35 5
A E2|o} 28 413 42 22 21 38 13
£7t2|ot 29 4.06 11 14 23 50 55
Z54|o} 30 4.06 41 38 15 13 52

Z*: World Economic Forum (2005: 8-9)

2) g asHMY B-06f 988 MY

AP wFol YA 29wl A5 FEE Bk A 201339
A5E B3 EATEA, 94 29 g4 185 BUY 27 =UHE
FolA 7P =5 29d oA v 8ES oF 71.8%E EU-279 Ho<l
58.6% HTF 433 & FAE 715 st ok A4 FAJTY] A, &~
Adl oA FARFE oF 78%=, o] Al EU-27¢ <3 10.6%KTh v
ot =3 wHe] ASolx 29wl oAol F%alS(secondary education)

ol HASELS 76.8%= EU-272 HH 70.9% R}t =3t} TS ol

57) Eurostat Labour Force Survey (LFS) (2013)



ASE oA FrEE HE 2944 Ao HASE 76.8%c =4W
dol ASE 755% Rth 238 wohe Jo g2, 29Hle odo] YR
ToUF ol HSEC dAIL e BEES BHAoE Motk v us
(tertiary education)®] F 58 Oﬂ JAME 249 AL 35.0%= EU-27¢] H
2 258%KETH H& B &S HoFa Qr}ss)
(E IV-10) FHE, SME, ¥ 33T X X7
FHLiCH | EZE g= S
A FHE (20034 ) 721 % 67.4 % 729 % 74.3 %
0-3M| RIAE Zt&l 7| ZXt Y E (full time) 58.7 % 521 % 492 % 719 %
0-3M AAE 718 7| 22Xt FHYE (part time) 304 % - 616 % | 37.0 %
J|1E2718el E-of 25 F S vlE (full time) 446 % 589 % 28.3 % 394 %
J|2otgel H-0f & sHygo| st HE 271 % 312 % 272 % 13.0 %
71271del H-of 25 olF st b 6.1 % 48 % 56 % 29 %
7|27t el At g (20024 ) 1.52 1.72 1.64 1.65
7= |otwa ollel B2t (weeks, F) 50 156 26 60
H=(child care) 82| H|2(%)(0-2M Xi4) 15.2 2 5% 26 % 65 %
SSHMXE HE - 2o (GDPUH| %) 02 % 1.1 % 04 % 20 %
S3LX|E HE - FSF7 (GDPLHE| %) 0.24 % 062 % 0.11 % 081 %

_I§r
ot=&f (GDPCHH| %) 0.69 % 1.02% | 090 % | 093 %

SSHMXE g -

Ho

oPEH GDP tH] FFd4tx& Hl-&S AuEA, ~9de »g
2.0%2 HITH0.2%), BTHE(1.1%), A =(0.4%)l Bl A Ach 2
% 185 BT ot o8& FA= 3771 Sokrd &
of M= TthE oJol&(c.f. FotrBol UA ATHE(1.02%)E A<
5ta1), 2~gdlo] Aol A Fokol| A T2 H7HE] AE HES Y=3HL 3

1[1110_,

¢

58) Eurostat Labour Force Survey (LFS) (2013)
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(a2l v-5) 20024 H-of 12=(employment rate)

-, e
80 70.4 -~ 72.2

]
o
o

EU-27 N2 ol ne2g

=i =09y

Z*|: Eurostat Labour Force Survey (LPS)(2013)59)

$19] <9 1V-5>= 2993 EU9| 2770=(EU-27)9] 20023 o] 118
£ zolE AZMH o E Hlwdk Azo|th EU27H ~dEle] ¢ 18E
o] Al 70.4%9} 74.9%% Tz zol7l HUAE gtk gy
ool gE QoJME EU-272] 54.4%2F =4 72.2% 3ol & ul-$
& Azt EAEE ), ole 2=9Hle q4 18&E°] & F7HEe IA
of BlghA wi-¢ A3 ASE =Y AN & GAHHIL Ues
Fojste ot Hste] 2909 WollA= B3 Ao 185 Axrt oF
2.7% wl$ AA LA Tt ol AW WA dAdT A4 gl

l

59) . X oA A&-% Eurostat Labour Force Survey 2 3}X]+= EU-Initiative Equality
Pays Off(2013)o| A L3tk FA B A o] WED}L-S 3 A3t
(£*]. EU-Initiative Equality Pays Off. (2013). The Currrent Situation of Gender
Equality in Sweden - Country Profile. Retrieved ZAAY: 20149 11¥ 5¢
http://ec.europa.eu/justice/gender-equality/files/epo_campaign/131006_country-profile_s
weden.pdf)
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S ofel o] ARE EU273 29dle] o] AFA R pay gap)E BT
Asfolty. 9 A7} o] Leo] FAEZUL Ho| T Yok, ool 2w
tgFos HAHE 180 e HolFm Yo ¥ 4 YUtk ARE F
0060l 4 2011 Afo] o] EU-273 291l 5 -cle] Q34 7} )
A e BT 4 ) 298 Fu FU27el Wishe] Aoz B
& o] QEARE Holx Ytk

(a2 v-6) -0 LS HXKPay Gap)

27
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-Llo.o

-16.2

-16.5 +—

-16.5

17 44—

-17.5 +———

18 -17.7

m F00G 2011

Z2]: Eurostat Labour Force Survey (LPS)(2013)

a8 AE Brsks dHell oM A=A K (pay gap) ZAIRA T3
12 o] Fofoll A a1go] o] FolAEA F A&Eokel i AL Ao
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587 g W& BopE A}iﬂfﬂﬂl Aol A F8 180 o] 2olA 1 U
ol
=

WAL AFo| A 8 qLgo] o] Fol
Jo1A] o3} 2he] AFe] A B

(B IV-11) 08-S F 1EE0t 1EE(2010U9K)

O F2 mBEOE | AW | EU-27 | 4 Fe meRor | A | Eu-27
FaPAZRN 2N 26.3 182 A= 17.0 204
s 17.0 1.7 2| 2ol 129 13.1
o] - Aaof 10.9 15.1 Fags 120 12.1
HH (IR E) 70 7.1 HME oeto|E 8.7 49
Mz nsh o= 6.8 52 2530 7.6 7.3
AR 68.0 573 FHA| 582 57.8

/194 BEAAT 2L BIAD A Y w18l D A 5ol
M 297 o4ge] vlgo] EU27e] WERTH WA Yk ofpiE o]
2908 o4 Bgo] T2 FEHLN o] FolXm, UIHF-TA AT
o2 AA ol FoiX T g M Yl felshs 2 2k 919 ol
NE 4TG0 oF 70%7F B F FTHEN o] FolAL Yt BHS
AT 5 YTk 8ol YoM AT A Zke] o] AT Bglo] 1§
o] Hof @ ofuel, Wk BF FIAE U gl Ao wudn



Qg Iv-7) 7|1¥ E2XE olY ogHlE
35

33

EU-27

=FH A

m 2003 = 2012

Z*]: EC DG Justice, Gender and Science (2012)
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A3} o= AE ANHS BolErte] of o] thF S felsfo} A
& Aolth AFols B7sta, 2dde 4 del 43 47159 v
= 4oe U Y &9 AR, BA ALE FHIE ol oA A5
7wzl WAt BEe 78 dHeon Aot oA 248 o
WEe BAHoR Axs Bl mashel e Astes 4e 245
7] ek oldl HolA AEs © BAAT} G| 2eldo] ANE B
A7) Slal eQs P Hgol F Aol ulg Aty T 5 92
o]t

A
7 = & At]FHAd(gender neutrality)
< dF o8 Jt F GG o |dS FEskar, dA oA gle dl
85 A NA AFete AlelZ, 243 FA o] oy}, LI} FTEAEA
GAH AFE BYsta FHA G5 =31E T e Aotk o7]
oA Fa3 AL AA o G’ 9 F=7t olyE ‘ZEAZA AXF}
e Z o]477) obYTh(Bacchi, 1996: 110-112).
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HA AAE AR TP e R
‘TN tH M (Constitution Act)’®] YF-<1 iyt Hejet Aol tigh A4
(Canadian Charter of Rights and Freedoms)’ 3} ‘7l Ut} 91 % (Canadian Human
Right Act)’o] ZA3TE o] & 4R ES BE FH o AFAEAH o #3
TAF T AAJAL DA 7123t el 252 F5HdAS T
dstazt gt keI ol A= <183 5 M (Employment Equity Act, 1986)’©]
STk 5 WA QFel HE AR dAST LEWEL AT Y
W82 sk ok =3, Iyt thEdtF2] H(Canadian Multiculturalism
Act, 1988141 ol§1A7h e FArkrke] @A wHgstel UHOR QIF
A8 A8 FYHIL ok
29l 254 B2 AT H A (gender neutrality)= HHEFS
w5 9 A2 4Ae AYD 9tk ol F dvhE A% e W
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